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Abstract

Background: Integrating Diversity, Equity, Inclusion, and Belonging (DEIB) principles
into nursing education is critical to preparing healthcare professionals who can
effectively address the complex health needs of diverse populations. Nursing
education often reflects institutional values, yet the explicit inclusion of DEIB-focused
language and practices in course syllabi remains underutilized. The syllabus serves as
a foundational document for outlining course expectations, policies, and resources. A
review of the literature reveals a gap in the comprehensive dissemination of best
practices for integrating DEIB into course syllabi. A descriptive analysis by Gallo et al.
(2022) found inconsistent use of university-recommended policy statements in their
study. The authors emphasize the significance of the syllabus as a representation of
professor and university priorities, urging that it must explicitly communicate inclusive
language, teaching strategies, and policies. Additionally, Sumo et al. (2021) advocate
for the development of DEI syllabus statements by teams well-versed in DEI
principles. Fuentes et al. (2021) and Lowenthal et al. (2020) suggest that
supplementary syllabus language on the subject of DEI can foster a DEI mindset,
enhancing social presence and understanding within courses. Further supporting this,
Kobeissi et al. (2024) highlight the need for future research to evaluate student and
faculty attitudes regarding the inclusion of DEI statements in syllabi.Building on this
evidence, we redesigned the syllabus for NURS780 — Essentials of Affirming LGBTQ+
Healthcare to model best practices in inclusive education.

Research Question/Innovation/Goal: Can the incorporation of DEIB-focused
elements in a graduate-level nursing syllabus foster an enhanced feeling of inclusivity,
equity, and belonging among students?



Methods: As part of the primary presenter’s participation in the Fostering
Respectful & Equitable Education Certification Program, we redesigned the
syllabus for NURS780 Essentials of Affirming LGBTQ+ Healthcare. Our primary
resource was the Equitable Syllabus Checklist by Graciela Vidal, Sarah Jacobs,
and Justi Echeles. Statements/Messages included:

Welcoming message: acknowledging diverse experiences in education based on
aspects of identity.

Course Vision Message
¢ Anti-Racist Teaching Philosophy Statement
e Diversity and Inclusion Statement
Land Acknowledgment Statement
Gender Identity Affirming Syllabus Statement
Name Pronunciation Statement
Informational message about the OHSU Student CARE Program

The syllabus was piloted in Winter 2025 and will be evaluated using a mixed-
methods approach, utilizing post-course surveys with qualitative and quantitative
feedback from students.

Impact/Effectiveness: The redesigned syllabus serves as a model for
embedding DEIB principles into educational materials. The creation of formal
evaluations are underway to assess changes in student perceptions of inclusivity,
equity, and belonging.

Findings/Results: While formal results will be available after the Winter 2025
course, we anticipate that the students perceive the syllabus as reflective of an
inclusive and equitable approach to education. The findings of this research will
underscore the potential for syllabus design to influence student engagement
and success.

Impact/Effectiveness: The redesigned syllabus serves as a model for
embedding DEIB principles into educational materials. The creation of formal
evaluations are underway to assess changes in student perceptions of inclusivity,
equity, and belonging.

Findings/Results: While formal results will be available after the Winter 2025
course, we anticipate that the students perceive the syllabus as reflective of an
inclusive and equitable approach to education. The findings of this research will
underscore the potential for syllabus design to influence student engagement
and success.

Diversity, Equity, and Inclusion: This project prioritizes DEIB by actively
addressing systemic inequities in education. The inclusion of affirming language,
culturally responsive practices, and student-centered resources demonstrates a
commitment to advancing health equity through education.



Possible Applications: The strategies and tools presented in this project are highly
adaptable across disciplines within health sciences education. Beyond nursing, faculty in other
programs can adopt these practices to align course materials with institutional DEIB goals. The
faculty of this course will present the process of this innovative teaching approach in the
February APRN-DNP faculty semi-annual meeting.

Learning Objectives

e By the end of the snap talk, the participant will be able to describe the role of inclusive
syllabus design in promoting student engagement and equity.

e By the end of the snap talk, the participant will be able to identify and apply specific
DEIB-focused elements to course syllabi.

e By the end of the snap talk, the participant will identify key resources for further
consultation and learning opportunities in creating a more equitable and inclusive course
syllabus.

This work represents a significant step in leveraging educational tools to create a more
inclusive and supportive learning environment, aligning with the broader goal of reducing
health disparities through education.
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