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When we look about us and see on all sides the great masses
of humanity that are merely existing at poverty level, with hunger,
emaciation, misery, morbidity, and mortality on the one handj; and
on the other an abundance of food, much of which is being wasted,
and an over supply of those other commodities that make for the
happy life, we are faced with the question of causation and reme
edv, The gquestion however, is not new, We have always had the
poor, sick, and helpless: but constantly and increasingly we
are hearing the question, "Why is so much relief neceesary,
where is the money going, and is it being properly used?" And
just and legitimate questions these are.

our problem is to get at the bottom of the cause and by such
remedial measures as are possible, furnish relief where necessary,
and with empheasis on preventive measures,bring out of this chaotic
mass of seething humanity, in as far as it is possible, a state
of well-being.

We have social ill-being to-day to the extent that adaptive
culture hes not kept pace with material culture. The increase in
the complexity of life and social standards in the last half cen-
tury has added greatly to our problem. Social and economic mal-

adjustment of the less fortunate is the result, It is not that
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people sare biologically less efficient mentally and physically
than they were a century agoj; but their inability to keep pace
with material culture,which by 1its sreat accumulation has been
much accelerated, IHence social j11-being should not be interpre-

ted so rmch in the cost of progress hut rether in the failure of
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social iﬁventiwns and institutions to keep pace with the éxpioita-
tion of nature, with the economic organizations, and with the dev-
elopment of individual initiative,

nder the socially maladjusted or social ill-being we shall
consider the dependent children, the poor, the physically ill, the
mentally ill, the aged, the crippled, the injured, the feeble-mind-
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ed, the delinguent, and the criminal,

According to statistical date (which should be used with cau-

s 'is as
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tion) the extent of so 3al ill-being in the United Stat
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follows: I5 per cent of our population live at poverty level; 5 per
cent are seriously ill all the time, another 3 per cent are ill

vut not seriously s0. nphrox1mPuelv 25,000 permanent disabilities
and 600,000 serious injuries occur annually, Among the many persons

of low intelligence at least a half million are in need of instita-
tional care., MNore then a gquarter of a million are in hospitals for.
the mentally sick; more than a half million would be, if institu-
tional fecilities permitted. This bare enumeration is enough to in-
dicate a distinct lack of well-being in a considerable proportion
of the population of the nited States.

An enormous sum &f money i§ expended annually for social wel-
fare., New York State alone spends approximately $200,000,000 an-

nually for social welfare, an amount equal to two-thirds of the

federal budget in 1926 or more than 2 per cent of the total income




of the United States. The expenditure for social service in the
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mited ¢
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states is $2,000,000,000 annually, an amount which approx-
imates that expended for public schools. But as staggering as the
vudget may be, the cost of social ill-being to society is much
greater than that represented by the welfare budget, Certainly

with = budget cost of 32,000,000,000 it is & vroblem of the first

gocizl well-heing 1is our ultimate goal., It is 2 matter not
only of moral and ethical interest, but a matier of economic con-
cern. Society has been called a "social organism". BY this we
mean the web-like character of society itself, with part delicate-
1y bound to »art, so that‘the whole system is made onej and to the
extent that we have narmonious integration of these parts we have
social well-being or social jl1l-being. "The ideal type of the
socialized personality recognizes that his own best interests
and those of society are one, and acts accordingly."T

gocial well-being has many and varied factors, one of which
is income, HReal income consists of those commodities and services
that will satisfy human wanits. Money income is sought after only
that real income may be obtained and enjoyed. Income is an impor-
tant factor in our prysical well-being. It conditions our advent
into the world} tt retarde¢ or promotes our development and
largely determines our social contacts and our opportunities in
1ife. A large per cent of the deaths of babies occur the first
few days of life. Areast feeding we know is an important factor
in infant mortality. This is closely linked with economic con=-
ditions. The lack of income prevents the mother from having ad-

equate cares and often results in her inability to nurse her haby.

1 Davis, Stanley P., S scial Control of the Feebleminded, chi; I, p 17,




statistical evidence shows a marked correlation between the earnings
of fathers and infant mortality. Proper nutrition which is vital
to any aspect of life and growth has &n eponomic basis., We admit
thet there is much unwise expenditure of money; but there are levels
2+ which all the knowledge in the world could not procure an adequate
die®d.

An adequate diet conditi?ns physical and mental health, In

mental health its influence is apt to appear indirect and subily

s
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veiled., Mental capacity is t! ought of as an hered itary equipment,but
according to Tredgold, "However good the potentiality or equipment,
it is clear that development cennot take place in the absence of a
food supply which is inadequate in quantity or guality." This in-
adegquacy leads to mental reterdation and mental and nervous changes,
As a result we not only have a less efficiently developed mentality
but these children must leave school early =nd find their place in
the industrial world because of the economic status of the parent,
Thus the most poorly developed mind gets far the least opportunlty
for training and makes inferior social contacts and adjustments.

with this poorly nourished mentality and the deprivation of training

which often rob the individual of ambition and opportunity, we Te-
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peat over and over the economic cycle or ViClOus circle, A poor job
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does not make for smbition, celf esteem, OT self respect, It has

been conceded that drunkenness hes often grown out of the deep

sented longing to regain, even temporary self respect, confidence,

and the roseate outlodk otherwise denied., Again inadequate income
oy

often leads to rationalization, which in turnylead: to rejection of

the propriety of the generally accepted standarde, Thie is an im-

the crime situation, Low economic status is close-
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+ correlated with crime in that it necessdtates living in poor and
lecirable districts wiich results in poor asscciations., Often
Loth parents =re avay at work and the children are left free to
roam a2t will in this undesirable environment. Poverty seldom forces
Jeople to steal or commit other crimes bo escape starvationjbut it
often results in an indifferent attitude toward law and order.

TYental health is often aond%ﬁéha/by economic security or lack
of it. "The pace that kills is not work; but to live constantly in
the shedow of the uncertainty of the morrow ig the enemy that des=
troye. Worry, zenerated by inadequate income is more detrimental
and breaks o greater number of people than the dissipation which its
abundance permits," } Tn short, mere existance is one things and
living a full free healthy lifé is quite another,.

The conditioning influence of income permeates every aspect of
our lives. 1Its adequacy encourages, Opens to us new possibility,
stimulates better performance, and softens the seriousness and sting
of failure., Everywhere its inadequacy wreaks its blighting curse.
We are not necessarily thinking in terms of dollars, but income as
those things which meke for the most efficient,wholesome, and happy
Tife,

studies in economics, sociclogy, psychelogy, physiology, and
biology reveals the facts that our economic well-being is largely
dependent upon the physiclogical, sociological, psychological, and
biological factors; and each condition of well-being depends in
turn upon the interrelation and influence of these varying factors,
Finally we recognize the foct that each of these factors in well-
teing is so intricately a part of other factors that it is impossible
to consider or treat any phase of ill-being independently of another;

{ Bossard, James H. S., problems of Social Well-being.




put rather, we must integrate them into & harmonious whole.

What is to be the part of the nursing profession and the in-
dividual nurse in this proces of integration and bringing out of
the existing state of i1l-being a condition of well-

nursing profession made the best of its opportunity? Are the nurses

prepared to assume the responsibility of recognizing these factors,

and to assist the patient in meetin%and over coming these social,
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economic, and psychological problems? Doee she really understand
them herself? Has her acadenic training heen efficient? Has her
practical training taught her to see +the correlation between these
factors in there various relations to health and illness? To all
hese questions there can bhe but cne answer-no,

1+ is impossible for any nurse, however capable she may be, OF
however efficient her practical tra ning may have been to have an
intelligent ond sympathetic inderstanding of the influence of these
interrelated factors upon +the mental and physical health without
greater scedemic knowledge of each individual subject. |

Yursing has been referred to as a calling but according to
Dr, -Butler's definition, nursing is.not 2 calling but a profession,
He says, "In order to qualify as 2 srofession, a calling must rest
upon a substantial foundation of scientific knowledge, together with
an adeguate period of tec
of this knowledge to the practical matters with which the calling
deals." In this we recognize that nursing is both a calling and a
~rofession, When we realize the youthfulness of this profession
and are conscious of the stupendous growth it has made and the ach-
jevements accomplished in the di ferent branches we realize that it

is not only & profession but one among the greatest of professions

nical training or serviegce in the application




and must continue +to mdvance, And this 2dv ancement will depend
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gsion itself, the various brancies
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largély upon the nursing pro
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of the pro?essinn,ﬁnd the indiv
depend upon the aims and ideals, upon the timber of which 1% is
constructed, upon the efforts and nurposiveness of the individual
as well as upon those of the outstanding figures in the profession,
Some have referred to aursing as menial works; but how little
do they understand of its breadth, of its heigth, of its jepth, and
of its possibilities. Such thinl
g1

zeneral routine of making beds, giving >aths, taking temperatures,

jving pills, and administering only to the material and physical

m
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comforts., It is true +hat nursing includes 5ll of these things; but
ag important as they are, they are only the minor part of real
nureing., It is generally conceded that a sound body,or at least

a well one,is necessary to the normai functioning of the mind; and
voth & sound body and a sound mind are pre- -requisites to the great-
est efficiency and happiness. Hence with sick body we do not expect
an absolutely normal functioning mind., The nurse must stand in

the same relation +0 the patient as the mother to the child, She
must assist, direct, and even control this mind weakened hy organic
conditions, emotional disturbances, and worries over home and eco-
nomic situations, Again she must bridge the gabp for the unconscious
patient until he can come pack and plant his feet on firm ground.

It may not always be the big appalr rent problems in the individuél's
Tl e ,ﬁﬂt are sucking his life blood away; Bub it is often the
seemingly trivial things that are unnoticed and anheeded that secrete

the venom into his systemn, robbing it of the ability to respond to

nature and to treatment., Knowledge, vigilence, keen insight, tact,




and real humen interest are necessary to the svmpathetic understend-
ing, alleviating and controlling these conditions. The material
nursing is im-ortant; but the nurse who cannot or does not combine
these factors is not rendering 2 true nuréing service, and is un-
worthy of the name.

Jhen the patient says, "T could make no respPONSE, I felt my-
self slipping but I knew you were there, bearing me up leading me
over the rough places, and helping me I did not worry but trusted
vou," Whether the ratient realizes it or not if the nurse is con-
scious that she has assisted the ratient, all that might be termed
menial loses any sting it might have had in the light and joy of
its connection with the greater thing that has been accomplished,
After all is there any greater service +ran leading and guiding
pack to health? The nurse who sees only drudgery in her work should
get out of the profession {in fact she has never been in it) and
stay out, not only for her own sakej but for the sake of the patient,
the doctor, the nrofession, and everyone concerned,

Tn its inception the nursing ideal set for iteelf very high
standards, but some way in our economic struzgle, it lost the lighted

path, Our American schools are copied more or less directly from
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the Nightingale School which was established at st. Thomas' Hospital,
T,ondon in I850, but we iost the traveled way.

There was no ambigulty or uncertainty about the objectives of
the Nightingale school, They were decisive, crisp, and were as
follows:

1. To train nurses for hospital service.

%, To. Train district nurses for the sick poor,

z., To trein nurses to train others.




Implied are twa ather abjeeuivea:. 3
’; £, To demonstraﬁ%jand prqmote the new system of nurﬁing
. To demenstrate and pramote thé new system of educationa
There 'is no lack of evidence as to what Miss Nightingale canuf
sidered ‘the objeetives of the new qystem of nursing or the new ‘“ :
1 systém 2 4 nurs;ng:educat;a§, fhe first might be briefly summarizqa‘
as follows. Nuising ﬁaé to bes AN

1% & secular vocatlon or calling pursued prlmarily frem re-

. 11gious or humanitarian motives -

2. & fine arﬁ requiring native telent and superior personal :ré

qualiflcatacns as well as nrolbnged training
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as well as her senses and physical equipment

9, Training to include practical experience, systematic in-
struction and moral discipline in the amounts and proportions neces-
sary to produce the %ind of service described

3, Training to be thorough, and supervision continued long
enough to ensure safe and efficient practice and the continued
growth of the worker

4, The system of education +o be directed and administrated by
nurses with special qualifications and training, the preparations
of such leaders to he provided by the school

5. The system of education to provide for progressive im-
provement in the practice of nursing and for the constant adjustment
of nractice to contemporary needs and conditions.

The significant thing is that this nursing school congidered
education to be its primary concern - not only the preparation of
nurses, but the preparation of teachers and trainers of nurses and
also the education of the public in the main features of the new
systen, The first Vightingale School wag not only a nursing school
in the proper sense of the term but it wes also a normal school
and a demonstration and experimental school as well, Nothing is
gaid about the school being esteblished to care for the sick of

were destined

w

gt., Thomas's Hospital, though some of these nurse

m

in this and many

Jde

for hospital service and for the reform of nursin
other hospitals. To be sure, some service to the hospital would

be expected as a by-product of the sractical training, and 2 good
nursing service was certainly regarded as a necessary pre-requisite

for a good system of training. But the needs of the country gener-

ally were to come before the needs of St, Thomes's, and the all-
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round development and ultimate service of these pioneer nurses were

not to be sacrificed to meet the immediate economic exigencies of
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one nospital, If the narrower ot tives had won ou it is very
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doubtful whether the Fightingale nurses would have made the record

n world service,
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Not only was education given first place as an objective but
all the other elements in the plan were set up to support and carry
through this main purpose. Admissions were selective and the unfit
were relentlessly weeded out. The student body was limited to the
number that could be properly trained. A paid staff formed the
backbone of the nurs ing service and it was assumed that the ratio
of students should not he more than about one-half of the graduate
group. This was increased later when the course W= s lengthened, but
there were alwayvs enough graduate nurses not only to direct and

y for the a tual
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nursing work; and the program of instruction was carefully worked
out from the educationifgtandpoint.

In regard to the resources and facilities for carrying out
this program of instruction, liss Nightingale knew that it was use-
legss to set up an educational program no matter how good, without
the machinery and the resources to carry it out. ¢£he put great
emphagis on the teaching and administrative personnel of her school,
their personality, and character, their competence in their subjects,
their professional experience and maturity, their proven ability
as teachers, trainers, end leaders. The nursing staff was comnosed
of a highly picked grbup of zraduate nurses selected primarily from
the standpoint of their supervisory and teaching duties but also

serving as members of the hospital nursing staff. The school paid
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them extra for their teaching and, although their salaries were

da

small, there was an advaencing scale of remuneration and an aggurec

w0

sosition with a social and professional prestige which we have

never been able to approach in our more democratic system, The clin-
jesl resources were also regarded as of great importance in the
scheme of education and Miss Nightingale specifies that in building

a school, the hospitel selected rust be specially organized for teach-
ing, with trustees and staff interested in facilitating end not
obstructing the educational aims of the sctool. There must be &an
asdequate number of atients to give experience in medical and surg-

jezl nursing, and the hospital plant must provide adequate space,

e and sanitary conditicns and adequate egquipment for the proper

=y

sa
performance O the nursing work,

A1l this sounds like a League of Nursing mducation program in
the year 1931l How was the Nightingale school able to command these
regsources and tc secure the necessary freedom to develop its edu-
cational work on such a high level? This is the crux of the whole
situation: The school had a large endowment and it was set up as
an independent organization with an influential board of trustees
responsible for supporting and promoting the educational program
of the nursing school. To gecure & good educational program they
had to have control of the nursing service, and to secure this
clinical experience for their students, they had to enter into =
cooperative arrangement with the trustees of St. Thomas's Hospital,
Put they were vVery careful to safeguard the position and pre-
rogatives of the school and its director and to keep the student

nurses entirely under +heir control, Of course the hospital safe-

guarded its own rights by stipulating as 2 part of the contract that
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nurces. ospital trus g and admi tors, er, have for
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80 many years regarce iselves af iblxe ctors caust

they have been conduecting schiools of nursing that it is zoing
to be a surprising and unpalatable sucgestion when they are told

thet from some of them such cducationsl cervice ig not only no

ilonger needed, 1t no longer desired. T+ is rether sathetic to

l1isten to the occasicnal sincere, bhut not gspecially thoughtful,

reprecentative of = hospital training scrool arcue for lower

% L)

ctate standsrds of registraticn, on the cround that his hospital
= b =}

cannot afford to conduct 2 school which will meet the minimum
state requiremente; and then to wetch his confused indignaticn
shen it is suzgested that hig hospital give up the school en-
+irelv and care for its natients with graducte nurses. Such a
hoepital man, he he administrator or trustee, is apt, with
apparently serfect sincerity, to s
losing money in conductins its training school; eond within the
next Tive minutes to ~dmit that the reason the nospital wants to
run the scheol is thet® graduate floor duty nurses cost too nuch,
It is an extraordinary thing, but it seen to be a fact, that
hospitels regard +he sugresiicn that they pay 10T their own nursing
cervice =s unreasonable, They heve Dbeen receiving free scrvice
from students for so many years thet they regsrd it as an in-

B

alienable right,

{3

This is not true of all of them, of course, hut it comes
peinfully near o beinz true of most of them., Witness the cost
accounting studies purporting to saow the cost of nursing edu-
cation, which havecharced salaries of heed nirses and supervisolrs,

and even sometimes the cost of unkeep for the nurcedg' home, o

A



education, as though, if no gschool existed and all the work done
by graduate nurses, there would be no need for any supervision

or any place for nurses to 1ive! There is great need for & good
cost accounting study which will show the true constragt be-
tween student labor and graduate labor »ut when it is made it

is to be hoped that the theoreticael value placed on student labor
will be decided not upor some imeginary charge, but upbn what it
would cost the same lospital to replace the eight hours a day of

floor service which each student now gives by another eight hours

*_J

+a
te nurses,
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of floor service rendered by gradus
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¥ursing education - if

5

crade = is undoubtedly
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it is of high

expensive, and it is going to be more expensive as time goes omn.

There is resl question whether the ordinary hogpital can possibly
afford to conduct & high grade nursing school., It is a fortunate

thing, perhaps, that the Supply and Demand figures indicate that
there is no longer any reason for any hospital to conduct a school

.

solely because 1t feel that more nurses are needed, That

ot

ime has
apparently gone by.
The second reason why hospitals conduct training schools- and

this probably applies to most of the large and famous schools, 28

(]

well as +o meny small ones = is that it is easier to handle the
ursing service of a hospital with student nurses than with grad-
uate nurses This is an extraordinary thing! Who can imagine

a bank, for example, openly preferring to gtaff its offices with

7 d €

utterly untrained students, teach them all it can in three years,
4 as soon as they have learned the rudiments of banking, dis-
chaege them 2ll and seek a new supply of untrained students to
take their pla.ces?"l

‘Burgess, Very Ayres, Nurses, Patients, end Pocketbooks, Chap.XX,
PP 235-237
o ~v L °
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have thought if the hos itals

could be supplied with well-organizec and well run student nurse
service that it would antometically insure good training. BEd-

uycation under this system necessarily hecame a by-product. As

we have seen, the gstudent's first duty was to supply nursing

-

gservice to the hospital regardless of all else, Educational
claims or social claims to the community took secondary place.
Recouse of economic conditio the earlier schools both in
Englend and America were gradually absorbed by the hospitals.
Ae new hospitals developed the hospital apprentice scho col
hecame the dominant type with the result that the power of the
governing board was greatly reduced until finally eliminated
and the school became 2 part of the hospital fémily.

Undoubtedly hospitals did accept their new responsibility

and did their best for their schools but usually had no funds

for -education and few had any adequate understanding of its
needs, JFinally there grew up the idea that the hospital had

the first claim -on the student and education was fitted into the
merecinal time, which was mreh lik%e the cotre of the negroes apple,

"There wasn't any core,"

. F

ervice rmust come first SeTvice,of course is the end o

& o ’

y

0n

511 professional education, but the conception of service we
narroved to the specific nospd $+21 and not to humanity at large -
tmns ~rofessional service was nltimately impaired byover emphasis
on routine wervice at the expense of fundamental education.

In many instances education was not only narrowed and sub-
o:dinated but in time it came to be looked upon as a dangerous

s

rival whose appeal to the interest of the student was viewed with
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deoctrinatec ith. taes 1 unde ch the in 1 tu-
ly succumbed it, bt many of them struggl -
"‘:‘ 3‘3& 2 . p——— s . : S _-' J.:H- 4~ L c C _'L z 2. L ) -S j t L Y
tient, 'here e manjy lient ctors,not under theilr ris-
. &= 1 1 WO 3 3 . o~ ~ . : 2 i
o ] - pesy i ~/ - . o hos b - * i
rS 1 it =g s an 'S iucation all 1 t became
a buried ic 1 SR onditi < they were it is nc rpris-
ng I they often lost sight of sgtional aims i 5 ¢con-
2 ressure to get the hospital work €. ‘here c trd
at i of disloyalty to the patien ien thev pushed the cl:
for it voune students for more adequate ec cation, ‘e amaz=-
ine thing is that out of this economic situation, confusion of
ideas, and strugzle. the ther: arose leaders wit fore-sight and
ntirins effort 10 have gradually led +he way back 1 thet ioh-

v back to that hig
05 2el! 05 Therr SFdenss
er Toad,fighting for wider opportunities ifor themselves)and build-

b
3

TLet us not be the weight that holds back or deters the work
which they have so ably advanced, bhut let us rether teze a2 view

of the situation as it exists to-day and put our s oulders to th

PelE Y

heel,

gince nurses ~nd phavsicians work side by side and hend in
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hand with the patients let us see what physiciesns have to say a-

bout the nursing profession, The returns on I,459 questionnaires

sen t ou t o t phys SHE ians by the C ommit tee on Grading Nurs ing S chools
v D = S
77; & 740676".

reveal,that 90 per cent of physiciams 1

ke their nurses and want

0
[N

them back, In zgeneral they want skill in giving general care and
in making the patient comfor table; skill in observing and report-
ing symptoms; care in following orders; good breeding and attrac=
tive personality; young women of good social and intellectual back
ground; young women f high professional principles, and who have
had thorough training and experience in the actual care of patients,
Vany of them deplore the fact that nurses generally are poorly

prepared for the care of the psychopathic patient, the tubercular

=
4]

3

natient, and those sufl ring from other infectious diseases, Theilr
attitude toward practical nurses igs loosing rapidly. A 1i%the

over half the physicians report that there is a gtrong demand for
vpracticals" among their patients; but they also say that the de-

£

mand comes from the need of some one to do the housework. One

4
b

half of these physicians feel that an adequate sunply of compe-

tent servants at reasonable rates would decrease or wipe out th

wn

eems +o be no doubt that physicians

L2}

demend for practicals. There
tend to appreciate 1 intellizent nursing, the fact.is, they are
renlizing more and more that they must have it,

Quoting from Nurses, patients, and Pocketbooks, An Ohio
doctor says, "In experience with a typhoid fever epidemic where
outside nurses were called, found them as a whole Very satisfac-

tory, -------Their work was hard and discouraging but they saved

u]Q

m
(8 6!

i
(o]

the day." points emphasized were willingness to work, loyalty

-J

tive and znte Lligence, resourcefulness, tact

and cooperation, initi
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A Michigan physiclan Says, T callef nurse for a bilateral
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r duty, but sne &: the situation ¢ of fered to ao

my patients ~luays

n the hichest terme of the tre-tment they receive,

zirl, the other only two years in rh school. :

= 2 "
harison,

of zood nursing and

=

e 3% ¢ 3 RS SR R N 2 ¥ o -~ 1
enle that the mursing proriessilon i8S r, Hmach

< | Sl Uik

- o st Wigher and hichel cteavyAd 3 > oy . .
year WwWe are regulring 1igher and higher standards in evexry angle
of the work and here are testimonies of results,

.

A ™) = " -
An Oregon

traini taking their nursing course," e realized that in
the of our nurses have come from poorly equipped and
poorly organized homes; but this deficiency will need to he

constitutes"best home training."



Illinois - "I ha the lack of preliminary ecdu-

F L e N

cation among NuIrses. heyv take orders and sexecute

S e LT L 3 +s e » Ol T = o7
ell unaer instruction and somenlmes gupervision; ut see€

loclk initiative and technicel training,"

Mo doubt this is true in many cases "t nnder the old routine
of *raoining all the natural inguistiveness and initiative was
retty well curtailed or supnressed. Do your detailed work

.

r prevailed, Under guch con-

ditions one would hardly expect the nurse to coume out bubbling over
4+h initiative and confidence. We are glad to reali: that to-day

jo}}
wde
o}
[y
foud
}_‘ -
Aol

wnolesome ingquiry an

Lo £ T4
i B L LD o
Ve have to take the bitter with the et. In regard
to poor nursins dochtors have made €O ents like th
I1linois.=-"Psychiatric post-graduate training of graduate R.N!s.
is too rmre and. ther:s are Hot enough really well
nurses for privete duty. There are not encugh n for institu-
+ional work either, There are too many half troined nurses and
nttendents cosing as nurces.”
Tew York says," Failed to observe batient who was suffer-
from lobar pneumonis wes I cinz ecyanotic and evidence ol cir-
e -“ ‘L.’}“,’:' I T - < -_ :C,p: ,. j r -t Ve Fy 4..":;2 Huirap NeEe P
L L nm enrhAarsline 1N 3 ~ v 3 A & b1 e S 1
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atate unknown, = "Good nurse, ¥nowledece, of nursing technique
etc., She was too ready to g sdvice to members of patients family.

Pennsylvaniea,

of

"My cl

e

= L 4 - % .y e s ~ - . =1 ”
nurse is that her ways Freinine ere always bhect gshudde t
. -t (73 4
b i’ P e - o " N £ oo o G TIC R 4=
the thouzht of some new method ol trentment and technigue othe
5 Ta ~ - 3 e 1 " ey -~ . 2 o -
+hon she received in her cours in training.,”

recocnize is

- "Those that

‘exas.,

T

in the raw, This *tendency to

educetion and experience,

o
il

inottentive and indole

malke pPOOY nurces recerdless of their training.”

e agree, they not only make poor nurses put certainly make poor
anything unlese 27 chance they cet a n vision of life with new
smbition which brings 2hout a complete chanze, 1f two years of college

ork were & pre-requisite suck eonle would never gZet to the hos i=
tal except as % patientS. We Trecognize the fact that poor material
does get into the nursing schools but we are irging that more care
ful selection be made and more rigid weeding out teke place. in all
nureinr echools, As soon 88 the supervisor an superintendent real-

ize that a girl does not have the characteristics that are pre-re-

quisite to ~ood mureing, 1% is only a rindness to the zirl To tell
er the facts of the case, and let her go, to say nothin of the

rindness to the patients wio Were nfortunate enough to fall mder

her care, This need not be done in a cruel way. The girl wh

wmde the error in cheice muet hove every “indness, congideration

nd ossistence possible shown to her in selection of a more 8 it
2hle nrofession., Too often busy over-worked s ervisors and super-

+they have accepted 28
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feeling that she 1s complete failure ¢ there 1is 1 - Lol Rer
o 7 - . o L B : ‘ o 3 o~ 3 s R 2N 4 T s 3
toc do, How can she go aome L0 P T s and friends without all kind

S i e T e e i — RN = = ety e 5 1 e S S 3 b
of emotional upsets which may perhaps be followed by inferiority

v

1f the girl has had two years of college life in besic subjects
she will not be so apt %o err in choice,but if she does,it will 101
be difficult her to see th anity of the decision and ¢ ift to
some other line of work with ease & d confidence There may be

1oss of time but such expexrserzze if handled correctly will constitut

e X
[ RS T

s very valuable experience of her 1life : aid in solving futur
srahls =

Virginia.- "I dislike very meh to say that nurses &re Very
lisappoint the general run of caces, That is, the ones Wwe
e+ here, So mich so that people wéll able to pay them do not

loy them ractical s can be used, tho they would much

prefer a graduate'n ree,

‘e take some consolation in the T t+at nursing standards
are not too high in. the . Thore seems to be some contra-
di ion here, I am aglking the question, moy it not be that these

home, as & his servant attitude they can
exact from the practical, It seems +o he a servant rather than ex-
ol rriciency that many people are looki: for.
rest Virginia says, "Nurses are too particualr about preserv-
ng eir professional dignity an bsolutely refuse to do simple
things s sweepinz out the natient!': room, " 8



discretion in so doing. We rmst remember also, thet with many people

the nurse could soon become @ hnouse servant if she permitted -

Again why should nurses who heve spent years in prepare tion for ex-

Ld

s

pert service expect oy or-be expected to devote their time to gen-
eral routine work in gome oneshome, We do n@t'find such conditions
in other professions. Division of labor has long been recognized
ag an economic meagure,. An able attorney mizght be ever 8O effi=-
cient a stenographer; 1 ut does he devote his time to that division
of the work? No, he hires a stenographer and spends his time and
energies in that field of work in which he has had special prepar=

< A a8 D e e, P 73 2 e Y $ ] Y o
13 in which he deTrlves the most Jjoy; and tna@#M/d/

ation; and that
in which he is of most service to the world, Why should not the
nﬁrsing profession be granted the same privilege? Of course there
often arises conditions under which adjustments must be made,
pelaware, - "liany of the vounger nursess are too muech inter-
ested in having a good time and are not in love with their work,"
Rless their hearts, why shouldn't they have a good time?
Nurses are human and have the game urges and responses that are
ermissable to the rest of the race, Who wants a nurse in the sick
room that cannot enjoy and radiate 1ife? The sick room certainly

should have serious attention; but it does not need "wet blankets"

$ T
in- wie

o

Arkansas, - "I think more care should be exercised
celection of nurses for pediatrics then in any other branch, 1 do
ieve that the nursing association should allow pediatricians the

same courtesies of twenty-Ffour hour duty as they allow obstetri-

ctans - because we often have difficult feeding coses that requires

-

prolonged nursing care, The parents are ianable to keep a day and

e
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s is but another

it, we hope this will not be Lrue. i3 raa Ly
a1l branches of the work that must Dbe ven
tion. Amor them are tuberculosis, psychiat

Ve are

n contbagilo

[

in Ul general S

hospitals

tne

2 s
giliiclen

understanc
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to talke csses that are 1in

and are of
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Since contagl cus ca

student nurse rarsly comes 10 contact with ©
ing in the care of contagion is absolutely
a hszy conception of vhiet treatment sl
lacks practical experienc nd assursnce. 1
she sgitates or rei 3S . e nurse who ¢
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‘Massachusetts doctor is distracted because he cannot find
nurses to tske home Ca8E€S in obstretics, Nurses to-day know the
denger of dbstretical cases in the home, It is usually twenty-four
hour duty and often the family to take care of besides.

Another asking that nurses do twenty-four hour duty says,"His
mother has been ;11 for over a year, that he has been obliged to

raduate and a practicalj while if the graduate nurse had

have

fo0)
1!

.

fae]

a
w
w
)
wm

done twenty-four hour duty with the ¢ tance of the daughters in
the home he would have been saved consdierable expensé."

We realize t:is is true but how about the graduate nurse who
does twenty~four hour duty for a2 year. It is easy to see that
nurses are looked upon by some.as something super-human in some WwWays.
We as nurses know that we have not reached that stzte of perfection
exalted in the Philosophy of Perfectionistism 2nd must direct our
efforts accordingly.

patients have plenty to say about poor nursing, We must ad-
mit thet much of what they have to say is not ingronded; but people
as o whole tend to be Very appreciative of zood nuréing.. We must
also remember that there are aurses and would-be nurces-- &8 there
are teachers and would-be teachers-- and we must remember that there
are patients and patients -- some of whom it is a glory and privi-
lege to care for -- others -- well an angel from heaven could not
gatisfy ., In meny cases criticisms are contrary to the facts of the
case.

Example, The patient complained that the nurse refused to give
morphine when she had a P.R.N. order, (wllen ever necessary) because
ghe did not want to be hothered or was too lazy. Any one who. knows

the nursing game knows that it is the larsy nurse who does give mor-
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phlne at every prevication.
P.R.N. meant when ever neceesary (not when desired) that the'dbeﬁe
expected the nurse to use her ‘discretién *n the matter' and to act
'Vin accordance with that whiech in her own good judgment would be fer:
the patient's best advanaement We have said before that the mind ef
the sick does ‘not function normally, thus, the nurses mind must
function for him. | Wk
We hear nuch about doctors and nurses treating patients like
they were so many machines. We must admit asgain that there is
~much mechanical and routine work areund the hospita13° and this is e?,_
of necessity.- The ordinary indlvidual has not the slightest know—’}:
1edge about h@sPitals, their management and working rout1ne,_ They»}fii
'come'to the h@spital with the idea that thare are nurses everywhere
with folded hands waiting their beck and call‘ that their wish will

no svoner be expressed ‘than granted. Like the impatient chinaman,

who asked for a pitcher of fresh water and upon belng told by’the
1 that she would get it as soon as: she campletea that whieh she wae ;éi

doing- for another patient, replied it want it dis now," Patiénts'

not realize how many and varied are the duties of the nurse whqm_if,l
'f consider their own parhicular nurse; nor de they have an3 conoeptiqﬁ?

of what is going og behind thet face - now smillng and c:ondeszzemilggfr

_(,

Subjecting her own feelings when perhaps burdened almost beyend en-

LT

durance - now wearing a masgk of apparent indifferenee where anxietr
or pity woula be disastrous to ‘the patient. For this she iﬂ ¢
Df being mechanical end un- feeling._ Some, a l*ttle more genarouai}‘

‘ have applied £to her the term} poker face.»l- i
| As to education.and breeding_there seems to be & very dis- £

fj'tinct desire on the paﬂt of patients fer the more refined &m&
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te., instriucted me to ta a bath, I remarked that I wasn't
/7af
sure a 1 could, T wes still nretty dopy with morphine, Where upon
3 T B O e et o g S ol SO & Ly :
the nurse waxed pretty tact = as a matter o Eta el S had a hem-
orrhac arnd +he e T ot e A RIS I ~ A A A p £ A ol
DY e and the doctox ociven morphine d urged especial quiet
=nd tched sometime by my bhed to make sure 1 sot it: after his de=
o ety +7 1TV o LD e o 2 -~ : - (591 J - 3
sarture the nurse swung into her routine adopted to cases a little
N A TT1 ~ o y1d o w1 7 -8 o 4 - = e ; -
10 fi%, Nurses grumbled openly, 'Tiis 1s but =n enema sho
- ~F ol R !_ aferrine o other AR il » - e St Pap
U > & XC e L & Teleriilpy O vEd! 201ents.r00x e INENE L OX
tmTtr Cansndline ahite T2 9 3 . LI I 2 smuvd A neatraating ol e Y
baby feeding habits, lile Vallice 1inety minutes consirastiing witd
BT = 3 £ e ca rr A gy —F Sy e L Y +1 B £ 3
the clinie doctors zdvice to nurse tae baby Ol the hour, Not Tive
2 b el i M Y £ S o ml e 3 Ay 1 A crit " - 2
sinutes before or aiter, . .ae patient then descr bed an appalling
1 . ¥ anh P i e £ L o o T £
lack of decent bed pan tecianigue, On e whole I felt sorry for the
7 o e . ~ LR o ~A S 42 ~ 5 3 4+ T o~ ] ~ 1 1 w7l
nurses, 1 felt sure that conditions could not be good or such whole
= LS deiad A T s A eyt EaRwd 1 Thear oo .
gsale attitudes of dejec n end irritability could not nave prevaile
o & - 2 = —m T 3 y e A demer TS T 1 xr - L 4 - v
1 feel this especially as 1 had nad two highly satisfactory expers

etec.

jences in the same hospital, same grade of room

ses had too much to do - one nurse with assistance of floor ward
had ten to fourteen patients to care for; according to the nurses
account, (b) SBupervision - real sunervision seemed almost totally
lacking. An assistant supervisor came once 2 4 to collect tie
1apkins (this I cannot understand.,) Neither supervigor or assist-
ank supervisor waﬂe any inquiry as to ratients condition nor kind

of care she was getting, They never accompanied stude
see how they were doing their work, The nurses seemed
pwn devices.--------8urely something was lacking or th

would not have grumbled so much and might have display

-' v

|
Ul e

joh
___»1

in their jobs. COf fourteen different nurses odq ee

ideals of helping the ratient. One said, ‘Wouldnt't it
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patients., She felt she was free to tell her everything without the
possibility of its being repeated. Turses might do well to observe
the old adage: "Five things observe with care; to whom you speak,
of whom you speak, and how and when and where,"

Another complains that nurses are too touchy about taking sug-

cestions from patients, "For instance in the care of a baby not so
g I

4.

on her dignity that the patient ig afraid to ask for whot she wants.

This a common fault and makes patients nervous and unbomfortable,
If the nurse feels she knows best she should be willing to talk it
over with the patient,"

It is quite necessary that the nurse be skillful and consid-
erate enough to satisfy the child's parents and at the same time
follow the doctor's instructions.

Oklahoma patient:says, "I would have liked her better if she
had had a more pleasing personality and more ceneral education,

1 like to think of a nurse as being more than a servant or someone

just to carry out orders. Certainly they should be psychologists,"

Missouri - "I think we should try to raise the standzrd of

schools, which should work with a university and give a degree to
graduate nurses."
Pennsylvenia - "Nurse worked only with the thought of gift
in mind.,"
We have no quarrel here, It is obvious that this girl should
never have attempted to have been a nurse..
Webraska - "Could not carry on an intelligent conversation,™
From the a2bove we see that the concensus is for more general

education; though there seems to be no complaint of the nursing

Faare—r




service,

While some patients criticize their nurses, others are as
high in their praise.

"They make one feel as though she wag on a vigit instead of
in a hoapital, They were always jolly and happy. It made you
feel happy too and you forgot yeur own trouble, and then the op-

ergthon was 2 success. "

"

3

ips - no, We wanted to but she told us that we had paid her

for service rendered and the gquality of service would not be effect-

ed by tips or no tips.”

Connecticut patients says, "For ten months we had the same =

two nurses on a case of encephalitis, patient needed congtant care

and was not left alone ten minutes at a time either night or day.
I was thankful I could afford the best, and give my time to their
care. God bless trained nurses! "

Pennsylvania enthusiast says, "I could begin to-day and talk
for a month of the wonderful nurses‘I Had.,"

Kentucky says, "She was 8 mother to me although 1 wes older,"

If we ever need a mother,certainly it is when we are ill,

california. says,"She ahd the ability to have me do the things
I did not want to doj and to make me feel that it was really what
I wanted to do., She was a joy to have near you although she was
not young OX g000G looking,"

Idaho - "She was firm in carrying out the doctorfs orders Te-

gardless of my whims or wishes., I know now that is what saved -nmy

Yew Jersey - "She saild things at times thet ennoyed me and I

tnought it a bit hard, but since, and considering that my nerves

'
S
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“whole~army of graduate nurses are included. Like scandal, the fals@nﬂ

s not cons1&er trusting our laved anes,

e —;l@- s 'A“-Il‘
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were a great pazt of my trouhie, i ﬁévé~2&hb to %ﬁé-éénéiﬁsiéﬁ:%héﬁﬂﬁ
it was just what I needed and she knew it." P '
Many patients do not get to the point of reflection tnat these.';

1agt two reacheds but Zo on megnifying their abuses until the

conception in life are those that travel,

California - "The nurses mede me feel that they were 1nterest-j
ed in me personally. Althoush it wasn't necessary, it made one
feel at home and not hemmed in by four walls."”

"One immediately felt that she ¥new her business, and there _*:“
was delightful sense.of peace that came with ﬂerfect understanda VT{
1ng between friends." : \ _ e - ;?%

The above are testimonials to the fact that nurses are déing '
their bit tﬁ the world, and.that there is no lack of appreeation;
but certainly we recognize the fact that some: complaints are just,
fdr évefyane of us haVe-tralned with nurses to whose care we woul&

urses have-a few t*ings to say regardtng tneir work and
patientsd "[* - - o 7. ' ;_' S ‘»4 o :Ljf
: ' Massachusetts . %People think for thé ﬁoﬁey-fhéy pay & hufsé's;
that she is. some. kind of & machine “_ i i . s
_ eu York - "I like Drivate duty nursing When I am'working
“but 1t is thet "on call" that kills, Work a ueek or two, then home‘
for tvo meeks, One nas to live, expenses are. got ‘ne on..' i
_ Galifornla -;“If a Iarge'corporat1on were selIing our. éervice&,
they waula fignre our wasted tlme-as everhead and fhe public';jlal

would pay.. As- neW'our priees are conﬂidexed exorbitanz Aﬁﬁo ;.fj

breakdowns, plumbing_breakase, firea are all~paid forghba$ oum’3¢; :




work snould be done for love,
I have given five of the beft years of my life - have less
nervous stablllty, fewer friends,(no time to give to them'v we soon4g
drift apart) I have only a few pieces of household furniture," oL
Thig is rather a dreb picture; but it is too true to be funny;
California nurse s~ys, "Too much lady's mald in prlvaue duty.
nursing and not enough of that for wr ich we weTe trained,"
"Until I took this position as supertlntendent ¥ had done
notulna but Drlvate dutv nursing in homes and hospitals, I wes
unable to earn o décent living, besides finding the work nerve-
wracking, exhaustinc and confining., I have gone seventyftWO
nours w1tnout removing my clethlrg, and many times (I—am not keeﬁi°”
on these endurence tests) I was too tired for social 1ife, even :
o picture alOWs-re =S -=ra= I will never return to privete duty."

California - "You can do more for humenity in publie health__

4172 €
than in -anyxelse in the world i

Another Callfornia nurse says,‘“Income is more certain than:
privete duty nuree$1-~---~--4 ~~~~~ : School nurses have contracts 3W
for the year the s=me as teachers do," 5
. s € like school npursing work and yet it lacks the satisfaéﬁion%"
aof the actual nurslng of the sick people back to health.” '

Others Who have done prlvate duty for years prefer publlc
health because it relieves of the responsiblllty of life and
death. ~Cne writes, nTt ig impossible for me to tqke any 1onger/ f:},
the re8p0n51b111ty for llfe and death it > : .

Another s=ys, "my choice in public health nur31ng wes first
due to my Dhysical oondltlon. Had done night duty then several

”years of ﬁwenty-fOur hour auty. 25 felt the need for ehorter hoursv




The most significant.factcrs stressed by those going into
public health nursing are as follows:
1. Better opportunity to gerve humenity.
5 ghorter hours, which gives time for self.
%, Regular salary.
4., ﬁetﬁer health opportunities.
5, Opportunity for advaencement and contact with other people.
6, A chance for 2 certain amount of normal social activity.
Some nurses prefer jinstitutional work.

-efer institutional worlk on account of reg-

e

California - "I

Another OTUfCTS.it bvecause of "Regularfﬁonthly galary, and
chance for advancement; alweys something new to learn,"

pennsylvaniz - "I prefer ins +itutional nursing, I have Teg-
ular hours--. --, regular pay,vand an opportunity to attend college

in *the evening, It also zives me a2 home where I can entertain my
friends under conditions more nearly normal then any other type
of nursing,"

Caiiforniﬁ - "7t is the most strennous of any work I have
done; but the getisfaction is greater, and 1 helieve it haé 8 big
future."

"Institufinnal nursinz gives (1) a reener -interest in my
profession, enge endered by contact with srofescsional people, I
wonla especially stress the very interesting and valuable con-
tacts with student nurces. (2) Bducational opportunity of fered by
fixed honrs of duty allowing study courses etc, 28 against the un=

ertain hours and conditions of private duty. (3) Bconomic rea-

sons, 1 may ressona 2 bly exnect to increase my value to .the insti-




-tutioh where 1 work as my gxnerience and rnowledge grow,"

Figures indicate that public health and institutional nurses -

+6 in genersl fairly well content in the fields in which they

M

+e working &nd are not particulary anxious Lo change, They do

'{})

gsay that their work is hard and hours are long; but it affords .
opportunity for ﬁrofessional contacts and evening school, fixzed
hours, and more or lecs fixed income, Almost half of the pri-
vate duty nurses are either definitely intending to leave pil
vate duty, oT are seriously considering doing so, The younger f
énd more educated the nurse is the more li%ely she is td'leave
private duty.

How is the private duty'situation'to bhe golved? A’cerﬁaiﬁ
number are in demand A gerious care cannot go to the hospitai :

to-day With the assurance ‘of adequate care unless he makes Pro-

visions for a specisl nurse. ' ~

Pennsylvania patients say, nwithout a speeial nurse 1 wbﬁldr'

"not go to the hosaital again. The regular staf; did all ey

1
A ==

that a nurse was not A@ailable,e59901ally when ostlents were
veing prepared for, and being returned from survery.

3 © From tha above conditions 1t is clearly -seen that nurses

reclize their 1aek of educetion znd renerul Imowledge; and are

= are making desper ate atfempts:.after long hwonreg on duby, to,be-

ccme’ﬂore eff1cien+ THis, of coxrse, is better tlan no ad- -

L vancement; but we seem to be going q+ the - job vrong end to,

2 Hcmev v, it is an indicator of ‘the wotential changes in the e

field of nuruing educatlnn.

could with s0 meny. to eare for," She complalned of the long hoursifc

desirous of s opportunltv for further advancement Many “of them‘_f‘
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While nurses sometimes resent being told that thelr work is
g work of charity, & lzbor of love; I believe that tuere is mo
other wrofession in the world, as & whole, that does so love its B |
work. Down in their hearts the thing they resent is the attitude .
that such remarks oftén carry: namely, that remuneration is of
secondary consideration, that i% they receive no pay}it is a part
of the profession, But let ne repeat; nurses are human, they
must‘live ahd have their being, they are not super-human, they

have their material needs the same as other ceople., And fur-

ther, the individual who is able to live the most efficiently

rounded out, wholesome, normal life SOClally, physically, emo~

tionally, and othervise,(other things being equal) is alweys an&
= by far the most efficient and understandlng nurse. e £33 e
Nurses do like their works; but they want their profession to . ; ;&f:
‘-v‘have the four attributes which characterize other professions; e |
.namely, : |
-I; REééonable’hours.
2; Adéquate income
z. Constructive ;éadership

4, Op@ortunity for growth

Let us get away from this sentimentaelizing; and face the - ; £"51:¢? ki
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facts of the case.

fii need; -and’ the demands made upon the prof9351on are beeoming greét&'
er and greater. They have increased almost to the breaking pointj;f
“‘and if nuraing is to go on 46 d profe531on and keep pace with the L
X soclal and economic changes of the day, certa1nly there must be «5
E?HJ some radical changes made in the system of nursing eduaatlon.- e

E@'* Leetile mst h ve better preparation and better training’for our ﬁj




conditions over nisht, We must be patient, but insistent, and

public that suffers when any system of edncation fails to functieﬁ -

Aurses. Fewer nurses and mbre efficiently trained, until such
time as more‘ére needed,

Even'though we realize our deficiences,we cannot change the
proceed cautiously. First, there must be a suff101ent and unbiased.bii
recogﬁition of the short comings of the srofession by all those i _F};j?%?
who may, in anyway, be resnon51b1;§vgr who may, in anywey, be able_L;;;‘Eﬁ
to essist in the alleviation of the situation, With this there must :Eq
he the whole-souled desire and cooperative attitude toward sane ' g

remedial measures;-aﬁd this decire must find expression in overt

action,

This changing process is not entirely up to the nursing prquﬁ?i-iaﬁ"

gion, It is the public which is most vitally concerned in this’wh:'f;

whole question of nursing education., It is the public that will ‘.JZZJZ;Q

guffer most if it fails to function properly. 1In fact, it is thg"ﬂ
) [

at its beet What has the publie contributed to nursing educatlona

1t has cost them practically nothing for the hundreds of thousands T 5‘7

[ ;fl il 1
of nurses that have been produced; and who have spent their lives ?ﬂﬂ;

in its service. Nurses have paid for their own educationy and
through their services, as students have contributed millions of _L}f:yfé
dollars toward the care of the sick in hospitals. When we conaider Ti{%?'ﬂ
the cost to the public for tra1n1ng teachers, soldiers, or workera & e
in agriculture’and home economics; and then con81der how llttle

nurses tralnlng hes cost them- and how 1ittle they have been eona-;-f

cerned about the matter,it seems almost like a travesty of Justise;_:

8omehow we must make the publlc face th;s guestion squarely, *[

1 h A~
and see how‘nur51ng schools need the same kind of support'which iaﬁ’T




'given to normal schodls and colle"es. ﬂﬁfses are as much a publis

=
-
b

‘Oregon is taking the forward step in the system of NursingAEducatidug

: hosPital gurisdlctlog can be accomplished by establishing Schools

";1mnm,requ1rement»

fologv' pscholovy, Bormal and abnormal, blology, chemis+rv, soci- f-

necessity as toachers, but they cannot put this mevement over ai;

ﬁhrouga alone, as 1eglslation is 1nvolvad where public money is tct;
spent., The movément is recognized by educators and Uolitical --?:T
leaders as a Just and worthy cause. The next tﬁing is to get it =
brganigéd,'aﬁd to get the public'back o e X ‘fhe time: fs-rive férg:'
guch a movement, %

Our ideals of liodern Hur31ng uducat on do not differ greatly
from the broad inclusive ideals of Nursing Educatlon in its incep-m-
tion, There will be need of adjustment to our present °ocia1,
economic, énd_cultural conditions. A few states have alrea@y met i
the challenge, others are dﬁe to follow, We are Droud to see that
The Hightingale ideal of the nursing school, gseparate from the

rof Nursing Educutlon in the universxties or colleves that work in
icooperat*on Wlth the hospital- the hospital b31n0 & sort of lab-’
‘erttory necessary to the proper undarstanding and application of %
academic works TWG Vears of preparatory wor: 1n e ﬁhive;sity

School of xursing before admission to the hosnital sqould be & min—

- Thts 51011d include a: well bglanced cu;riculum'qq

worked out by edueaters mitn definite aims in view, in whlch physim ;;

clogy, etc. should find there respective places. “ This brOﬂrem
will be very effected in ‘Fncreasinrr the age requirement for admlsWT
sion which should be- not less then twentj oT t"enty-one yeqrs._'“'
There should be two- years of 1ntensive training in the hosp1tai

ftogeﬁher with further aeademic work' and with the f1fth<or senier'




year on the campus with emphasis,
of the work which most appeals to
two years work on the campus some

preparatory

the individual.

course prior to the advent into the hospital.

4y

if desired, upon any division

Aside from the

states are requiring a ten weeks

In

Oregon this session is held at the gchool of Nursing Education

at the University of Oregon.

1t seems to be working out with

gratifying results in the Portland Training Schools.

We do not under-value those captains of the army who have

struggled through the previous conditions,
in their training schools,
the trial and error method which we must

the production of some very excellent nurses

as best they could.

fighting for efficiency

They learned by

sdmit has resulted in

and nursing educators,

There is general agreement among the doctors, hospital autnor-

jties, patients, and nurses as to the inadequacy of the nursing

care given in the average hospital for the seriously ill patient,

The hospitals should provide such excellent

vice that specials would be needed only

course a CIry will go as to

up
this is
purpose of this Dpaper. Te are interested in
efficient nurses.,) The hospital must employ
of graduate nuUrses, who

nurses will be able to supply such gervice,

(%

This procedure would

i
nurses wino

@

a more selective grour of nurses,

they really desire to be nursess and at the

inate those would-be-nurses who have entered

of a real interest in the works but because

in extreme coses.
the economic basis,

imnortant and must be met in some wayj

carTe on general ser-

(of

I realize that

»put that is not the
nroduction of

the

an adequate number

working in conjunction with the student

antomatically bring about the choice of

are nurses because
same time would elim-
because

they are intellectually
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1azv or cannot afford to go to school and nursing appeals to them

.‘

as an easy way dut to something higher and more desirable than

-

they could otherwise attain, When trasining schools begin to train
nurses only beegause more nurses are neededy and are really inter-
ested in the product which they turn out, rather than training
them because it is a cheap way to get institutional work done, the
production of "over-supply" and poorly prepared nurses will be

greatly reduced, Of course this will necessitate re-adjustment on

+ of hospitals, to meet the needs of these more carefully

e
ks
@

o
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selected and better prepared students; and finally a better pro-
duct. If we raise the standard for students,most certainly the
game must apply to those who are to guide and train them, This
means better prepared superintendent of nurses, petter prepared
supervisors, better prepared instructors, better pre epared head

nurses, and better pre spared ward nurses.

A doctor from California says, wTt is most important when a

patient enters & hogpital with the understanding that he is pay-
ing a given rate per iay for hospitalization and nursing that

they receive adegq juate and el fficient nursing care, Few patients
can afford to pay siX dollars per day for room, twelve dollars Der
day for nursing, plus laboratory, SUIrgery, anesthesia, and board
and room for nurse. Consguently most people leave the hospital
o week too soon,"

Kentucky doctor thinks, "All hospitals should take care of
their own cases in as far as possible, Specials cause friction,"
Vermont doctor also thinks, "Only exceptional cases should

require gspecials,"

In the letter from California we se€e€ where there would arise




an unexpected economic situwation for the patient, which literally

Bowls him over: but he has been convinced that he must be operated

so submits., With this economic problem there often arises a psy-

chological one which retards the improvement of the natient, Add

this condition to an early departure from the hospital and you have
.

anything but that which is desired. On the other hand, doctors

re aware of the situations in hospitals and if they would inform

o

the patient that h would need a special nurse, much of this mis-
understanding would be eliminated., In general, we gquite agree
that all three of the above letters are justified in their criticisms,

s
1%

t+ of all the cases in the hospi-

\V,
a7
@

Records reveal the facts, th
tals who have special nurses, that the cases in which the doctors

A

request specials are 40 per cent, the cases in which the family
request specials are 33 per cent, the cases in which the hospital
service isvinadequate are 22 per cent, the cases in which the
hospitals wanted specials are 3 per cent, and the cases in which
patients had gpecials because friends had had them are 2 per cent,
If the more serious cases which involve real nmursing skill
are all given over to special nurses, pray tell me,where the stu-
dent nurse is to receive any training where skill and nursing
technigue are required, Certainly,if we are to succeed in ade-
quately training nurses, the hospital must supply the laboratory.
This would not tend to decrease the efficiency of the nursing ser-
vice to the patient. Further, if the hospitals provide an ade-
guate nursing service it will not take long to induce: the public
to go to hospitals in preference to having a trained nurse in the

home. The average patient cannot afford both hospitalization and

the services of a special nurse, The hospital is the place for




any individual who is ill enough to require the services of &
trained nurse. The advantrges of hospitalization are many:

1. The patient has 2a better opportunity to recover away from
the worry and fretting about tie home,

o, The home situation would be left in a more norma2l condi-
tion. The need of adiustment of the home to the patient and the
nurse would be eliminated.

%z. The question of "ome inconvenience would be eliminated.

4, The lament of physicians, nThat nurses do no® want to take
“ame caces® wontid he heard no MOre.

5, The patient would be under exnert observation a2t all times.

5, Bxpert assistance, if necessaTy, is to be had 07‘4%/ times.

7, Proper equipment, in case of crisis, can be had at a moments

notice.

o, Doctors make rounds at the hospitals every day.

9., Not only would the matient receive excellent care; but at a
cheaper rate in the long run.

If hospnitales are going to render this service, they should make
themselves rendy. nder these conditiouns the hospitals wounld be full
to canacity; and +his would be no emell item in solving the econom-
ic nroblens, Every one Knows that after the overhead is teken of
the cost is lese D°T natient. Further more (though it is not the
purnose of this paper to solve the economic situation, if I may be
permiﬁted to inject this thought}I would say that since nursing is
a public necessity and is hecoming more and more 2 wublic service,
that hospitalization should be furniched on a non-profit basis,
whether it Dbe through social insurance, group insurance, state

nospitalizaticn, OT state medicine, it seems clear that the time
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when it must come,is not far distant. This plan would provide a
more efficient nursing and medical service to humanity at large;
and last, but not least, it would provide a satisfactory lab-
oratory and facilities so necessary for the production of well-
trained nureses,. £ter 211 is said and done, nO matter how fine
the teaching in the classroom may be, no hospital is a good teach-

ing field for student nurses unless the patients in that hospital
- ; -

are getting an adequate and high grade nursing service, In train-
ing nurses, first and above all, it must be remembered that the

student is in the hospital to learn the nursing game, and not to
necome a mere automatum to carry out routine orders She must
not only gain more knowledge but should be supervised and assist-
ed in the application of this knowledge to the understanding of
the patient and his needs. She must be taught %o obhgerve and to
understand the influence of the psychological and sociological

ffect upon the physical condition; =2nd in

@
]
®

factore and their

turn, che must understand the influence which the physical con-

o ad

dition exerts upon the psychological and sociological factors.

(}'Q

che must be taught to woteh for, =nd recognize the indications of
such disturbances. he must lesrn to get the: confidence 01 her
patient so that the story of the disturbing factors (whether they

.

be recognized or not by the patient, as such) flow to her freely
through uninterrupted channels. At the same time she must bear in
mind, "I will ‘Hold in- confidence=z--<===7%= --through the practice
of my profession,”

There should be time for careful and close supervision of éll

procedures, both the patient's sake and that of the student, No

student should be detailed to perform 2 procedure alone, when she




is uncertain of herself, U der such conditions, unless she has

unusual success her efficiency is lessened and confidence shattered,
Sshe should kmow the purpose of the procedure and the results to be

expected or hoped for. There must be time for the student and super-

r’;

visor to see and understand the patient together,for the supervisor

point out from time to time the changes that occur in the patient's

ct
(&)

condition as he progresses 8T declines. Cardinal symtoms of specif--

hould be pointed out; and the way in

0

ie diseases =nd conditions
which these symptoms may VvVary from patient to patient; The super-
visor who has more than one patient suffering from the seme malady
has an excellent teaching cpportunity,which under no circumstances
should be over-looked. The nurse should have an intelligent under-

standing of what she is doing and the end to which she is working,

In short, if she is to do a good job she must know what it is all

The nurse must have time to listen to and to he interested in

fhe patient; and interested to the point where she gives careful.

i

thought and coneideration, There Tmet he understadding - supervi-'
moy Qe
sors on the floor to whom the student,for aid in interpretation of
the situation, and for suidance in rendering alYeviation, There
’ S S

-

shonld be time for conferences vetween student and supervisor,

kS

There should be time to look at the natient, There should be time
to think sbout the patient, There should be time to really under=
stand the patient.and his individual problems, There gshould be
time to be kind and considerate to the patient. There ghould be
time to be kind and gracious to the patient's family. There should

> of the sick,

e

be time

=

to apply to the best advantage, in the cer

all the knowledge that the nurse pocsesses.




The case history method will be very instrumental in bringing
about = comprehensive understanding of the patient and the inter-
related factors that may be influential in determining his condi-
2 T AP

mxperience in the out-patient department, in which the student
accompanies the visitine nurse to the home. where she sees the
sctunl living conditions &8 they are, social, economic, etc., Will
pe invaluable and should constitute a part of every nurse's train-
ing., She should have & knowledge of the purpose and working basis
of the various social welfare agencies; and know how to approach
nem for assistance for those patients who are temporarily in need
of such help. Many & man hes been able to recover from an illness
Lecause someone had vision enough to see +nat an economic crisis

Temporary relief

[0
wm
mn
®

due to hig incapacity was deterring his progre

afforded to the family while he wes unabhle to provide, relieved

rry and immediate responsibilitys and the patient was

g
o]
=
(o]
Y
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soon on the way +0 recovery,
When nurses have completed their troining they should have a

between the

e}

comprehensive knowledge of the relationship existin

.

phys siological, msychologinl, sociological, and economic factors,
he varying influences that they may bear upon each other,

They should be able to make the patient understand the inter-

s, and to see the devastating influences

H

relation of these facto

’!'J

they are having upon his condition, ©She should, in

ag far 'as pos-

sible, be able to aggist him in eliminating the undesirable

.

factors and complexes which are destructive to his health; and

to assist him in puilding up and integrating those factors which are

v A

desirable into = well synthesized being, & fundamental requisite




to health, realizing that the goal to be desired is the healing of
the entire being, not merely the healinz of physical conditions.

1f modern nursing is to find Te ecognition among the iigher
profession a number of adjustments will be necessary: namely,

1. A new ideal of Nursing Educa tion must be universally estab-
1ished and managed by educators.

2, Better understanding on the part of the public as to the

necessity of well trained nurses, of its duty toward promoting
Hursing Education ,and of its duty in bearing +he cost,

2., More efficient hospital boards and managers.

4, Hospitals regime adjusted to meet the changing conditions
in the educational system,

5, More effic Eip+1v roined superintendents of nurses,

5. More efficiently trained supervisors.

7. Better prepared instru aters,

8, More and bettier ward supervisors,

9, Supervisors on the werds at night.
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service,
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in the following

to anybody.

P
e

range of

and their uses perfected by
ceptions must be trained %o

guick sure touch, that fine

More

Hospitals must furnish adeaquate and high

Fewer

ss Nutting

+he mards at all times.

nurges on

grade nursing

hours for students on duty and more effectual work,

gives a very excellent summation of the situ ation

quotation: "One cannot hand the art of nursing out

o

The tools of nursing are many of them simple enouglh, but

sources from which they are drawn must be very wide,

long and arduous effort. Senses and per-

+their finest adjustments, Behind that

and delicate manipulation, must be month
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of toil and »ractice, experiment =nd failure, as well 2s progress.
nehind thet sure judgment lie long stretches of experience and cere-
ful study of persons =nd situntions; of comparison of methocs =nd
recnults, The relation between patient and nurse is a peculiarly
intimrte snd vital one, and it should contribute richly and con-
stently %o our “nowledge and understending of our art, I% ghonls

ne preceded and accorpanied by carefufidirected gstudy of the inter-
dependence of mind end body; of those psychological truths which
can serve in some measure to guide ns in the conduct of nhelplul
uman relationsiins., Every branch of nursing stands in need of just
suech serious and scientific study of the -roblems inherent in its
particular svhere, Emphasis has been 1a2id in nureing always on the
development of skill in technique, and tha+ is essential, but
equally so, will he found training of thece other kinds, if we are
to nprepare nurses adequately for tie infinitely varied and complex
needs which are inherent in the work awaiting them,"

1. Futting, Mary Adelaide; A Sound Tconomic Rasisg for ¢chools

of Nursing., Page 257,
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