AR TITR ,(w O AAMBENGATTON At
JRKING 'S COMPENSATI LA

Wi

STATE OF OREGO!
,%WP(QD / M

————————— R SR S i s L LR R b b b e

In desling with this subjeet I shall endesver f iiscuss it from the
standpoint of its purpose, organizations, rules =nc re ulations &nd the benefits the
workmen end their dependents derive.

After due consiﬂeraticm the law was passed in 18913. The state of

Oregon reslized thet many workmen werse injursd, resulting in their partiel or total in-
capicity or death, in pursuit of industrial occupations, and that under the rules of the
common law =p unequal burden was placed upon the citizens, and in determining the re-
sponsibility of the employer on account of infuries sustained by his workmen, & grest
unnecessary cost was incurred in iitigetion. This cost wes dividsd Detween the worxmen,
emplovers and the texvayers, who provide the public funds to meintain courts and Juriss
to determine the responsitility.
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now the sccepted doctrine that occupabional disesses include
the course of the empleyment, w«hether due to etrictl, Fortui-
or of & pathological nsturs and under the worsmens €O
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subject to adequate compensaticn durin. the period of imecapecity for work.
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The classification of occupabional ciseasss by Kober anc hapson spresr
to be & logical one and is as follows:

DIVISION I

L5 Decupstional Intoxicants (arssnic, brass, copper, zine, carbon
isulrhide, carbon monoxids, lead, msngéanese, mercury, naphthot

snd benzol.)

2 Infections (anthrex sna ete.)

3 Compressed air illness

‘ Ffiects of diminished atmosphers upon health.
DIVISION II

Systemic Oecupabicnal ciseases

5 Dust diseases of lungs

5 Dissases of blood, circulatory system asnd kidneys.
DIVISION III

Fatizue and cccupstionsl neurcses
: Fatigue

8 Oceupationsal neuroses.



IVISION v
it
Affections of nose, mouth, threat, sye snd sa:x
2 of TEDF‘", mouth snd throat
10 Injuries and diseases of ave
11 Injuries sand liacnses of es
DIVISION V
Occupational affsctions of skin
. 12 Affections of skin
12 Cencer snd cccaration
IVISION VI
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Before the passage of the workmens comp
or suf rom some of th OnE

e courts in order to obtain compensation. This resulted

n which some wal practice undoubtedly took place. ®orkmen we
large sums for attorney fees beside weiting monthe for settleren
received nc compensation for their loss cccasioned by incustrie
s result, many workers who wers ]
accideonts caused many
position where they were
i, everv workmsen scce
is, at least in rpart,

eva, +*

rippled were made objects of ch
ther dependents to be
charity, either jrjv f ]

law is tasken care of and his family

in the
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, The purpose of this primarily is 1c stiicgen workmer
end his dependents from charity ind to provide for bhim adequate surgical,
medicael and hospital sssistance. Secondarily, it provides f insncial assistance
during the period of insbility to work and certsin adcitional and permenent assiat-

nce in case of permsnent dissbility. It attempts to give the disabled workmen
ressonsble neans to as complete a physicel restoration snd veecatd i lite—

¥ wn%l rehepiiit
tion ss possitle. Lastly, the law is attesmpting to betier thé conditions under whicl
: hie work more sgreesble, cheerful, less dsngerous

,u-

men must wore BN h/ sc do }.'1;. mae
and confining than before.
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The sdministration of this law provides for s commissicn which is
xnown s bthe "State Industrisl Accident Commission™. T commnicsion I=2 com—

posed of three members who are appointed by the governor. dob more than twe
of these commiscioners can Lelong to the same pOlitiPrl party. Each comuiszionsr
i= uncer bond and ovath and receives a salary of $%,600 per annum. A commissioner
cen be raemoved by the governor at any time pFUVldan the governcy makes 3 statse-
ment of the charges, such as neglect of duty, and gives the coimmisnioner a Copy.
The commissioner may defend himself within a ten day period and this trisl is open
to the public. No commissioner is allowed to hold any other office or pursue
in any line of industry while he is a menber of the commission.

All pproons, Firms and corporations engsged as smployers in any of
ths hazardous occupations shail be subject to this law unless =zaid firm by written
notice informs the commission that il is not to be subjected to this law. 1T the
firm is ﬁOt to be subjected to this law, it must post as many notices to that effect
ne the commi=sion belisves sufficient. The firm in such case loses all benefits

€38

of the law and must stand lisble in case of accideat as Lefore.

When & firm accepts the lew, it must notify its ewmployees and they in
turn ase subject to this act uniess they in turn notify hip oy written notice that
they dc not care to be so subjec sted. If the workmsn is under sixteen yesre, his
parents or guavdisns may do thl for him. Uron notice te his employers the work-

man is not au¥1ect 1o the law and is not sble to receive any of the rights anc
benefits of gaid law. Hazardous occupsticns applicable to this act are defined ac

follows:
Pactories, mills and work shops where power driven machinery
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is used.

Printing electrotyping where power driven machinery is u
Foundries, mines, blast, gas works, HZF werks, docks, ar
smelters, lsundries, and ete

Logging, lumbering and sbipbuilding operaticns

Street and ipterurben railroads

Buildings being comstructed, repairsc,moved and etc
Telephone, telegraph and power plants

Gommercisl or public steam Haatln‘ or vower plants
Gravel, sand and coal bunke

Flour, feed and chop mille

Grsin elevaters, woodssws, longshoring, stone crushing, tanneries
where power driven machipery is used.
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Firme engaged in non-bazsrdous worg and rajlrosds must petition to be
included under this act. The compensation act provides for all workmen, who ars em-
ployed in the above hazarcous occupaticns end also for their cepencents.  Lepencenis
are defined as) children under sixteen, invalid children over sixteen, wife, father,
mother, grandfsther, grendmotber, steprather cr mother, granddaughter, brother, sis-
ter or brother, niece, nephew, who at the time of accident are dependenl in part or
in whole upon the earninzs of the workman. Each child receives #8,00 per month and
the wife receives 230 and in case of death of the wifs, the child's compensation is
incressed to *15 per month.  ¥hile these sums are nob large nevertheless they are
a boon to the wor<mens wif'e and Family.

‘ The finsncisl compensation benefits ars dearived from & state insurance
fund. The. smount esch employer peys varies according to tne kind of work his work-
men ars doing as the Insurance rals varies from twenty-five cents per $100 to #8.00
per #100.  The employers smount saries with the rise and fall of insurance. The
ineurance is higher thsn the amount absolutely necessary - but at the anad pf the yoar
The besuty of this act is the endeavor
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the surplue i= returned to the emplioyevs.
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the comnission is making to cut down accidents by ziving the employ=rs =n incentive
to work for. Th-t is, the employsrs insurance rate veries according to the number
of accidents ocecuring in his hori. Under this provision an erployer who haes only
thirty percent of the smount he peid in, paid ont for accidents his rste is reduced
thirty rpercent. 1T forty percent is paic out *is insursnce rate is reduced twenty
five percent. 17 sixty percent is paid out his rate is reduced fifteen percent and
etc. But if his accidents are sc great as to texe his whole one-hundred percent or

more than his insurance r=te is increased by fifteen percent.

Each workmen is resuired to pay one cent a day for esch working day
to the employer who is turn send this, along with bis payuernte, tc the commission.

The employer is required to turn in a vsport showing the number of workmen employed,
the character of their work snd the amount paid each man. It is upon this data thet
the insurance rete is proportioned. The records show thst for svery collar received
by the commiesion the employsr pays 87 1/2%, the workman B8 1/2%, while inter=st amount
to sbout 4 1/27. If the employer Tails to psy his insurance a rate of 14 is added
first and then if he continues to forgset =bout it & ten percent rate is sdded and the
attorney genersl starts suit st omee.

11 employvers whether operating undsr the co
dents to the Insustrial Accident Commission.
i

must report scc
a the sccident occurs. The w-r'wpn is also r

in five days

a form, whicl issued by the comniseion, rs
pensation in n@n-futai cases muet be filled
Fatsl cases must be reported within one yesrs

Zy reports received from the employ-
dost clasime csn be paid

Ciaims sre mor= or less
er, the workmen snd the

doctor in charge of

promptiy while & few (sbout 20%) require a tL_Luu rh estigation. The commission
t‘°unt9 to pay sall claims as scon as possible, 1 &an ewergency fund has been estab-
ished Tor this purpes thet no herdship will be imposed upon the workmen d

hig dependents.
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Medical services for an injured workman sare provide

1. An employer can contract for medical Uhv,kw~thal services 2k workman is
sllowed to employ eny medical wen he wishes and sny hospital. In the first case
the woriman must employ the medical meun thst b}e employer has contracted for. If
he does not he must pey kis own bills. In the seccnd case the pills sre sent to
the commiesion and they seltle them. The various expenses of the workmen is not
to exceed $100 for hospitel accommodations, $100 for surzical and medical services
snd &5 for transportation, medicine snd Xray prints, unless spproved by the Accident

Commission.
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The purgose of this act, as previously stated, is to restore the in-
le to a conditicon of self support snd maintenence as

a8 s0ooun 8 oes

(el e

ed workman. Tith this ip mind & physio-therapy, which taskes in treat-

i
od ¢
h various «ind of hest, massaze, electricity snd other mechenical devices
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department has been estsblished In Portlend and in Salem. Here injured men
shle tc have stiff Jjoints and scre muscles treated snd, of course, the amount of
benefit they obtain is great. Lest year from seventy five to cne-hundred men wers
treated, each day. T?Js year the number has aversged cne-hundred fifty men daily.

In conclusion, I can say that 1
it wes created with the idea of doing

even more in the future. It has made it possible to restore the health ol many WOTK-

in this sact. I belisve thet

done nuch good and will




v he now asttempts to cut down on his asccidents and
s safe for the workmen
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who previously were a victim of thelir accidents. I the great burden
from the shoulders of the atri workmen as his f's spproximately fr
10 to $60 during the time he is laid up. In case ¢ idow or mother re-
ceives 230 to $35 per month snd #8 for esch child. Thirdly, it has mede the bur-
den lighter for the smployer and the tax-payers Dy doing away with many lawsuitbs
and exhor j he employer was of ten forced to pay. Fourthly, it has
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81l these facts, I consider this law = boon to the wor

1th atandpoint il meens much as it atlempls to Xeep pecps
GENEEIUS.
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