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Tvaluation of the Student Nurse on the Application of Theory

.

The term mursing is very difficult to define because it does
not mean merely caring for the sick but contains many more problems.

Technically, nursing is the performing of procedure: the intelli-

gent working together of the hands and the mind in the giving of the
bath and the rubbing of the baclk, dded to this are various factors,

such as, a clear understanding of the physical, mental, and social

2

attitudes of the life of the individual and helping the patient to

-

adiust to the new environment in which he finds himself due to his
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There must be guality in nursing and to obtain this it

depends on a sound scientific back- -ground, correlated during the
work with w=rd teaching, TUnsupervised students should never be al-
lowed to carry out on patients procedures which they have never

since the preliminary course, ’

o
0
3
D
-
D
[ ¥)
1
(]
@
‘{
ot
Bl
o
ct
o i
D
(@]
-
0o
4]
[4)]
3
&
(@]
=
-
(]
I,.,s
b
(@)
oh

or done or seen done so long before that they have only the vaguest =«
idea of the tectnic and the skill which results in lack of self-
sesurance and efficiency. This reacts on the patient both psycho-
logically and physiologically.

The training school was established to aid in the training of
nurses, and hes always found its justification in the principle
that "we learn by doing." 1In the field of nursing it

covered through practical experiences that a knowledge and under-

3

standing of right practices does not give skill in such performances,
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gnificant and important is the belief and truth, that a

e

But more 8

thorough theoretical understanding of the best academic theory and

‘h

practice does not insure that the person so trained will even

."3

attempt to put such knowledge into practice. The work of training f

nurses, to be eifective, must be carried on to the point where the

person trained will want to practice the academic theory taught as
well as understand what the theory is and how to put it into

practice, This is the ideal and it has three stages of realization;
(1) the understanding of the theory in its prectical significance;
) the developing of ability to put this theory into practice on
the floor duty in dealing with patients; (2) the establishment of
the conviction that this pr rocedure is one of the most desirable
through the individual's skill in getting reasonable results, With
such a Qonviction would come both the determination and self-con-
fidence to apply this theory successfully to flecor nursing,

In nursing training work, there are three factors necessarys:
(1) the student's own knowledge of nurse practice; (2) the theory

-

which she receives in college courses; (3) the practice with its

[N

accompanying theory which she gets in the training school, The
training school has been organized and developed for the main
purpose of making the college work meaningful, obtainable, and

able for the studemt through supervised and extended prac ctice of
to-day's academic theory taught in the schools, It is a part of a
unified program of nursing training which the particular schools
are striving to make successful., To the failure of applying college
theory to function, or to show success in a usable form, when the
student begins nursing, is not necessarily due ta poor teaching in

the college courses, The theoretical work is to follow by its




practical application in the *training school before it is expected

4.

to function properly. The gstudent nurse must do practice work be-

= e

idently and efféctively put this theory to work in

her floor nursing =nd know that she is doing soj hence, correlation

of the practice and theory has not been successful, The nurce
has had entirely too much practice, and what theory she has ob-
tained through lack of sufficient time to teach her, does not equa

the former. There has been too much emphasis on practice unaccomp=-
anied by educational valuej while practice is necessary it is
essential that it carry educational value,

Tt should be clearly understand that the training school can
never be justified unless it increases the student's zbility as a
nurse. If it works independently of the college and nullifies
rather than incresses college training, it has hindered rather than
helped the student-training program. The school must increase the
effectiveness of the nursing program, and in order to do this she
must cooperatively establish a relation between college courses
and the practice in nursing progran.

There sre many basic principles of nursing education in order

to make the training school and college courses successfuls (1) the

given to selected groups; (2) the subject matter
be such as directly functions in the work in which the student is
applying herself; (2) instruction must be adequately trained in

their occupation so as to help the student so she can meke sufficient

ss with the rest of the students; (5) the theory should be 80

progre
arranged that it will Dbe most effective to the student nurse and

that she understands the basic conditions of the theory and why




necessary. to apply it to practice,
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inciples, the imnortant factors =nd the social

The

geners

pri
atiachments which apply to other fields of vocational education
apply equally as well to the nursing education program, The main
characteristic difference lies in the contgnt of the subject-matier,

£

the group ch aracteristics as @ student bedy consisting of hurses,

and the special working conditions with which nursing is confronted,

at the

o

That is, while studying the theory 1t 1is being practice
same time which brings coher.ncé and unity,

The educaticnal ability of the nurse is changing and has been
changing very rapidly. The original nurse was the mother, the one

who nourished and susteined life, The nurse to-day does not exist

>rve the physician but to serve the indididual and the
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community, to protect and conserve 1ife in both the sick and the
well, ”“e works hand in hend with the doctor because he has some-
thing to give which she cannot give and the patient prospers best

<

when these two combine their efforts and work in harmony, supple-
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nenting and helping each other, Nursing has had an independent hip-
ic lies in medicine there are

the nurse which are closely related to social

work, to home economics, to teaching or administration, as they

yirements for the nurse must be set up which
tend to lessen the supnly of applicants and to increase the

desirability of those accepted., The same trend is noted in general

education. Thus medical schools, engineering schools and law schools

have increased the time required to receive a degree, not by meking

+the course longer, or by setting age requirements but by inérecsing
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ests are valuable for several reasons:

"' \ Ty 9= - o A - v e - e 3 ~ 3~ - t T . Iy A . A
(I). By means of properly constructed and adequately standard-
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(2). They are less valusble for placing an individual than

i X —_— o5 ~ - = = . ~ £ 3 et s F
(3)e 1 ) tegt scores are more dependadble in individual c s
than are low ones,
= . ] - B o et Pl A = o v
(4), Because of the many factors involved in success 1in any

~iven vocation completely, satisfactory tests for prognosticating
the success of s=n individuel will probably never he evolved,

cible to devise and +to standardize tests wlich
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along certain vocational lines,
By such a test in the nursing p ofession it is comparatively easy
to separcte novices from those who have a little exnerience, ond

toth of these from the better nurces, and zll of these groupe from
those who are really good aleng the nursing field,

ntial

m

which the test is based should be material which ic ess
to the nrzctice of the professions, should be professgicnal in its
nature, and should be of a type obt?iﬁrble throuz! the achual prac-
tice of the nrofession rather than entirely on textbooks. The test
shonld he aleonz the pupnil's information concerning subject matter
covered in the immediate post, but also the nursed' profession of
genersl information, of special caprcities and abilities, and her
personal characteristics and attitudes,

rnehievement tests can be made and standardized for the nrofeg-

cion of nursing becsuge they are needed, and valusble for various



sources, When a student leaves & narticular department she should

he tested according to the knowledge received while there, =nd if
it is insufficient she will probably need more time in this work,
It will 2lso enable the faculty of the school to see how their
clinical tezchine is either behind or ahead of their standards,

And =2t the end of the training the tests will show where the nurse
lacks in efficiency znd where she has succeeded in obtaining a zood
knowledece and understandinz of the nursing, The tests &lso place
the individual: nurses and schools of nursing to & certain level.

In this way one is able to compare Durces and training school and
with this knowledze attempt to better their standa rds.

-

rvery nurse in the training school should develop her mind,

o
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body, character and personality to the utmost and if they succeed

we would see a rapidly increasing number of efficient graduate nurses,
Development is stressed during the nursing years hecause a

¢ training years are the forming pert of her later life.

There are nrocedures and methods which if any student will study

-

and follow, will prove nelpful to her later life and will be able

O

to look hack to her treining vears with satisfaction., Success is
the achievement of an adequate and correct fceal s Thilgvcan e
accomplished in three ways: (I) by preservation of the race (valuable
service); (2) by self-preservation (material gain); (3) by attain-
ment of a position of authority (authority).' The development of a
student nurse may be divided into four divisions;

). Mental, is the development of the mind,
( ). Physical is the development of the body.
(3)., WMoral it -the dévelopment of the character,
(4)

90cinl is the development of the personality. 2

]

' Walter, J. E., Student Development

o9 walter, J. B Student Development
Wk g Yo




When these four characteristics are well developed we have a well-
rounded nuree who can look into the future not blankly, but with
satisfaction and a clear way to success,

o0

The term personality is quite diff

s

ficult to deifine as there are

~

as many interpretations of it as there are people, Some of the

main traits of personality are manner, cooperation, disposition,
jndustriousness, judgment and leadership. A good personality is ome
of the greatest assets for an individual who wishes to be successful

with herself and others about her. A personality trait is a habit

for

U'

it is the habitual reaction to certain stimuli or cause
haracter is the sum of cone's moral characteristics.

character are honesty; and

sy

some of the important characteristics ol
truthfulness, moral cleanliness, temperance, respectfulness, relig-
jousness, and courageousness. With the proper development of these
four characteristics a nurse can render a successful service and

ctors are
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establish herself for a successful future, If these
not properly developed the student nurse will not be able to render
the proper service to the patient because there will not be an under-

and the
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standing of those about her, for example, the supervi

also be an insufficient influence on the nurse
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to correlate the theory of her work with the practice,
There are many more gualities which every nurse ghoula HNEsess
guch ns skill, observation and awareness of the patient's condition,
have the ability to organize and Jjudge, have sympathy and understand-
ing, and should be able to apply general theory to concrete gituations,

o

tnowledge which is not applied soon fades out., There must be classes

in theory which coincide with the pr ctice, and on the floor duty the

supervisor should aid the student nurse in applying her theory to




her nractice, When these two things work in a harmonious way then
there will be skill in applving the theory of the classroom %o the
ward nursing,

According to information received from various training schools

to whom gquestionnaires were sent, the ot

pasd

characteristics of an efficient senior nurse are: personality,
fairness, understanding of the need in helping the younger nurses,
initiative and executive ability, have a broad general cultural
back-ground, no partiality among the students, courteous, dignity
and cleanliness,

The object of the training school is %o train nurses Lo exXer-
cise her vocation iq presenting it as one of the finest arts, to
find the way in which she can most adeguately fulfill it, and that
her 1life nrofession and work shall become 2 Dprocess of developing
her highest abilities of mind and character, Give the nurse an
understanding of how important it ie to learn to do and to enjoy it.

If these various things are fulfilled there will be less unsatis-

4

factory feeling among the older nurses toward the field of nursing,
They will feel that they have accomplished something worth while and

will strive for the same thing in the fer future, The nurses are

not enjoying the practice of their profession because when they look
into the present and future they fail to see the possibilities of each

particular person who is striving for the same goal as they had
formerly done, They do not use the opportunities in nursing education

practice for spiritual and intellectual engineering and emotional

=Y
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Royce says, "Man has as many levels as a sky-

0

development., As Jame

scraper and he needs an elevator if he wishes to live on his lighest

levels," There are two elevators that are developed from nursing
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eration", There are two theories of cooperation,

(1), Cooperation consists in going outside of a definite field

of responsibility to assist some other members of the organization
in discharging her definitely assigned responsibilities,
(2)., Cooperation consists in fully carrying out all assigned

responsibilitees, These two theories apply to cooperation but they
do not define the term, Cooperation means working together and

h eny group

(#)

therefore means working for the general object for whi
is brought together., Whensver two or more people get together to
put anything across we have cooperation, There are more specific
cooperative responsibilities, such as, cocperation with general
superiors, with immediate superiors, with the other supervisorsc

and students, and with all the other departments which must work

wm

in harmony with each other,

Cooperation must be optional, and it really results from an
attitude of mind which is that of being a2 "lady", and which means
observinz "the golden rule"., It is the presenée or absence of this
attitude of mind which leads to cooperstion, or to the lack of co-
operation, among the members of any nursing organization. This pre-
sence or absence is influenced by the desire of the student nurses
to cooperate with the supervisors end patients, and the willingness

of the nurses and patients, to accept the cooperation, The student

nurses methods are either to work alone or to combine it with others,

When she works alone she hés a feeling of independency, and re-
ceives a great deal of satisfaction out of it. But the most satis-
factory way to accomplish the right end is to work with the group.
There is more rewards materially for cooperation than there are for

the isolation which one receives -alomne, In order to have this co-

R e e e e




operation with others succeed, one must have an ability or tendency
to =ssocizte.2nd work with others and find nurses who are consider-
zbly like themeelves, The material rewards may be increased through
working with others, She must give up certain characteristies which
are not applicable to the group; but this does not mean that she
should show lack of forcefulness in her decisions or that she should
not azcknowledge mistakes which she makes, The best way to succeed is

to make use of the experience of others and to admi® the mistakes

that one may have committed. The need of nurses is not for merely

trained hands, but for intelligent well educated young women. Nurs-
9 S

Jto

ng is not a static profession as there are many new scientific dis-
coveries constentl'§ so nursing must keep pace with the development
of science, The nurse must have a well distributed experience in all
branches of nursing if she is to adjust herself to the every moving -
nursing field. In order to have a well-rounded nurse it takes meny
essential factors, to meke her a:c she should be developed, One of
the factors, which mekes for the developing of a good and efficient
nurse, is a well organized and satisfaetory supervisor, who under-
stands the needs of supervision and the duty toward the nurces fqr
whom she is responsible,

WSupervision is an expert, technical service designed to im-
prove the efficiency of groups of workers under supervision", !

Supervision hes the large purpose of improving the quality of
instruction;y primarily by promoting the profeséianal g¥owth of ald
students, -secondly by correcting deficiencies of prelimenary pre=
paration for graduate nurses by training students in nursing. Theré
are four essential things that good supérvision does:

(1). Inspection; it is still necessary to gather the facts, to

"Burtsh, wu g,

gy
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jndividual, and needs supervision to
(c). Even g highly trained worke
developments in the field. 8She has t
staff wrich reads, digests, and corre
orker.m

f the nursing s

fecgional and personal cgrowth of the
of a2ll supervision. We want to know

T R T Nl }

contains ideals, interests,

Tee Tier aum oty tend P e

hag her own creative tendencies

~ -~ P T ~ M o~ J y <r

express them, The good supervis
+endencies and aid: S AnIITS OB
encericlies el Il = oy r1COULI o]

She must recognize at what p

1 Lt T ] "3 e ] 35 P Y o1
e L1aLl 11 eLpPirll 1CL 111 “Che TIrep

eati1A ¥+

sotuaents

24 e Py

L Lo oupe

'he

move towards the ideal,
r cannot keep up with
o have an agency, a s

g N

the new material to the

-

: 2
romeoting %l

e

the

primary purpose

e PN R,
orKer ouper-

growth - which
. and gkill, Fach nurse

: elp &
X o e A » = el 1.
orts recommendations of the

partments of the hospital in which she is at work, She must have a
broad view, and understanding, a ght of cf ed-
uecation in its larzest cense, Only by developing in herself a view
obtained through study =2nd thought and contact with can she
obtain a power of leadership.. As a director of instruction the sup-
ervisor must be responsible to the nurses learning. Under
t* Burton, W.H., Ph,D, "Supervision," American
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would say that the student lacks friendless, forcefulness, or some
othef cuality which seems of prime importance,

According to Wright 2nd Allen, "Personality is the sum total
of all the traits possessed by an individual,To describe the person-
ality of an individual completely it would be necessary to list all

r troits. When we have 21l these traits listed and eveluated, we

o
)

heve a picture of her percon-lity,"

According to information received from a considerable number of
senior nurses =nd various nursing sehools to whom questionnaires were
sent, the outstanding charascteristics of an efficient supervisor ares
must hove executive 2bility, honesty, broad-minded, ability to teach,
no partiality shown, be ethical, have the cenfidence of supervisors

and nurses zhout her, be professional, friendly, pleasing, practical,

acecurate, and pleasant,

,—*

s teacher, and have the ability

|t

A sunervisor must be an efficien

to carry on conference work, giving of instruction, and imparting of
information, After all, the work of the supervisor is not so much to
improve programs drrectly, as it ié to improve the students who are
working with or under these programs; that is, to improve those who
are .using and trying to understand the programs., |
Definition of supervision by Nancy W. Dunn of Teacher!sCCollege.
"Instructional supervisor has the large purpose of improving the qual-
ity of inmstruction, primarily by promoting the profescional growth of
all teachers, and secondarily and temporarily, by correcting deficien-
cies of preliminary preparation for teaching by training teachers in
service," This supervision should promote the growth and the develop=

ment and the bett§r efficiency personal and professional of the péople

undexr supervision
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There are many misconceptions of supervision some of which are
held by the supervisor herself'as to what her work really consistscof ‘
doing; =2nd on the part of the student nurses in not undergtanding &
what the supervisor's work is, These misconceptions wére brought aboﬁt
because of lack of sufficient traininz of supervisors especially in Jg

the field of nursing education, There hes been z training in the mech=

T

w
o0

snpervision and not enough in acquiring a clear idea as to the

0

anics ©

actnal finections of her work,

'in order to appraise the personality of the student nurse and to
jngtill confidence in her , the instr%cfcr-su?ervisor must thoroughly
anderstand the student under her supervision, A comprehensive kﬁow- Bl
ledge of the student nurse may be secured by personal contact. both 2

4= 1.

on and off duty, and by becoming beltter acquainted with the students' .
abilities and capabilities. Differencis in individuals must be all-
owed for, and the only sure basis of these differences is a sound
knowledge of facts contributing to the meke-up mental, physical, iy
social, and spiritual of each student,

There are various metliods of teaching and training students for
a profession. The methods of teaching should be govermed by the laws: - &
of learning- readiness, purpose; law of effect - success or failurej; . =
by the law of exercise - recency and intensity; and the law of asso-
ciation, Our first thought is thet there are patients to be cared “.

for whom we desire to serve; the patient, and his needs 2s an indi- oy

vidual, will be a2t all times the center of thought and study. Thev> 0%

A
= e =

supervisors standards and what they do, the students standards and ¢
what they actually do, 2nd the way in which they do it determines = =
whether thev are learning to be good or pooOr nurses. S

Nursing can be compared with the sciences where the word is con- = =

4
e

ﬂ‘ [y

L

2k




il
e

6

ig

L

I
1

e

ere

o

3

.

1€

PR

~ &=
aut

e

A

.

I

g
ST
G

(
¢
4

~

te

2 b

i

her ward

R

'
L4 C

(4]
*

-
-

e ¢

a
il

(S

[]
=

3

[ )

lassroon

-

G

pvervti

ES

roo

i

o]

0]

s

4

.

sandi

:

Qers

:

3
-




3
1€0

i
1 W 5
nl . - .
5 = o k® A =) Lh]
¢ I 4 | i .rc
P < 4+ . Q @ d
(0] oiy ¢ = : e_ S_ |
£ . 4 4 . : | ,.
il i o g A‘
48] ) & o e @ = ﬂ
: V - e : 55 g2
4 mn 2 e : ._ | ,c<
(] . O =1 — -+ + : + :
2 o ot v : | | :
: - ! : [ :
¢ o 1] : ” :
._ : : .. : <] - 2
A B g 8 . +
~ -+ 4 o) G :
ay « ) s’ b fiat C. :
Q s ‘
ty o+ i . ,
| | : G
% T 2 ) : .r./
@ ® ) g =y .- ”% 2 -
r - L] ; n : A
o \ 1Y & r
: u*,/ : o= ”.. L
port i ] v § A ,s,
€ TS [ ] ; | : |
1 . . o 13 O u. ‘
) ; s} O o] - E: ; v» g
) ® [4h] @ ) " r., C
/n @ o (D] o e o
© 4 - ; \ : .
& 4 . o 3 : ! u : |
:_ ! | _« 2 @ 4 o o
: (e ) ! 3 A f ﬁ.
o 3 1 ki : w
ﬁ\, | o : . — $i L 1 e (&)
S i ¢ 3 e v © u
U2 £ S o4 3 o : : : ,
) 2
s 2 s A & > © 5 () Q
4 = @ = = - : 5 :
19 Lrs ¢ r ,. + = L = : : ,._
4 } : (%) L ! ¥ :
Py e s e : X ; r
, : ] 5 . . 3 oy ( ay
i ; A 1 e 1
> O . = : 1 - o |
B A ‘
D ) " . k% e o &l ; E ,
¢ v + - : . |
r [ ase . |~ ! | n_ . ...
0 o i = i © i wn : 3
G oo 3 : %
1‘ .1. H : A da
& ' w o " £ : |
w 4 5 " : e = o : ._, : :
: - 3 " N 'wlu -. ,..\ | u v
o 20 e © . ., wu .. | |
~ - | ¢\
o R - B . B ¢ |
O ¢ , @ 1 4D .,J (1)} r! M‘J. o . :
Q © (@ o = (o) j .
¢ G = ,, . |
of ”. r ¢ ol L5 o 5 -
\ G2 AL 3 1 ~ 54 . : r, |
¥ @ : e (3] e 1 n
j © ¢ N i 0 - |
- . > .. o @ B ) et 4
! 3 £ 4 @ ¢ . :
Y (& (4% n . i A \ n.. k
5 u > b Q b © > n. : : | :
g s by 3] ,..“ P ..v o] .“V o 4
- e o X okl 2 & = : |
i A, o : _ r: 8 =) P 7§ Lie) . )
» . 2 _ : .-Tu n. v
f\_z_ < . - = e oo () @ 4 w0 ) 02 ©
[ ' ! ‘ A : .(
- — _.L el = L ] e i |
L . (& r q . ! n_ E :
O : 1 : X : :
= 5 o 3 o < o o §
: : | L ! | + ;24 9 3|
. : A - é 4 ; 2 Ko c = [
S 4 t §4 ) o ¢ 0 A : | C :,,
(8] e . 2 2 1 | | :
x ; | o > -t \ m - .
g 0o BB A R e - ; : , ,._
e v . ot (< g | .
o s n © e = # & _ : |
, ! A i > 1 [N . 4
2 g .. i @ o 5 Ea v O < "
0 % B o . @ e A
p ¢ : 2 4 5 Z : | :
. - ¢ / : . ,
i @ 4 o ¢ 2 ﬂ n r
’ @ o & :
o ﬂ.. 3 ‘ M |
] 4 7 ..(.
Lo ;. 5
o :
o]
¥




2 & =
L S B
- 1A =] - ] e i —
* = ol o -
- 1 T ~ 3
o ®
+ 3 ~ mi~g 3
L]
i i ' 5 1 -~ T A
2
5 . - / w P 3 e ar 1 4 3\ -
> 3 4
4 1 u L o~ s i e SRR T |
- e %3 ~ ~
C »
5 o 4 ~ > 3 -~ 4 Y
21 > 1 = AN ;11 o M 2 > 3 i1 See . R w A AAdT WT1e > o Ty T A
- ~ @

rofesgion, The first is the method

-~ 1 - - L - 3 1 . s L
% a; raining people for

usually followed by the college or university in which theory assumes

g 3 3 s A rf St s T 2 o +eant it anly X
the dominating part, Practice 1s recogn.zct =& important but only as
S &b oy T mmaid 4 PR 3 Sl AT g o ey : -
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4 procedures need to spend morﬂ tlme in. theoretlcal stu&y., Superviaia

on of the studenﬁ‘s clinical wnrk is necessarv until the student

1ming 1t skillfully. The skill in ne*formlng practical nurs1ng pro-

aﬂcedures is ‘the intelllgent applicatlon of the theory of nur81ng.

from theory is bed31de care; but what she is expected to practice
on the ward is always a . c0ﬂpromise vetween theory -and practice, Thé
:one and absolute crite ion of dﬁties is the welfare of-the-patienﬂl'f

‘Thenry and skill are correlated by the student nurse by actually

'Adoing the nuraing.

is not being done. There nmust be adegquate auperVLsona, and high
standards of actual bed51de care-‘also sﬂpervising of pat{ent'e'ca;
S

wvhen it is belng done ‘rather than fter it is finished. commendingF
-_;its strength, correctlng {ts WQaknesses, and promoting'students
. _one service to another after they have mastered the uractice, nat;a
before. _ : : ' ; :
_ 5 ¥ - cannot be over emphasized how essential it is to have thelgz*
'classroom 1nstruct10n closely connectea with the - obeervat1an<of ;

"cases., TheAstaaent acquires tne idea that theory is the 1deai




least important items of the nursing care; which items must be retained
and which must be frankly dropped,

If the student .clearly understands the ideal toward which she
must strive and frankly distinguishes between the ideal and the met- "

1.

hods which are used to meet the emergencies of the gsituation, '‘she
will find no conflict between theory and practice, There should be
no opoortunity neglected to point out and teach the student to make

he soplication of principles and theories to the pr ctice of her

Doctor C. B.0. Winslow has Said, "Leadership of the most modern
kXind must Ve based on expert technical knowledge,"

One can evaluate fairly well in terms of hours, the actual in-
ctructive content of the causes in theory. It is possible aleso to
judge the value of the student's training by the variety of services
on which experiences, and the number and kind of cases, she observes
and cares for of these services, and the length of time she spends
there, It is not enough to teach the theoryv =nd show the demon=-
strations in the classroom., IEvery day of the student's ward prac-

learning by repition to perform

‘,._.4
(A
1
m

>
o
-e

tice shonld bhe of educationa.
gore skillfully or confiden 1t1ly what she has done; observing new con=
ditions, adjusting herself to new and changing situations

. If the practice following the theory is inadeguate,oT if in-
sufficient hours of theory followed by a limiting practice in the &L.
hospital the student nurse will not be acquiring a clear knowledge
and understanding of her work, She will be unable to correlate her
theory and practice and apply it successfully,

The student nurse should not be taught to do by realulon a

number of nursing procedures, hecanse they change too often and the

—rp— e



larger becomes the situation, the more important is the theoreticel
instruction, There still lacks in the program of theory a sufficient

bagsic sciences and clinical subjects, From report on

(=]

ng sciools, the conferences

guestionnaires sent out ot various nurs
y of morning conferences hefore beginning work, and
if necessary during the day or week,‘the supervisor would hold con-
ferences with the student nurses,

is acquired through purposeful effort, pract-

jce of cliniczl experience and combined with theoretical knowledge

W

|

ch gives satisfaction to the student nurse, of having established
good habits in the service of mankind,

Evaluating the efficiency of students is a very important factor
both to the student nurse and the supervigor, Difficulties may
arise and it may be due to variations eccurring in instances due to
conditions existing within the service, Variations occur in maxim-
um end minimum number of hours of experience in medical and surgical
services, May be due to illness, absence, and to schedules varied
to meet the demands of night duty; because of these variations the
problem of efficiency should not be under estimated for the welfare
of the patient, student nurse, supervisor and also for the hospital,

.

ive rcasons for rating the students according to super-

(1). To improve the student on service,

(2). To stimulate self-analysis, self criticism, and gcelf-im-

(3), To raise professional standards.
(4). To provide superwisors with uniform standards with which to

indge students, analyze their work and to stimulate improvement.




(5}, To pfovide students with a statement of the standards
by which they: are being judged, toward which they should devote their
efforts to improve.

There are four arguments advanced against rating,

(1). Rating is unprofessional.

(2). Rating differs with individuals and even with the same
sndividual over a period of time and is therefore menifestly unfair,

(3}, Réting is open to too meny abuses, makes unfair discrim-
ination very easy, and is therefore unsafe, 7

(4)., Rating schemes force the student to 1live up to the scheme
and not work according to good pedagogical principles., Rating forces
the students to play to the rater, and not to the patient's interests."

The principal purpose of the rating cards should be to stimulate

the student to an intelligent self-crit ism of her work, The fact

that there are often abuses in the application of rating is a crit¥cism -

wiCh b

of the rafer and not of the rating scleme. The card to be used shomld
he. either cooperatively determined by all concerned, or chosen fpom

thoge in existence upon the basis of examination and discussion,

-

The student nurse shonuld apply her rating to her work and compare

i+.with her own knowledgesand see $f she is msking an improvement

or failure in her practical oT theoreticzl work or in both.
The rating cards are designed £o0 include character and spirit, S
of the student efficiency,  Also includes the nergonality, appearance,

t1tude Sowards patients and gupervisors; the guality and

e SR ¥ SE -

as,

understanding of work, inbterest and coopera: tions and remarks stating

tlie improvements and the failures of the student nurse, ‘ =

"Barr - DBurton, Supervisi on of Imstruction,

observation, memory, Jjudgment, executive ahility, punctuality,. '3

iy
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HRa+ 3% - - aTr ~ U < 1 =]
Ratingz scales are considered valuable for the students be-

e AR of e % o S e : M ~
cause, (I) they set up definite standards wilch can Dbe nlaced before
1 i i S T e Ern- " B3 = n A Ay I - B T s {1 e, sl I o
the situdent from time %o time in order that she may now the qualities

a1 Ty T St e i . [ S B A s oo . < " $
of mind and heart that sre desirable in nurses and to make it possible

+

to asquire thems (2) they represent the opinion of

DERERE. ~igey B T g e o3 o) sy o & > 2 %
s number of different people which are more nearly a fair estimate

of +he studen®t than the opinion of one person would be; (3) to &

certain extent they measure the student's progress during her cause;

(4) these scales can be kept as apermanent record of the student's

e efficiency reports are made out bF each supervisor in the
various divisions and given to the ingtructor at tle.completion of
the student's practice pefiod of each department, The supervisor
should discuss the rating with the student nurse so she will %Xnow

how end where to improve her nursing.,

§<

Most nursing schools have their own particular type of rat

{--do

ng
scalegibut the grading of the students should be similar in all;with
the same amount of interest for the welfare of the patients, the

student nurse, and the supervisors and the lospital,

tUrch, Dean, R.N. M. A. , Reting Scales for Nursing Schools.

W

—




3 o~ —_ i 4.
Y'Y = *"_, ) V 1E ! L1 *uction.
R e A e S o
1T L0y 3 xrvigsion,
» 2 1 7 O ~ Ts = - T -
SrTigon, £ £ nd T 1e Training S rYisor,
Y ~ 2 s A 4 . 3 I 1 P
3 - D y 81011 el ec % S O e
- A - > - e ~ . Ty p S
ri t I /1-1 L1, er < 4 ) 1 C ,GC .
2 1 [ ey 3 - 3 A2 T4 4+ 1 1 = - T e 3 ~ eyt
lecord, r Ja tduc 1 Abil . Ts I
st ol - £ -
eview,
) i = . L Ty Yl Y
Howell, Mario « "Net Methods o 3 visi . e Public ok
s
rse,
k| 3 X i 2 P2
= < L -7 HTm 4 - Aol ac o 1 5 Y8 clli
rcil, vean, e e olle L ng cales 10 5 2 SR
T~ N | £ AT4+ e
Coast Journal ol Nng e
T r 124 2 WMarraineg BdAneatian. ¥ Pacific
P e N e AT o " nowle rey A e rducation, Pa.ci e
LAACLLL0 9 » i
) 3 T b § £ ~es o
108 . i O = ’
P = e 3 2 TAal
\1len, Charles, R., =man an is Job.
B 3 s 1 4 Toata
Bringham, Carl Ce s, Studies in Mental sts.
- r s 0 1
allard, Mental Tests.
P T - m N :
jaters, J. Be.y S o
" ;
wr 3 [ ST N A i 2 w Tenmnal of e d e
I’ £ o ﬁ:nr:r-'rgr«;-m’ " at DQ :'t"’en't Nurses _1‘0?" Americar . minas L )ALl oL
T RN -~ 0 Ay
LE 1"';1" 1”-' ®
: ;
o1 ™1 ~ i ¥ Ay Awmey i Tty | -0 ainge AULUS
Burton vHe sy PhoB, " BUD rvigion.," American Journal ol Nursing AUZUS
1.0%
1920,
= . . . s . 2l ., A Trisvno |
U d Praining," Pacific Coast Journal

Tl A ey e
‘1; ,‘mS

4
ny

Childs,

-
DA

G -
il e 9

I ey £
PH, "hat Can Your School Do?" Annual Report of

s Ma

1991,

2 S -
Bducatlon

he T D
o UG S

-

Jor

raining

3 s “al i S N
ration of Teacher's and Supervisors in Schools of Tursing,
s R SR S T THi
annual Report of Wnticnal TLeague of Nursing ZEducation 1331,



Newn “ﬁ, Edna, R.N., "Correlation of the Nursing Load With the
"heoretical Program.," Annual Report of National League of
Nursing Education 1931,

Rastin, Catherine, R.¥., "Teaching Practical Procedure in Fursing
From the Point of View of Clinical Experience," Annual
Report of lational Lesgue of Nursing ZNducation 1831,

Wheeler, Claribel, "Selection of Students rnd Adjustments," Annual

teport of Natiénal Lesgne of Wursing Zdusation 1930,

hh

Qutcomes of Qur Zlinical

o o

Potts, Edith Margaret, R.N., "Testing

m
D

U3

Tenching." Annual Report of National Lengue Of Nursing
Education 1930.
toostray, Stella, R.N., "Community and Nursing Education," Annual

Report of Neational Lesgue of ¥ursing Education 1930,

Burton, Dr. W.H., "General Functions and Organization of Supervision,"

Annuel Renort of Wational League of MNurging Tducation 19320,
pfefferson, "The Good Nurse," Americen Journal of Nursing Educatio

Sentember 1325-,

Burcess, "Theory Versus Practice," American Journal of Kursing
Bducation Cctober 1232,
Smith, "Aims of Ward Nursing.," American Journal of Nursing

September 1272,
Burcess, Vary, "quality Nursing.," American Journsl of Yursing
Cotober 952,
Jensen, "Methods of Ward Teaching," American Journal of Tursing
October 1932
Burgess, Mary, "What Makes a Good Nurse?" American Journal of Nurs-
ing December 1932,
oreiz =nd Charters, Personsl Leadershiip in Industry.

sterart, I.M., "Bduceting Nurses," Survey August 15, 192






UNIVERSITY OF WASHINGTON SCHOOL OF NURSING
HARBORVIEW DIVISION

WARD AND OUT-PATIENT PRACTICE RECORDS

EXPERIENCE RECORDS

To be made by students on all services, at completion of each rotation period,
checked by the head nurse and given to the teaching supervisor or her
assistant.
Diagnosis should be a general term such as pneumonia, appendectomy, etc.
Nursing care: General care should be entered once only, and the number tallied
and totaled. Unusual routines of care, treatment, diets and tests should be
listed separately. v
Social problems, such as "behavior problems," "broken family," "indigency,"”
"medical,”™ "personality," etc. should be checked in the number of cases in
which they are observed.
Teaching experience includes instruction of patients, members of family, visi-
tors, students, and helpers. Also includes explaining procedures or clinic
routines to new doctors.
Under conference list the subject, amount of time, and special subjects
covered by students. > -
Special assignments or experience should include any special work not listed
in above headings.
In out-patient department service includes the period of assignment in the
different divisions such as Medical, Surgical, Admissions, and Miscellaneous.
a. Under Clinics list the clinics conducted or assisted with, number of
hours in each clinic and the number of patients seen.

b. Under Clinic Preparation list time spent in each clinic in setting up
cliniec before and after doctor's service.

¢. Under Miscellaneous include the number of hours and patients seen in
Emergency, doctors' clinies, afternoon examination room, also time
spent in making dressings and relief on floor service.

Total number of cases may be tallied in pencil, as well as patient-days care
of those cases, and totaled later in ink numerals. Number of days means
patient days or the number of days you took care of the case. Example.

If you had two pneumonia patients, each for five days, your number of days
total would be ten. The number of cases two.

10. Records are to be printed in black ink. They form a permanent student record

for file in the Nursing Fducation office. They are to be signed by the head
nurse, given to the supervisor and signed by her after checking with the
student.

SUMMARY OF THE EXPERIENCE RECORD

1.

A summary of the student's experience is to be made by the supervisor at the
completion of each rotation unit (2 or 3 weeks) and presented to Miss Adams
during the first conference of each month. This summary to be used during
the quarter as a guide in giving each student a balanced experience. The
completed summary is to be submitted to the Nursing Education office with
the student's practice grade at the end of each quarter's service.

EFFICIENCY REPORTS

1.

Efficiency reports are to be made out by each head nurse in the service divi-
sion and given to the supervisor at the completion of the student's practice
period on each unit. The supervisor will discuss the rating with the stu-
dent and present the record to Miss Adams during the first conference of
each month. This record to be filed in the student's folder in Nursing

Education office 109.



Name Status Tate-From To

Service Ward (check grade) A B C D E

100-96| 95-86 85-7575-70] Failure

Reports change in patients' condition
Y a b

Physical

Mental

Regulates condition of patients' rooms

Light, heat and ventilation

Order and cleanliness

Quiet and general attractiveness

Standard of Work

Plans regular work routine

Keeps patients comfortable and happy

Guards safety & therapeutic effect of
treatment

Saves time and materials

Work shows organization & finish

Personal adaptability

Adjusts to changes in work

Adjusts to difficult patients

Service to and control of visitors

Cooperation with other workers

Accepts suggestion or direction

Educational responsibility

Covers suggested references

Presents new referencses or ideas

Shows effort to learn on wards

Is good example of personal health

Gives health instruction to patients

Health responsibility

Physical endurance

Personal hygenic habits

Sound health attitude

Personal characteristics

" Appearance

Alertness

Poise

Even disposition

Sincerity

Sympathy

Tact

Judgment

Dependability

Forcefulness

Punctuality

Speeial aptitude for this service

Remarks:

Head Nurse upervisor

o)
[0}



VUNAY ERSATE OF WABLHLNUEUR SUHULE v
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: Dﬁini&n

lame
labe Date
ACVANCED PROCEDURE PRACTICE
; OBST c8 ’
OPFRATING ROOM blass‘pn.m- REEME - Chsauen.Praj
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t & 2

Gauge supplies

Adhesive supplies

Sterile supplies

Brushes & sponge sticks

Packs

Pan asets

Solutions

Care of ecupboards

Gloves

Inst uments, syringes

needkes

!) griligm

Catgub

Glassware

Drums or packs

Instruments

Arculsting murse

Prep. & care of room

Care of assistants &
visitors

Technique check

Change of case

After-care of surgery
Clean cases
Infectious ceses
Gas gangrene or “etanus

lcrub Nursg

Hand & Gown technique

dinor seb-up & draping

Major set-up & draping

Special draping
Gallie repair
Breast amputation
Extremitiss
Mastoid
Trausfusion

CGenerzal surgsry
Gynecclogy
Chest
Oxrthopedic
id
Urological
Plagtls
Nose and t$hroad
1ial
Clini: assiglamb
Cystoscrpic
Fra_.dre
Briaehcesoy .
e

|
!
|

|

s e S——

Delivery room

Post-delivery care

Post-partum routines

Clinic routine & instruction
Pelvic measurements
Fetal heart
Blood pressure
Abdominal palpsbion
Rectal examination

& labor rooms
Adgission preparation
Labor room routine
Administration of analgesia

Preparation for vaginal exam,

Routine set-up, normal
Bougle or bag induction
Version & extraction
Forcepst low, medium, high
Uterine packing

Perineal repair

First cere of mewborm
Resuscitabion
Idemtificationt necklace

wrist band
Weight , measuremert
Care of gyes, cord, skin
Circumeision

Cesarean section (observation)
Prep. $o receive babye

Iooun
Floor aupplies
Packs

Enamelware

Gloves

Sterilization of
Vater & solutions
Suture materials
Tracheal catheter
Instruments

Perineal care

Breast and nipple cere

Binders

Bed exercise

Messurement of funcdus

> routire

Admission and discharge

Trarsfer to pediatries

Bathing ard daily care

«dixg, breast & +"tle, |

gavage, A.C. & Fols vew’mx.;

ureasb pump - Eleck,

¢ %
e Hens

r

!

|
|
‘
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Name

JOUSEKEEPING: SUPPLIES D C W ADMISSION: DISC. D C W

oom or ward
Jtility room

Vard Pantry

Jard Linen
Jentral linen
Jentral Clothes
Jentral Store
Surgical supplies
Pharmacy supplies
5555§E§‘patients
Ward preparation
Patient ™
Helpless patients
Beds

Closed

Open

7ith pctient
Postoperative
Side boards
Baths

Bed

Tud

Morning care
Afternoon care
Evening care
Binders

Straight
Scultetus

T binder

Bedpan and urinal
Incontinence
Enemata

Cleansing
Carminative

0il

Retention

Barium
Proctoclysis
Enteroclysis
Decubitus ulcers
Special mouth care
Cradles
Moving patients
Chair

Strctcher
PHYSICAL THERAPY
Hot water bottle
Dry hot pack
Wet cold pack

Ice collar and cap
Ice compresses
Temperature sponge
Counterirritants
'Mustard plaster
Hot compress
Flaxseed poultice
Turpentine stupe

Assembling chart

Charting
Clothing
Valuables
Pediculi
Shampoo
Lfter death
Specimens
Urine
Feces
Sputum
Cardinal signs
T Ps Ras
Aptcal pulse
Blood pressure
EXAMINATIONS
Physical
Position
Vaginal
Rectal
Proctoscopie
TREATMENT ROOM
Instruments
Enamel ware
Glass ware
Rubber tubing
Rubber gloves
Sterilizers
Technique
SURGICAL CARE
Preoperative
General
Local
Postoperative
hAnesthesia
Minor
Casts
Assist with
Dressings
Paracentesis
Eaor
Chest
Lbdomen
Paricardium
Lumbar puncture
Hypodermoclysis
I.V. infusion
Pneumothorax

ADVANCED SURGERY

Bandaging
Slings

Care »f casts
Fromes
IRRIGATIONS
Eye

Eor

Nose

Throct

UNIVERSITY OF WASHINGTON SCHOOL UF NUHSING
HARBORVIEW DIVISION

IRRIGATIONS, CON.

Perineal
Vaginal

Wound
URINARY TREATMENTS

Catheterization
Bladder irrigation
," instillation

MEDICATION
Mouth

Rectum
Inunction
Inhalation
Croup tent
Oxygen tent
Subcutaneous
Intramuscular
Intravenous
Insulin
ADVANCED MEDICINE
Gown & Hand
Admission
Transportation
Discharge
Clothing
Valuables
Dishes

Excreta
Utility room
ADVANCED LABORATORY

Urine
Cystoscopic
P.S.P, test
Blood
Wasserman
Chemical tests
Coazgulation
Counts
widal
Grouping
Throat culture
Sputum
Smears
Stomach contents
Metabolism
Cardiogram
X-RAY
Flat plstes
G. I. series
G.B. SERIES

G. Io T’REATI"IEIWI‘S"F]-OOI'

Lavage

Gavage

G. I. routine

Ge. Be. routine
Test meal routine



A=Excellent
= B=Good

FABIOLA HOSPITAL SCHOOL OF NURSING = e s
REPORT ON STUDENT’S EFFICIENCY

...... Date.. ... Unit Class

(Supervisor will underline those terms which most nearly describe the student’s work.)

Quality of Work—performance as a whole.

Degree of thoroughness——excellent, very good, good, fair, poor.

Finish of work, attention to detail of environment, ventilation, quiet, general attractiveness—excellent, good, poor.
Degree of accuracy—excellent, very good, good, fair, poor.

Quality of reports on patients—accurate, thoughtful, complete, inaccurate, lacking i thought, incomplete.
Technic—excellent, good, fair, poor.

Improvement.

2 e e 0 (R

Quantity of Work—performance as a whole.

1. Physical handicaps to steady work—none, tires easily, seems ill, unable to do her share.
2. Steadiness—continuous, fairly continuous, hesitates between work, wastes time.

3. System—plans her work well, fairly well, poorly.

4. Rapidity—marked, sufficient, fair, very slow.

5. Improvement

General Characteristics.

1. Understanding of work—excellent, very good, 7. Ambition to learn—Fkeen, good, poor, none.
fair, poor. 8. Handling of property—careful, careless.
2. Observation—keen, good, fair, poor. 9. Executive ability—marked, fair.
3. Memory—excellent, good, fair. 10. Character of conversation on duty—professional, gossip-
4. Judgment—excellent, good, poor. ing, trouble-making.
5. Punctuality—regular, irregular. 11. Influence—constructive, destructive.
6. Interest and co-operation—awillingness to do “a 12. Attitude under criticism—receptive, resentful,
little more,” inclination to “get by.” constructive, imdiffervent.

Special points of excellence S e e T e

Special faults . e e s

Personality.

1. Appearance—well groomed, neat, fairly neat, untidy.
2. Manner—tactful, dignified, courteous, pleasing, discourteous, dissatisfied, undignified, tactless.
3. Attitude toward patients and their visitors—kindly, sympathetic, eager to serve; careless, indifferent, irritable.

Taking into consideration this student’s efficiency as a worker, her skill in caring for patients, and her general
professional attitude, would you say (1) that she shows very great promise of professional development; (2) that she
will develop into a good, dependable nurse; (3) that her development seems to you doubtful.

Remarks:

Supervisor.

&W 0822
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UNIVERSITY OF WASHINGTON DEPARTAENT OF NURSING EDUCATICE
Bi-Monthly Ward Practice Record

/mﬁc@nSd Class
zaw¢wom Divigicn Major
Unigh . Location Minors
el
Bates, Assigned, irom to
C . R EX . s I 1 i T Nl .
Medical Diagnosis| Ho. No. Social Problems No. Nursing omwmw Treat- . Tesching Brperisnce,i No.
Caseg Dars asegil nent,Diet 23ts im2s Health Instruction | Times
J
!
e
o5
&
Head Nurse

~Special exnerience or assignments:

Supervisor




Form 133

DEPARTMENT OF PUBLIC HEALTH
SAN FRANCISCO HOSPITAL

SCHOOL OF NURSING—EFFICIENCY REPORT

Rapid Service Press, Inc.

NAME & WARD DATE CLASS
Ultimate Result Highest Grade Marketable followers Passable drifters Valueless
Leaders Failures
Quality of work Finished, neat work Mﬁﬁw well done but slow in Occasional errors Poor work, frequent
oing errors

. Alert interest in comfort of : Willingly does what Lack interest and

Interest displayed patient WMMMMM alert and attentive to wﬁ. attention is called enthusiasm
0
. Unable t t and

Adaptability Resourceful and adapts her- With suggestions does well Requires moderate e i

Teaching ability (in regard to

patients and fellow workers)

self to new situation

Seizes every opportunity to
teach health

amount of help

make adjustments to
new situation

Does not always recognize op-
portunity for health teaching

Indifferent to most op-
portunities for health
teaching

Co-operation

Unsparingly co-operative

Initiative and organizing
ability

Strong initiative

Judgment

Ability to work with others

Co-operation satisfactory

Assumes no responsi-
bility for teaching
health

Co-operative only if
interested

Co-operation poor

Moderate amount of initiative

Fair initiative

Initative lacking

with associates

Personal appearance

Personal neatness excellent

moniously with others

Superior judgment Reliable judgment %me%mmw ble Defective judgment
Always works harmoniously Earnest effort to work har- Moody Arouses antagonism

Usually attentive to neatness

Occasionally untidy

Always something
lacking to make a good
picture

Willingness to accept responsi-
bility

Keen sense of responsibility

Can usually be trusted with
responsibility

Shirks
responsibility

Unable to assume
responsibility




JISHOP JOHNSON COLLEGE OF NURSING, LOS ANGELES MONTHLY PRACTICE RECORD

STUDENT'S NAME CLASS ENTERED ACCEPTED COURSE CREDIT FINISHING DATA

PRELIMINARY |SPECIAL TCWQmm< PEDIATRICS
MEDICAL - R -
112-120 160-180 SURGICAL 160-180 WM_HHMW 84.90 84-90

OBSTETRICS 84-90 ABSENCE

TOTAL
DAYS
850

Defivery Room

INO. DEL.

TOTAL MAJORS:
COMM. PATH.
MONTH e Al o ATH DRESSING SN women | oieTs:
HOURS DAILY: DISEASES LAB. ROOM MINORS:

~

FLOOR NURSERY

ple|N|D|E|N[D|E|N|D|E|N|D|E|N|[D|E|{N|D|E(N|D|E|[N|D|E|N D(E|N|D|E| N D| E|N

MEDICAL &
SURGICAL
VACATION 28
ILL & ABS.
ABSENT

Orthopedics

INFANTS
DIETS &
FORMULAE
Q. P. DEPT.
IN HOSP.

—_HOURS AFTER PRELIMINARY COURSE
— .. HOURS.AFTER PRELIMINARY COURSE

BASIC COURSE 24 MONTHS.
3 YR. COURSE 32 MONTHS,

TOTAL
DAYS OFF|

DUTY

TATAI NAVE



JOHNSON COLLEGE OF NURSING., LOS ANGELES

TRANSCRIPT RECORD

STUDENT'S NAME ADDRESS DATE & PLACE OF BIRTH
T RELATIVE OR GUARDIAN, RELATIONSHIP ADDRESS
ERANCE, COURSES, YEAR eL.|Las] vrs| or.|un. SERVICES. YEAR HRS. | DAYS | GR. | UI
D CREDIT:

)L GRADUATION:

SCHOOL CREDITS

ENTRANCE CREDITS REQUIRED

GR.|UN.|SUBJECT GR.|UN.

TOTAL:

. ENTRANCE CREDITS: RECORD IN STUDENT BODY

3UBJECTS GR.|UN.

NOTES ON RECORD

DATE OF GRADUATION:

COURSE COMPLETED:

WITHDREW:

HONORABLE DISMISSAL:

DATE OF ISSUE:

CORRECT TRANSCRIPT OF RECORD:

1-32

BY.




' JOHNSON COLLEGE OF NURSING, LOS ANGELES

PERMANENT RECORD

STUDENT'S NAME ADDRESS DATE & PLACE OF BIRTH
T RELATIVE OR GUARDIAN, RELATIONSHIP ADDRESS
ERaNeE COURSES., YEAR . |cL.jLAB.| HRS.| GR.| UN. SERVICES, YEAR HRS.| DAYS| GR.
D CREDIT:

)L GRADUATION:

SCHOOL CREDITS

ENTRANCE CREDITS REQUIRED

GR{ UN{ SUBJECT GR{ UN

TOTAL:
. ENTRANCE CREDITS: RECORD IN STUDENT BODY NOTES ON RECORD DATE OF GRADUATION:
SUBJECTS GR. |UN.

COURSE COMPLETED:

WITHDREW:

HONORABLE DISMISSAL:

DATE OF ISSUE:

CORRECT TRANSCRIPT OF RECORD:

1-82

BY.




