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Goal: to empower future educators with the proper 
knowledge and tools to combat burnout before they
enter the workforce

Learning Objectives 
• Physical and psychological impacts of burnout and 

its effects on overall well-being and professional 
performance 

• Personal and institutional factors contributing to 
burnout in educators 

• Identify resources and support systems available
• Evidence-based strategies to address and prevent 

burnout in educational settings
• Develop a personalized anti-burnout toolkit 

Presentation Components 
• Active learning components included case studies, 

”Think, Pair, Share” activity and completing a 
personalized “Anti-Burnout Toolkit”

• Burnout is a critical issue in educators influenced by 
numerous modifiable stressors that has worsened 
as a result of the COVID-19 pandemic1

• Secondary educators are particularly vulnerable to 
burnout due to the complexities of managing 
adolescent students during critical developmental 
periods, coupled with the demands of standardized 
testing, extracurricular responsibilities and behavior 
management2

• Newer teachers face the additional pressure of 
adjusting to the demands of the profession and 
workplace while still developing effective classroom 
management and teaching strategies3

• Topics learned in post-survey feedback align closely 
with the intended learning objectives.

• The structure and content were primarily tailored 
toward early-career educators or those new to 
high-stress environments. This presentation can be 
enhanced by incorporating more advanced 
strategies that acknowledge and build upon the 
existing experience of more seasoned professionals.

• Participants appreciated the engaging presentation 
that focused on a relevant, yet often overlooked or 
stigmatized topic
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