A STUDY OF THE ACADEMIC PREPARATION AND
PRESENT PROPESSIONAL AND ECONOMIC STATUS OF MEN NURSES IN ORRGON

by

Henry P, Rehder, B, 8,

A THESIS
Presented to the Department of Rums.ng'faueaum and the
Graduate Pivision of the University of gon Nediecal School
in partial fulfillment of the

requirements for the degree of
Master of Secience

May, 1959



APPROVED:




ACKNOWLEDGHENTS

An expression of deepest appreciation 1s due
Miss Lucile Gregerson for her constant help snd guldance
in the development of this study.

Sincerest gratitude is expressed to the twenty-
five men nurses who participeted in this study and without
whese help this study would not be possible,

Gratitude is also expressed to the eight graduate
students who assisted in the preparation of the question-
nairve,

HQ !" RQ



CHAPTER
1.

iz.
iIx.

Iv.

BACKOROUND OF THR PROBLEMicoscssssssnssssunnns

Introduction to the ProbleMessessciccessone
Btatement Of tho Problém.sssscesnsosssonsee
Importance of the Probleétesssessevesassvona
LAMICatioNSessscsonosnsstsninnusesasssnnune
ABBURDLLIONB s secnossnosssnasvrnssscasnnvine
Sources Of DabB..asvvsrevsssessinonsscsensns
Procedur@iessssenscinsssssassnssnsosesnunesr
DOPInibioNecvesersssssssssnsessssesnvsasans

Overview of Studyesversncsanvencsnssssanarae
REVIEW OF THE LITERATURE . ucssvsonossasnasanss
REPORT OF THE BTUDY .esvcsnsssnassssnoosonsnsan

8chool of NUPBINEBscesenavsessvncsesenssanes

ration £or Nursing.sseecsssanvavsscsee

1 BAUCAtiONesussvessonnsnssnssnsssnse
Experience in Nursing.sssecssccssescvsvenss
IVCOMBLasarssnnsssssnesssssssssssavesscnons
Professional Interest or AotivitieN..vevees
Opportunities for Men MUrSeB.cssnssssonsses
REOULILIONE s unsscnsnssnnssnsnsvnsnonsvsonas

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS..esus

UMY s e ssesasiscanbosssatssersnasessssns s
CONOlUBLIONBecsssrrsecssnsesensansonsnsnsane 49
RecommendationBessvssssniesassunsacvnssoncs 50

BIBLIOORAPHY s ssnescsvsossssnasonsassssancrnsasssensse 52
APPENDICES

A

=

LETTER 70 DIRECTORS OF NURSING SERVICE,
VETERANS ADMINISTRATION HOSPITALB.esesescsnconsse O

LETTER 70 EXECUTIVE EECRETARY,
OREGON STATE BOARD OF NURSBING.cosrovssevssvnene 55

COVERING IETTER..covusissvsososassnssscsstssnssas 50
Qmmbie*nun&.nnyonlithﬁniisaiaii&uﬁﬂot 57



nmfn OF CONTENTS
continued)

APFPENDICES

j=

[

=3

=

L

b=

SCHOOLS OF NURSING FROM WHICH THE PARTICIPANTS
GRADUATED AND THE YEAR OF GRADUATION.csesevece

RESPONSER OF THE PARTICIPANTS TO THE QUESTION
WHAT FURTHER WYM?SWWYWMM’PW
SHOULD HAVE HAD IN YOUR BASIC PROGRAM?®.seeses

PRESENT POSITIONS OF THE PARTICIPANTS AWD
LENGTH OF TIME IN THIS POBITION.cesvvesroscosns

RESPONSES OF THE PARTICIPANTS 70 THE QUESTION
DO YOU PREL THAT THERE 13 OPPORTUNITY FOR
mmmwummmmmw
OR YOUR PRESENT PLACE OF ENPLOYMENT? sescsssra

RESPONSES OF THE PARTICIPANTS TO THE Qmﬂ
"WHAT OPPORTUNITIES DO YOU THINK THERE

62

63

65

66

ARE FOR
THE MAN WHO ENTERS THE WNURSING PROFESSION TODAYY 68

RESPONSES OF THE PARTICIPANTS T0 THE MW
“00 YOU THINX THAT THE tmmm
NURSING ARE LIMITED OR UNLIMITED?" senssscecsns

HESPONSES OF THE PARTICIPANTS 70 TR anm
"WOULD YOU ADVISE A m MAN 70 ENTER T2
NURSING PROVEESION?™ sevvscenrosneessnasnnnsses

MWWMPMHMWMMW
"WHY DID YOU CHOOSE WURSING AS & PROFESSION?

RESPONSES OF THE PARTICIPANTS 70 THE . QUESTION
“HOW WOULD YOU RECRUIT MEN STUDENTS?" cesesvsos

70

72
T4

76



TABLE
I.

Iz.

I11.

w,

V.

viiz.

IX.

X«

LIST OF TABLES

Location of the schools of nursing of the
partieipants and mumber from each.sssesas

8lze of ¢lass in school of nursing and

numbar of men studentn onrolled,cceesesss

Type of school of nursing from which the
partieipants fmduataé and the nusbey of
participants 1IN cuchsessscsconsssssonsnes

Responses of fwenty-five participants
regarding ccntent of their basie sursing

PrOparabionessscsnssssssnssssssssseasense

Reaponses of the partleipants rding

the areas of nureing dence 1in which
they believe man students should have the
same experience as women studentS.,.esses

Type of formal education received by the

partielpantBescecssssnsavsssrecsrsnnscene

Degress, diplomas or sertificates received
by the participants, other then those from
8chool of NMUrBINE.cassesassssovsssssasves

Titles of positions held by twenty-three
partieipanta and mmbey of positions heid
under oaoh BALlO..cvsreveocnrensresncrcne

Avean or types of nursing in which the
participants have had axperient@.,csessss

Positions held by the participents at the
present time and number of participants
holding each pOBLEAON. eesesevassesntrsss

Approximate yearly salariea of the
partiodpantB.cesasscnonnsnestsnansnancase

Membership in professional arganizations,
Areas or positions in mursing listed by

partleipants as being opportunities for
MeN AD NUrBLINGscsvenscesssscsescebussonnse

PAGE

25

26

- 32

33

B
36



CHAPTER I
BACKUROUND OF THE FPROBLEM

The ever-increasing complexities of our soolety continue
to foster demands for more nursing services, The changing
pattern of 1life, the aging population, the high incidence of
long~-term illnesses, the expansion of various types of insu-
rance programe, and many other factors contribute to the
growing demand for nursing services, It is anticipated that
the population in the next few decades will greatly increase,

~ Wore people will live to an older age,
heirs to the degenerative diseases of
longevity. Medical practice will broaden
in scope with progressively more precise
methode of diesgnosis and treatment. Publile
health and community service will expand,
Soclety will demand more of the benefits
of a growing knowledge of health and medical
science as people become increasingly aware
of these benefits,

With such prospectis, only ordinary
vision is required tc realize that more
nursing personnel of all types will be
needed, .,for hospltals...for home care of
the 111 and injured,..for the protective
services of public health,,.for the myriad
other services expected of the nurse, (17)

Throughout the history of professional nursing there
have been persistent efforts to meet the growing ang
changing health needs of the people, The development of new
flelds of nursing concomitant to soclal trends, the transfer
of lesser skills from the highly competent workers to those
of less preparation, and the organigation of new patterns of
nursing education have been noteworthy attempts at meeting

the more pressing needs.



The muwber of professional nurseas
has inereased significantly during the
past few decades., Im 1956 there were
an estimated 130,000 aetive professional
nurses, or 285 nurses for every 100,000
members of the population., In 19HO, by
ecomparison, the ratio of professional
nurses to population stood at 216 for
every 100,000 people. (17)

Thi® retic is recognized as not bveing adequate for the pres-
ent, hence soon will be completely inadequate for meeting
the needs of the rapidly growing population, Part of the
dilemma might be resolved by loecating sources of recruit-
ment not now being fully tapped., Currently very little of
the recruitment is directed toward informing young men of
the opportunities for them in the field of nursing. In
1956, 30,236 students graduated from basie professional
nursing programs in the United States; of this number, 224
were men (12)

Throughout history men have performed some nursing, but
for the past century the profession of nursing has consisted
primarily of women, (21) In the past, wen nurses have been
relegated to rather inferior positions, often funetioning as
crderlies, ambulance drivers, or attendants rether than as
profesaional nursing persomnel,

Unlike other countries, it has
obviously not been part of the customary
pattern in the United 3tates for men to
enter this field. A representative of a
men's collegiate school suggested recently,
however, that the ralsing of nursing edu-
cation to the colleglate level might have
an appreciable effect in attracting more men,
Higher salary scales would be an additional
incentive, But the expressed attitude of

women nurges must also change if men are to
be encouraged to undertake this career, The



situation tends to be like that in law
where one sex constitutes so predominant
a @ jority that the other finds extreme
e flgig o A 4
One example of the changing status of men nurses has
been the recent passage of a law by Congrese which gives men
nurses reserve commisasions in the Medieal Corps of the Army,
Navy and Alr Porce, (9, 14) This, then, is the strategic
time to establish procedures for recruiting wore men into
nursing, It follows that information concerning the status
and achievements of wen already in the field of nursing
would eontribute toward recruvitment data,
STATEMENT OF THE PROBLEM
This study is developed for the purpose of obtalning
from the men nurses licensed in Oregon information whiech
would be useful in informing the publie and the nursing pro-
fession about (1) the acedemic preparation, (2) past end
present professicnal experience, (3) economic status, and
(4) the professicnal activities of these men nurses, The
study seeks to investigete the partisipents’ opinions
regarding (1) the areas which they believe should be ineluded
in the elinical and ascademic preparation of men student nurses,
(2) present and future opportunities for men in nursing, and
(3} methods of recruviting wen into the nursing profession,
IMPORTANCE OF THE PROBLEM
Ag the populastion expands, the need for health services
will alsc expand, hence 1t will become inereasingly impor-

tant to develop effective programs for recruiting students
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for schools of nursing. Many of the nursing needs of the
nation can be fulfilled by men nurses.

There is general apreement that men
are much needed both as graduvate and
trained practical nurges, The number
that eould be utilized immediately in
positions of 2ll kinds on men's wards,
both in psyehlatric and general hos-
pitals, 8s well as in the field of pri-
vate duty, is large. Because 80 few are
available, women nurges and orderlies
divide the nursing care of men patients,
It could probably be better performed by
men graduate and trained practical nurses,
besldes freeing women nurses for other
duties. (2)

Very few studies have been made regarding men in nurs-
ing and the preparation of men for nursing, Some studies
have been made by the Natiomal League for Nursing on a
national basis, and others have been made olther on 8 state-
wide basis or among the alumni of a partieular school, No
study is known to have been made of the men nurses in Oregon,

There is a dearth of speeifiec information concerning the
role of the man in wursing, the limitstions, if any, imposed
on his career by virtue of his status in the profession, the
neture and scope of his preparation for a career in nursing,
and employment opportunities which will utilize his partiou-
lar skllls., There apparently have been no studies which
attempted to ascertain how men nurses feel agbout their role
in nursing, nor what suggestions they propose for enhancing
their status, if necessary, and for recruiting more men into
nursing. Any study whieh will attempt to provide some of the

wissing data is worth undertaking,



LIMITATIONS
The limitations of this study are as followst

1. The participants in this study shall be
1imited to (a) men currently licensed to practice profes-
sional nursing in Oregon at the time of the study and
{b) the men not licensed in Oregon, but employed as pro-
fessional nurses by the United States Veterans Administra~
tion in Oregon,

2. This study shall be further limited tc the
information which can be obtained by questionnaires mailed
to the men nurses indicated above,

ASSUMPTIONS
Por purposes of this study it is assumed that:

1., The participants of this study are interested
in the results of this study and will be willing to cooperate
in supplylng the information requeated.

2. The desired ioformation as cbtained by the
questionnaire is factuel and puthentie and that the respornd-
ents will not knowingly alter the data by supplying misinfor-
mation,

3. The information which is obtained by this study
will be of valve in informing the public and the nursing
profession about the role of men in nmursing.

4, The information which is obtained by this study
will be of value in informing young men about the opportuni-
tiea for men in the nursing profession, hence will contribute

to the recruitment of more men as nurses,



%5, The informatiom which is obtalimed by this
study will have implications for curriculum revision in
those schools of nursing that admit men,

6. The men nurses in Oregon are reasonably typleal
in prepavation and experience of men nurses who practice
profesaional nursing elsewhere,

SOURCES OF DATA

The primsry source of dats for this study is the infor-
mation obtained by a questionnaire submitted to the men
mirses who are licensed by the Oregon State Board of Nursing
and the men nurses who are employed by the United States
Veterans Administration, but who are licensed elsewhere.
Secondary sourges of information will be obtained from the
literature, in the form of books, periodlicals, brochures,
printed recrvitment materials and studies of men nurses which
have been made elsewhere,

PROCEDURE

The plan of this study may be deseribed im a series
of steps, as follows:

1, Communicate with the Exesutive Secretary of the
Oregon State Board of Nursing, explalining the nature of the
proposed study and requesting permission to obbtaln from the
Board files the names and addresses of mep currently licensed
to practice professional nurveing in Oregon,

2. Obtain the requested information after receiving
permission to use the flles,
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3., Write to the Directors of Nursing Service at the
United States Veterans Administration Hospltals in Portlend
and Roseburg, Oregon, expleining the purpose of the proposed
study and requesting the names and addresses of men nurses
employed at these hompitals, but not currently licensed in
Oregon.

4, Develop guestionnaire designed to obtain informatlion
regarding the academic preparstion, past and present pro-
fessional experience, economic status, and professional
activities, The questionnaire will also solielt the parti-
eipants' opinions regarding present and fubture opportunities
for men in vursing and areas which they belleve should be
inocluded in the elinicel and academic preparation of men
stuvdent nurses,

. Pregsent guestiomnaire to Instructor for suggestions,
Revise questionpaire, incorporating suggestionsg.

-3 O i
.

-

Present questionmaire to thesis adviser and elght
graduate students for suggestions,

B, Revise questionnaire, ineorporating suggestions.

9, Repeat 7 and 8 above as necessary.

10, Compile llat of men nurses (rom lnformation
obtained in 1 and 2 above,

11, Prepare covering letter Lo accompany questionnaire,

12, Mail questioonaire to fifty men purses, whioh as
nearly as can be ascertained constitute the number of men
licensed to practice professional nursing in Oregon,*

F Exeluding the writer,
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i3+ Set up master tabulations for recording dats to be
obtained from the returned questionnaires,

i4, Construct tables for depicting data,

15. Interpret findings, draw concliusions and make
recommendations, if any.

DEFINITION

Por the purpose of clarity, “man nurse,” as used in
this study shall mean 8 man who is suthorized by a State
Board of Nursing to practice as a registered professional
nurse,

OVERVIEW OF STUDY

This study will be organized into four chapters:

Chapter I, Backpround of the Problem, defines the problem,

indicates the purpcose, limitations and assumptions,
Included, also, are the Jjustilications for making the study
and the proposed pilan of procedure, Chapter II, ggg;ggigg-
the Literature, presents a review of literature concerning
the role and the changing status of wen in pursing and @
brief resume of some of the studies related to this topic.
Chapter III, Report of the Btudy, is devoted to a descrip~
tion of the study and a presentation of the Pfindings,

Chapter IV, Summary, Conclusions and Recommendetions,
provides a summary of the study, the sonelusions and recom-
mendations based on the data obtained,

w0 o



CHAPTER II
REVIEW OF THE LITERATURE

A review of the literature indicates that very little
has been written concerning men as professional nurses,
their status, preparation, employment opportunities, eco-
nomi: condition and professional activities, A few studies
have been made by the National League for Nursing, by State
Nurses'! Assoclations, or by individuals, One such study
was the "Survey of Men Nurses" conducted by the New York
State Nurses' Association in April, 19&8; {18)

The earliest organlized groups of nurses found in the
literature were the Military Nursing Orders which were
founded during the Crusades (1096-1291). As a result of the
need to provide care for a large number of sick and injured,
"#x®lapge numbers of men were drawn into the field of nursing.
Thé membership of these orders consisted of monks, knights

and serving brothers." (7)

The Knights Hospitallers of St, John
were originally organized to care for the
sick in the 1000 bed heapital of 8%, John
of Jerusalem, built e¢. 1050. This group
of monks and knights nursed the siek or
fought as solders as the need arose, ###
The members of thls order contributed in
a most remarkable way to the care of the
sick during this period, and their succes-
sors have continued this on a smaller scale
even to the present. (7)

Some of the more famous and better known religious
orders which made the care of the gick one of their primary
functions were the Order of Santo Spirito, founded in the
12th eentury, and the Brothers Minor, whiech were founded by



8t, Francis of Assisi about the year 1200, (6, 15) Many
other veligious and military orders were founded durlng

the Middle Ages which made the care of the sick one of
thelr primary functions., "The Imights of St. Lazarus were
eapecial ly devoted to the care of 1aper§, the pname Lazarus
beine derived from the parable of the leper in the Bible,
Many historians seem to indicate that this is the oldest of
21l knightly orders.” (7)

Fellowing the time of the Crusades, little is known of
nursing or the nursing care which was provided for the sick.
Until well intoc the 19th century this was the Dark Age of
nursing, and what nursing care wes provided was centered in
the monasteries, where monks and mung provided nursing care
to the sick, (6, 18, 7)

After Florence Nightingsle, women gained the ascendancy
in the nursing profession, and little emphaais was placed on
the oppertunities for men in this sphere of service, (18)
The firat school of nursing for men in the United States was
the 8chool for Male Hurses established in eomnection with the
New York Training School for Nurses. This school was estab-
1lished in 1886, & 1ittle more than & decade after the first
Nightingale School was established, By the turn of the
eentury there were many schools throughout the United States
which were either for men or were coedusational, (21}

There is no mention made in the literature of the work
which was being done by the men nurges before the turn of
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the eentury, other them thatthere seemed to have been &
recognized need for more men in the nursing profesaion,

The Mills Training School for Msle Nurses, established in
connection with Bellevve Hoappital, in New York City, in 1888,
was made possible by a gift to the ecity by Darius Ogpden Mills,
“fn 2 letter of presentation, Mr. Mills wrote: 'The training
scheol for female nurses was 8 great gain, Personal chserva-
tion of the good it has done has led me o think that an
equal service might be rendered by an lnstitution for the
training of male nurses,'" {21)

In spite of the need snd the number of early schools for
men, the number of men nurses in relation to the number of
women nurses has always remained small, By 1910, about 7 per
gent of all student and graduate nurses were men, (21) In
1940, the men nurses represented only 2.3 per cent of the
nuprse population., {2) 1Im 1950, the percentage of men nurses
had risen to 2.% per cent, {11)

Early in the twentieth cantury the leaders of this
minority group, resognizing the need for more and better
prepared man nurses to provide better nursing care for men
petients and concerned with their own lack of professional
status, began working to improve this professiocnal status.
Reference is made in the literature between 1015 and 1935
to an American Assoeiation of Men Nurses. Nost of the 1lni-
tiative for integration of men nurses into the professional

nursing organizations seems to have come from the alumni



organizations of the early schools for men, It was not

until 1930, though, that gualified men nurses were admitted

to membership in the American Nurses'! Association, At this
time they were included in the A N.,A, in a Men Nurses' sec-
tion and they continued in a separate seetion until 1952,

when the interests of men nurses had begome 8o well inteprated
into the total program of the Assoeiation that the wen nurses'
section was disecontinved, (21)

As the eccnomlc and professional status of the nursing
profession has progressed, so has the economic and profes-
slonal status of men nurses. In the past they have been &
neglected minority, lscking in adequate preparation both on
the graduate and undergraduate level, Until a few years ago
there were very few opportunities for them to cbtain degrees
or higher education in nursing, for very few schools accepted
men nurses as students. (21, 25) Because of custom and lack
of educationel opportunities there were few chances for men
nurses to obtain the higher positions in nursing, {19, 25)
Today this sitvation is rapidly changing; wore and more
schools are opening their doors to wen students for baslic
preparation, specialized courses and graduate education,

Only 774 men, ineluding sixteen Negroes,
were enrolled in the nation's nursing schooles
in 1649, OFf these students, 150 were in the
three schools for men in Illinois, Missouri,
and Pennsylvania., Another 37 schools in 26
states reported one or wore men students,

In 1939 there were even fewer nmen stu-
dents -~ 725. During World Wap II the

enrollment of men dropped sharply. In 1645
only 72 men were preparing to become nurses, (2k)
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Following the end of the war, the enrollment rate of
men began to rise, snd in 1956 there were 1,037 men students
enrolled. (12) In 1939, only seventy-three schools of
nursing would sdmit men (1), but by 1956 there were two hun-
dred sixty-one schools which would admit men students. {23)
At the same time, more and more employmend opportunities are
being opened for the qualified man nurse. These opportuni-
ties are not only in staff positions, but in all areas of
nursing, with the possible excepbions of" obstetrlos and
Eynecology .

Much of the progress made by men nurses has been since
she end of World War If, During the war many wen gained
experience in nursing through the Medieal Corps of the Army
and Navy and after being discharged Irom militery service,
some entered schools of nursing. (16, 20, 21) How many men
took advantage of their veterans' educational benefits to
obtain their nureing education is nmot known, but in Hovem«
ber, 1948, the number of veterans teking nurss training
under the G. I, Blll was 3,956, and under Public lLaw 16
there were 104, There was no breakdown as to how meny of
these students were men and how many were women, (20)

Men nurses hold almost every conceivable position in
nursing today, from steflf nurse to adminisbrator of the
hospital, from instruetor to dean of 3 school of nursing.
Many of them have speciaslized in various areas of nuesing
and in fields related to nursing or where thelr nursing
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education forms a solid and ueeful background, The number
of pogsitions In nuraing whieh could be filled by men at
the present time is very large, and much of the literature
expresses the need for men to £111 these positions, The
10565.1066 "Facte About Nursing” states that in 1955 there
were in the United States 054 vecancies for men nurses in
Nervous and Mental hospitals. (11) LeRoy N. Craig states
that:
In one of ocur State Mentel Hospitals

with a population of over three thousand

men patients, the assistant director of

nursing is ¢ man nurse and there are four

other men nurses on the gtaff, The direc-

tor of nursing says that she needs at least

fifty more men nurses to stalff the men's

services adequately, This situvation is

duplicated in many of our mental hospitals., (3)

In the areas of nursing outside the fleld of psychiatric

pursing there are as many or more opportunities for men
nurses, The literature sontains mumerocus references to these
cpportunities and bo C(he nesd for wore men muprses. Anthony
J. Hamnino liste positions whiesh are open for wen or are
filied by men, These aret

1., Director and asslstant direstor of
nursing service,

2. Supervisor, head nurse and general
duty murse in hospitals,

3. Industrial and first eld nurae,
l« Private duty,
5. Publiec health,
€, Office nurse,



7. Prison nurse,

8. Operating room nurse, {(16)
Other writers list nearly the same positions and opportuni-
ties for men nurses, (5, 8, 13, 18, 20)

The professional and economis status of the man nurse
has lmproved greatly during the past two decades. The ego-
nomic status of men nurses has lmproved o the point where
& man cavn make & satisfactory living at the practice of
nursing. In 1550 the aversge sslary for 2 man wurse was
$2,907, which was 17 per cent hipgher than the average salary
for women nupses, {11) With an improvement in the eccnomic
status of all nurses since that time, 1t can be assumed that
men nurges have likewise profited by hetter personnel poli-
ales,

In professional status, several factors have helped to
bring eabout improvement, One of these has been the increased
‘raa@gﬁitian of the need for men nuraes, both by the profes~
sion and by the public, and the inereased opportupities ln the
form of more nursing positions being opened for gqualified men,
Another factor has been the increased number of schools,
beth basie and gradvate, which have opened their doors o
male stuvdente, giving them the opportunity to obtain better
basic edvcation and to obtaln further preparation in the
nursing specialties and to obtain degrees which would qualify
them for higher positions, Another factor which has glven
men purses & dbig boost ln morale as well as increasing their
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professional status and recognition has been the passage of
Public Law 204, whieh gives men nurses reserve officer stabus
in the military services. (9, 14) Until the passage of this
law, men nuraes in the millitery services were relegated teo
inferior and nen-nursing positions regardless of how well
prepared they might have been to 111 nursing positions,
During World War II there was much publieity about the need
for more nurses in the military services, but little was

done Lo make the best use of those men nurses who were drafted
or who enlisted, (21, 22)

As the need Tor men nurses ipecreases and 1s recopniged,
more effort is being dirvected toward the recrultment and
education of men students. In 1950 the Committee on Careers
in Nursing, recegnizing the nead for informing the publie and
potential men students of the opportunities for men in the
nursing profession, published a reervitment folder entltled
"Careers for Men in Nursing," whieh was distridbuted to pros-
pective studeunts, parewts, snd counselors, (10) This is the
only mention in the literature of vecruitment materials
veing divected toward or being designed to inform potentlsl
men students.

 In April, 1048, the New York State Nurses' Assocclation
made a purvey of the educational and employment opportuni-
ties for men nurses, The study was based on & four-fold plan
of attack:
1, What educational facilities ere open to

men for both basic and advanced tralning
in the nursing flelid?
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2, Where and how sare mén nuses employed?

3, What are the ochief barriers toc opportu-
nities for education for men nurses and
to their employment in every fleld of
nursing?

4

4, What are the motivating forces which
have influenced men to study nursing?

Yapious sournes of information were explored to find

the answers to these queries, "sueh as personal interviews,

reading, questionnaives, correspondence . o« .

A summary of the findings of this study are as follows:

The survey indicates that 1 more young
men ave recruited into the nursing profession
there are gmple opportunities for their edu-
eation in sehools of nursing in New York Smte,
The State Mental Hospitals have room in thelr
sehools for many more applieants,

The men nurses who are egulpped Lo advance
in nursaing education may matriculate at any one
of the esix universities offering postgraduate
pursing educetion, '

More men purses are needed for employment
in hospitals and for private duty nurslng.
¥or those young men with & venturesome spirit

there are new flelds to conguer in industry
and public health,

There are many and sbrong arguments for

peeruiting men into the nuesing profession

and for ax?aﬁding the opportunities for thelr

service, (18)

1t is recormnized that the findings of this study were

pertinent as of the time of the study. It iz fuvther rocog-
niged that the Findings of a study made in New York State
would not be typieal of those in other states, vecause (1)
flew York State has 2 larger number of schools admitting men

students both on the basic level and on the poetgraduate
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level, than has amy other state (18)end §) Wew York Btate
nas the lergest pereentage of men nurses (3.5%), within the
total professional murse population, of any state. (11)

..
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CHAPTER IIX
REPORT OF THE STUDY

The purpose of this study has been Lo determine the
educational background, the present and pasd professional
experience, present econcmlc status of men nurses licensed
in Oregon or employed in Oregon by the Veterans Adminla-
gration. Infommation was alsc obtalned regarding the
participants’ opinions of what they believed should have
been ineluded in their basic nursing preparation and what
they believed should be ineluded in the preparation of men
student nurses. Information was also obtained regarding the
partlcipants! opinions of what are the opportunities for men
nurses and what they believe would be the best way to reeruit
more men for the nuraing professlon.

The scope of this study was limited by the small numbey
of men purses in Oregon. The population for this study was
cbtained from three sourees, The Oregon State Board of
Nursing and the United States Veterans Aduinlstration Hoepl~
tals at Roseburg and Portland, Oregon, A letter was sent to
Donna M, Monkman, Executive Seeretary of the Oregon State
Board of Nursing, explaininc the purpose and subject of this
study and requesting permission to examine the files of
graduate professional nurses in that office to chtain the
names and addresses of all men nurses licensed by this Board,®

# A eopy of this letser is included as Appendix A,
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This permission was granted by the Board, and the informa-
tion was obtained at a later date from the office fiies,
letters were alse sent to the directors of nursing service
of the two Veterans Administration Hospitals, steting the
purpose and nature of this study end requesiing the names
and addresses of men nurses employed at each hospltal whe
414 not have Oregon professional nurses' lloenses,.® Both
hospitels supplied the reguested information.

The questionmaire used to obtain the primary data for
this study was developed with the assistance of the thesls
adviser, other instructors, eight graduate nurse students
and other persons interested in the study. A preliminary
queatisnﬂalfe was develeped snd presented to an instruetor
for & Tirst evaluation., The questionnaire was then revised,
embodying his suggestions and then presented to the thesis
adviser and eight graduate nurse students for their evalua-
tion end sugpestions. A second revision was then done,
enbodying the suggestions of this group, and the reviged
guestlonhaire was again presented to the same group for fur-
ther evaluation and suggestions., The third and final
revision of the guestionvaire was then completed, and copies
of it were prepared for meiling.

The final gquestionnaire prepared for this study wee
divided into nine msjor areas or questions, wlth subdivisions
or questions under each, These areas were entitled: (1)

Your School of Nursing, (2) Preparation for nursing (basie

WK Gopy or Ghib lotter is included as Appendix B.
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program), (3) further education, (4) experience in nursing,
(5) other work experience, {6) Income, (7) professional
interests end asctivities, {(E) oppoertunities for men nurses,
and (9) reeruitment, On all guestions, the participants
were instructed to add any additional pertinent information
they desired. The questionnaire is included as Appendix D.

A covering letter was developed, describing the purpose
and the nature of the study and asking the cooperation of
the perticipants.®

This queatiaﬁnaira was malled with the covering letter
plus a return sddressed envelope to the filty men purses
whose names and addresses were obtained by the method previ-
ocusly desoribved, Twenty-five, or 50 per cent, returned
gompleted questionnalires,

Eaoh question was tabulated separately, and master
tabulation sheets compiled. Where possible, the information
in the master tabulation sheets wes then converted inteo
totals and percentages, All percentages were based on
twenty~-five, the total number of partlcipants, The results
of the tabulation f{ollow,

SCHOOL OF NURSING

The men nurses in Oregon received thelr basic nursing
education in 2ll parts of the United states; twenty-four, or
96 per cent of the participants gave the name and address of
their school of nursing. There were 10 schools of nursing

pamed, and the largest number of graduates from & single

¥i copy of the covering letter is included as Appendix C.



achool was three, There were two schools represented by
three graduates each; four schools were represented by two
graduates each; and ten schools were represented by one
graduate each, Four of the participants listed military
hospitaels as thelr school of nursing.*®

The oldest participant of this study in terms of length
of service gradueted from his aschool of nursing in 19203 the
youngest graduvated in 1955, The remaipder of the partieci-
pants were fairly evenly distributed over the intervening
years,*®

The subjects graduated from schools of nursing in ten
states, the Territory of Hawsii and the District of Columbia,
Thig distribution is shown ip Table I,

TABLE I

LOCATION OF THE SCHOOLS OF NURSING OF THE PARTICIPANTS
AND NUMBER FROM EACH

STATE 0, OF SCHOOLS NO, OF PARTICIPANTS
Celifornia 3 é
Washington 4 3
Pistrict of Columbia 2 2
Fiorida i 2
Idshe i 1
Illinois 1 1
Mapsachusetts i )
Minnesota 1 b 1
¥iissouri i 2
New York 1 1
Tennessee | 3
Territory of Hawaii 1 1

TOTAL 16¥
¥0ne perticipant did not answer

1

¥The names and addresses of schools of nursing given by
.the participants ie shown in Appendix E,

##The years of graduation of the participants are shown

- -4n Appendix E»
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The size of the ¢lass in the school of nursing of the
participants varied greatly, with the smallest elass having
five students and the larpest having elghty-one students,
The averape size of a class was twenty-one students, The
number of men students in esch class varied from one student
to thirty-four students, and the average was seven men
students in eagh class, Six of the partisipants indlcated
that they graduated from schools of nuraing which were for
men only, and nineteen (76 per cent) indicsted that they
were graduated from coeducational schools of nursing.

The size of the partieipants' classes and the number
of men students in each class is shown in Teble II (following
page).
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TABLE 11

SIZE OF CLASS IN SCHOOL OF NURSING AND NUMBER
OF MEN STUDENTS ENROLLED

g1 1 |
3 8 23
3 34 100
31 31 100
26 1 4
2 4 16
2 i 1
24 3 1
22 i
20 20 13::;3
18 2
17 3 18
i7 4 23
i7 2 12
i5 5 33
i 7 7
14 2 il
13 13 100
i2 12 100
11 2 18
a3l i 9
10 i 10
7 7 100
5 2 ho

%;m not anawer,

The type of school of nursing from which the partici-
pants graduated and the number from each type of school
is shown in Table IIT (following page).



TABLE XXX

Dipioma (Hospitel i7 68
Degree ({Cdalegiate) 5 20
Non-degree (Cellegiate) 2 8
Certificate 1 b
TOTAL . = 100

Five of the participants, or 20 per c¢ent, received a
Baohelor of Belonce degree from thelir school of mursing.

PREPARATION FOR NURSING

To obtain information regarding the content of the
basie programs of the participents, @ check list was included
in the questionnaire which gave twenty-three areas of nursing
experience which might be found in most present-day schools
of nursing, Spece wes aiso provided so that the participants
might add any sreas which were ineluded in thelr own program
but whioch were not on the iist, They were asked &a check
each area 1f it was included in their basic program as (1)
theory only, (2} theory and practice, (3) practice only,
{4) observation only, end (5) areas in whioh modifization was
made for pen students.® None of the participants indieated
that he had received "practics only” in any of the aress of
nursing experience, 8¢ this colurm is not inciuded in the
tabulations in Table IV,

¥fee Appendix D for cheok liet
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TABLE 1V

RESPONSES OF TWENTY-FIVE PARTICIPANTS REGARDING CONTENT OF
THEIR BASIC NURSING PREPARATION

AREAS OF NURSING PREPARATION AS: WHICH
EXFERTENCE MW— MODIFICA~
ONLY &  VATION TION WAS
PRACTICE ONLY  MADE FOR

MEN

Medical nursing o 0 0
Surglcal nursing 0 §§ 0 0
Gynecological nursing 13 2 0 b
Orthopedice nursing 2 o 1 O
Urological nursing 0 oh o 3
EENT nursing 2 22 o (¢}
Emergency Nursing 1 e 0 1
Pasychiatric nursing 2 21 1 1
Neurologicel nursing 2 1 0 4]
Communicable disease nursing.b 15 3 1
Obstetrical nursing 8 & 0 8
Labor room nursing ' § 5 i &
Delivery room nursing 7 5 1 6
Newborn nursery nursing 2 9 0 5
Postpartun nursing 10 2 o} 6
Prenatal e¢linie nursing 10 p 4] 8
Postnatal clinie nursingio 2 0 5
Pediatric nursing 2 17 0 2
Out~Patient nursing ) 15 o 1
Public Health nursing 8 % 2 i
Diet therapy 0 2 v} 0
IV therapy 4] 18 0 o
Physical therapy 2 Eg i 2
Ciinical thoratary* aee o 0 0
Pharmacy® 3% o 2 0 o
Operating Room® gt o 2 0 0
X-Ragy® 1% o 1 0 o
Medlical Supply* i o 1 o 0
Ward administration® 198 3 0 o o
Hydrotherapy® 28% o 2 ¥] V]

#Areas of nursing experience added by the partieipants,
*The pumber of participante who added this area.
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The participents were slso asked 0 check those areas
of nursing in which they beileved that men students should
have the samecxperience as women in (1) theory and (2)
practice, The tabuletion of their veplies is shown in

Table V.
TABLE V

RESPONSES OF THE PARTICIPANTS REGARDING THE AREAS OF
NURSING EXPERIENCE IN WHICH THEY BELIEVE MEN STUDENTS
SHOULD HAVE THE SAME EXPERIENCE AS THE WOMEN STUDENTS®

.gggg

8
SN STULENTS

Medical nursing 10 10
Surgleal nursing 10 ig
Gynecological nursing 11 5
Orthopedic nmursing 10 g
Urological nursing g g
EENT nursing 9 )
Emergensy nursin 12 i2
Payohiatric nursing i1 b
Neuraliogieel nursing 10 40
Communicable digease nursing 11 10
Ohatetrioal nursing 15 13
Laboy room nursing ik i1
Delivery room pursing ik 43
Newborn nursery nursing ib 12
Postpartun nursing 13 b
Prenatal clinic mucrsing i3 7
Postnetal elinic nursing 13 7
Pediatric nursing i2 iz
Out-Petient nuraing i3 i3
Public Health nuraing e i3
et therapy g -
1w tharnpg S 9
Physieal therapy 11 10
Ciinlcal labovatory®e 1 O
Pharmacye® i &
Hydrothepapy®® i 1

*Replies not obtalned from all partiecipente,
s#arens of nursiog experience added by the participants,
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In response $o the guestion, "What further preparation
do you believe you should have had in your baslc program?”
eighteen, or 72 per cent of the participants repiled, Thres
of the participants, or 12 per cent, felt that they should
have had bebtber preparation in the soelal and physical scl-
ences, Seven of the participants, or 20 per cent, felt that
they should have had bebter preparation in gynecclogy and
obstetrical nursing, Several of the partlcipants commented
that their education was adeguate for the time that 1t was
taken, Some of the responaea*from the participants are
quoted verbatim, as follows:

*gatiafactory for periocd of %time in which
training was taken,”

"7 should have had more training in the
basic sclences, blology, chemlstry, et,
cetra,, which were not required back in
the 1920's,"

"Another trade,"”

"History of nursing, nursing educaticn -
at least a degree,

"Enowledge of the physical and social sel-
ences, including studies in psychology,
soclology, bacteriolopy, ohemistry, physles,
Physical education courges would also be
helpfui,”
FURTHER EDUCATION
The perticipants were asked to list any formal education
which they had regeived since thelr graduation from thelr

schools of nursing, They were also asked to cheek 1 they

¥ complete 116t of the responses of the participants is
given in Appendix F,



were part~time or full-time students, and the length of
time they sttended the course or scheol, Sixteen, or &%
per cent of the participants indlcated that they had recelved
some type of formal educaticn beyond their basic preparation,
Five respondents, or 20 per cent, had attended two schools
or courses; the remalning 11, or 44 per cent, had attended
one school or course. Twelve respondents indlcated that they
nad attended school as full-time students, and live indiceted
ghat they had attended ¢o a part-time basis. The length of
course of study varied from four years nine months, for
pharmacy, to one month for obstetrical nursing. Only four
participants indicated that their course of study gave then
college eredlt,

The type of formal education received by the particlpants
and the number who recelved that course is shown in Table VI,
below.

TABLE VI
TYPE OF FORMAL RDUCATION RECEIVED BY THE PARTICIPANTS

Anesthesia

Physleal therapy
General ecllege
Pharmacy

Surgical nursing
Laboratory
Buainess Administration
Naturopathy
Becretarial

A-Ray

Obatetrical nursing

i
Db ot ol ol oot o ook Bt 1D B AD
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Under "Purther Sdueation” the participants were asked
to 1ist any deprees, diplomas or certificates which they had
recelved in addition to that which was recelved from thelr
scheols of nursing. They were also asked to give the name
of the sehool and year they graedualed or finighed the course,
Pourteen of the participents, or 50 per ceuns, indicated that
they had received a degree, diploms or gertificate, and one
indicated that he hod received two. This informatlon is shown
in Table VII below,

TABLE VIX
gollege of Medical American Reglistry Certificate 1540
Evangelists
Cook County Hoespltel Anegthesle 1534
Graduste Hospital, gcertified Nuvse Ancathetist 1953
Univ, of Pennaylvanla
Mayo Cliinic Certificate, Anestheslia 1952
Mayo Clinic Certified Reglatered Nurse 1955
Aneathetlst
Mersy Hospital School of Certified Registered Nurse 1954
Anesthesia Anesthetint
Norwegien American Hogpital, American Assn, of Nurse 1953
School of Anesthesis Anesthetists
Saered Heert School of gertified Reglstered Hurse 1554
Anestheslia Anesthetiat
Walla Walla College Bachelor of Selence, Nursing 1950
Edueation
Western States College Dogtor of Naturopathy 1951
- , Anesthesla
- Anestheaia i
v Laboratory Reglatration =
A X~Ray Registration
® Secreterisl - fertificate

#3ghool not given,



EXPERIENCE IN NURSING

The participsnis weve ssked to l1iat the positions they
had held as professional nurses,; first by title of position
and second by the type of department or type of nursing,.
The twenty-three respondents to this question (92 per cent)
listed eighty positions which they had held as grafesaianél
nurses, These positions were c¢lassifled under twenty-four
titles. This information 1s tabulated in Tadle VIII, which
shows the titles and the number of positions held under each

title.
TABLE VIIX

TITCE OF WO, OF POSITions
POSITION _ i HELD UNDER TITLE

Staff nurge

Registered nurse anesthetist, staff
Private duty

Supervisor

Head rmurse

Instructor

Industrial purse

Chief aneathetist

Administrator

Reliel PM Supervisor

Phermacist Mate, Chiel

School nurge

Rehabilitation nurse

Chief X-Ray technician

Surgical techniclan, Army

Chief of Nursing Service

Laboratory technologlst

Actinr Director, Nursing Service
Asslstant Director, Nursing Servige
X«Ray techniolian

Head attendant

Physical therapist

Fivet Lieutenant, U.S.Army Nurse Corp.

A
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The participents listed nineteen areas or types of
pursing in which they had had experience, These are given
in Teble IX, below,

KEER O TYPE OF NURSTRC

Psychiatric nursing
General medical and surgical pursing 10
Orthopedics

Anesthesia

Urﬂlo%y

Operating Room

Induatrial nurveing

Instructor

Surgical nursing

Physical therapy and hydrotherapy
general dut

Pubiic Health

School mursing

X-Ray

Meddical nuraing

EENT nursing

Dersatology

Laboratory

Poat-anesthesla Recovery Room

i1 R

The length of time these positions were held varied

m ? ot b8 e Jod ot ot o B P D B ] COADAD

greatly, from a period of 20 years %o only a few monbths.

The average length of time in a position was about 3% years.,
Twenty~three, or 92 per cent of the perticipants indi-

cated that they were now employed as a profiessional nurse or

in some ares relsted to nursing., One participant was not

employed in the area of nursing, and one did not reply, The

participants llsted ten esreas of nursing or related areas

in which they were presently employed, The largest number,



ten, or 40 per cent, were employed as anesthetists, This
information 1s tabulated in Table X, below,* They had held
thelir present positions Por varying lengths o© time, from
20 years te 2 monkhs,
TABLE X
POSITIONS HELD BY THE PARTICIPANTS AT THR PRESENT TIME

PUSITION
Anesthetist i 40
Staff ourse 3 i2
Hlead nurse 3 12
Industrial nurse i L
Rehabilitation nurse (private dugi i
Operating Room nuras i 4
Hospital Administrator i i
Privete duty 1 2
i

Assistant Director,Nursing Servicel
Physical thervapist 1

TOTAL = 10 el 72

One participant stated that he wes not now engaged

in nurging, but was emploved as an office equipment salesman,
The reason he gave for having left the profession of nursing
was that he ecould not earn adequate income from nursing o
support his family. He stated that working as a salesman he
was able to earn two to three times as much as he could as a
nurse,

Twenty~two participents, or 88 per cent, responded
%o the question, "Do you feel that there is ppportunity for
advancement for you in your present position or your present

¥56e Lppendix § Tor complete 1ist of positias and length of
time position has been held.



place of employment?™ Twelve, or A48 per cent, indicated
that they 41d feel that there was opportunity for asdvance-
ment, and ten, or 40 per cent, did not belleve that there
was opportunity for advancement, Three, or 12 per cent, did
not answer, Some of the anawers of those who indicated they
belleved there wag opportunity for asdvancement are quoted
verbatim, es follows: *#

"By taking advanced work I belleve that

there is opportunity in teaching,

supervision and management.®

"Incressing service and scope of hospital,”

"In nursing education or in nursing service
a8 well,"

"The neuropsychiatric Division of the
Veterans Administration offers advancement
to Chief Nurse,”

"advancement to next grade or two upon com-
pletion of educational requirements,

Some of the answers of those who indicated that they 4id not
believe that there was opportunity for advancement follow:
"Because I am at the top in Oregon State
Hospltals, they cannot use men in supervision,
{80 they say)*
"To place men in my present position with both
male and female pts. was a successful experiment -
I doubt that it could be repeated.”

"I have no Masters degree in psychiatric nuvsing,”

Wonpiete 118t of responses is given in Appendix H.
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"I dont feel there is teoo much room for

adyancement, although I believe oppor-

tunities are inecreasing.”

"No place to advance to, when job is come

leted, you pay an agency for another one,
?Bah).“ {Industrial nurse)
INCOUE
To obtaln information about the income of the partici-
pants, they were asked if they felt that they were receiving
adequate salary for the positicn that they now held, Twenty,
or 80 per cent, answered this gquestion; thirteen, or 52 per
cent, felt that they were receiving adequate selary; and
seven, or 280 per cent, felt that they were not. Pive parti-
giganta, or 20 per cent, did not answer,
The approximate yearly income of the participants was
obtained by having them indicate their income on a scale.
A portion of this scale is shown in Table XI below, The
twenty~-two salaries reported are also shown on this table,
TAHELE XI
APPROXIMATE YEARLY SALARIES OF THE PARTICIPANTS

SALIRY BCALE B0, OF PARTICIPANTS

10,000 and over

o

&:aeuna.gg
32500~-3999

o
$
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neludes one participent who was employed other than es a
nurse,
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Nineteen of the participants, or 76 per cent, indicated
that they received ieo per cent of their income from nursing;
one received 20 per cent of his income from nursing; and one
received none of his income from nursing, Four participants,
or 16 per cent, did not enswer,

In response to the gquestion, "Do you receive the same
salary for your position as would a woman in the same posi-
tion?" seventeen partiéipantu. or 68 per cent, anawered yes,
and seven, or 28 per cent, answered that they recelved a
larger salary than would a woman in the same position., One
participant did not answer,

PROFESSIONAL INTEREST OR
ACTIVITIES

Membership in professional organizetions is frequently
referred to as one criterion of the professional status of
a nurse, To obtain information regarding the professional
activities of the participants they were asked to indicate
if they were members of any professicnal oprganization,
Bighteen, or 72 per cent; indicated that they were members
of one or more professionel organizationa, The tabulation
of memberships in professional organizations is given in
Table XII, below,

TARLE XII
ORCANIZATION —1a;r1nr1unuunur"**"1uur1nunr
American Nursea' Association 1l hi
American Assn, of Nurse Anesthetists & 32
Hational League for Nursing 1 b
American Physical Therapy Assn,

i
Hone 4
T 1 50—
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Pourteen of the participants, or 56 per cent, indicated
that they attended meetings ¢f their professional organiza-
tion or organizations, The remaining eleven, or 44 per cent,
did not indicate that they attended any professional meet-
ings, One participant made the comment that "Dues are too
exorbitant,"”

The participants were also asked to l1list the profes-
sional publications to whieh they subseribed., Eighteen, or
72 per cent, subscribed to one or more professional publi-~
cations, Twelve publicetions were named by the participants,
seven of these in the {ield of enesthesia, two in the field
of physical therapy and two in the field of nursing. One
participant subscribed to the Journal of the American Medical
Aasociation,

OPPORTUNITIES FOR MEN NURSES

Hen nurses who are active in their profeasion are in
the best position %o Judge whether there are opportunities
for men in nursing today. Twenty-one, or 84 per cent, of
the participants indicated that there were opportunities
for men in the nursing profession, They listed twenty-three
positions or aress of nursing in which they believed there
were opportunities for men, One participant stated that
there were no opportunities for men and three, or 12 per
cent, did not respond, The positions or areas of nursing
listed by the participants end the number of times they
were mentioned are given in Table XIII, which follows.
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TARLE XIII

AREAS OR POSITIONS IN NURSING LISTED BY PARTICIPANTS
AS EEING CPPORTUNITIES FPOR MEN IN NURBING®

§O._OF TTNES NENTIORET

A UK _PUS TTI00

Anesthesia
Pesychistric nursing
Urelogical mumraing
Administration
Veterans Administration
Induatrial nuraing
Orthepedic nursing
Supervision
Teaching

Surgery

General duty

Public Health
Armad Forees
Physiatherapy

Head nurse
Laboratory

X-Ray

Sanitation

Penal institution
Piractor of nurses

ot o B o e B O PO RO LOAE 22 3 B SRR O3 OO

Blood banking
Publiec Relations for Hospitals
K A B .

The partisipants were also asked if thay thought that
opportunities for men in nursing were limited or uniimited
and why this was so. Eight participants, or 32 per cent,
answered that they believed that the opportunities for men
in nursing were limited; eleven, or 44 per cent indicated
that they bdelieved the opportunities for men were unlimited.
8ix participents, or 24 per cent, did not anawer.

(] [ ) responses 0f the participants s
-given in Appendix I.



In answer to the question of why the meticipents felt
that the opportunities for men in nursing were limited or
unlimited, twenty-one, or 0U per cent, gave answers. Those
participanta who answered that they felt the spportunities
for wen were unlimited, gave responses such as those that
foliow, & #¢

“The greatest inequality lay in lack of
recognition by the military, this is 00
longer a problem,”

tehepe are many Tlelds where men nurses
are prefored and more capable.”

"Yu my early experience as a nurse I wen
warned by various people {mostly doectors)
that I could expect regentment Irom the
female nurases, I never have, In fact
most departments ask where they can find
more male nurses. I find they are willing
to pay more for & male nurse,’

"By publie education men nurdes have been
able to ehange the public's opinion of the
men in nursing. I think the commissioning
of men in the military nurse service was
the largest step baken,"”

The responses of the pertieipants who felt that he apportu-
nities in nursing were limited are in a very different veins & #¢

"High overhead, extremely low pay, working
conditions the worlds worst,”

“Any person on ap hourly or amnual salary
is limited., Fringe beneflits must compen~
sate for this limitationa.”

"Men nurses have & harder time of placement
in office wursing and genaral duty in larger
hogpitals becavee of sex and the popular
opinion that it lsdt the place for them.”

“¥7. compiete 118t of the responses is gilven in Appendix J.
*¥011 guotes are verbabim,
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"By virtue of their sex elone,"

"Men nurses are largely limited to
the care of men patients, MNost
hospitals employ only a few. The
medical profession has not been sold
on the idea of the importance of the
man nurse,”

One participant did not answer that the opportunities
were limited or unlimited, but commented that "It would be
difficult to set it down, Communities vary. But with a
. community as ours of 50,000 with only 2 male nurses 1¢
appears that oprortunities would be good for several more
here, Unfortunately of the two who came here, ohe was
addicted to Demercl and the other to alcohol,”

in response to the gquestion, "Would you advise a young
man Lo enter the nursing profession?” twenty of the partici-
pants, or 00 per cent, answered "Yes,” and three, or 12 per
cent, answered "No.* A representative sampling of the
comments of those participants whe indicated that they would
advise a young man to enter the nursing profession 1s as
followg: # #&

"But enly if they obtain a degree before
entering full-time work,

"With exceptions, proper gqualifications,
i, high mental and moral character, 2,
above average IQ for college entrance
level, 3, adaptibility for nursing,”

"He will mever be out of work, It is s
basie profession, he ¢an use to earn his
way thru other professions. I have a

“¥l complete I11st of the responses is given in Appendix K.
*2411 quotes are verbatim,
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brother~in-law wheo used his nu?&iﬂg to
work hls way thru dentistry.”

"He can slways get another type of job
that he might want and 1 he doesnt
like 1t, he can always fall basck on
nursing as & means to an end, That 1s,
he will always be able ta got work and
be needed wherever he is,”

"f believe that the status of men nurses
ig improving year by year and that the
opportunities for tham 1s on the upgrade,”

"With our new concept of nuralng, and if
the nurses will take thelr place as
moderator, so-ordinator and educator
each nurse can w&lk shoulder tc shoulder
with the doctors,”

The comments of the three participants who indicated that
they would not advise a young man to enter the nursing
profession ave as follows: ® #* (See footnote, page 40)
¥Should put the same amount of time and
effort into something that will pay, such
as dentistry, pharmacy, ete,"
“Tn stay in the nursing fleld over 10 years,
man must love nursing more than sdequate
take home pay. 1t is too hard t0 raise a
famlly on the pey you recelve, can save
nothing."
"Unless he has o goal that nothing else
can fulfill he can become a wage earner
with unlimited prospects with far less
expenditure of time and coat in tvaiﬂing‘
RECRUITMENT
The final area investigated in this study of men murses
in Oregon was recruitment. The firet gquestion in thls area
was, "Why did you choose nursing as 8 profession?” Fourteen

participants, or 56 per cent, indicated that mursing was
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their primary choice for s profession, and gave a large
variety of ressons for this choice, Six participants, or
24 per cent, indicated that their choice of nursing waes ln
a large measure accidental, and three participants, or 12
per cent, had planned to use their nursing as a stepping
stone to another profession, such as medicine, A represen-
tative sampling of the snswers of the partiecipants will
best illustrate the reasons given for choosing nursing as
thelr profession, ® #¢

"o have 2 related profession in worklng
my way thru medleal school, (Which did
not materialize,)”

" 1iked people: with a desire to help
them in their trouble, I felt a call to
place myself 'in the furrow of the worlds
need,' As a Christlian I was inspired Yo
minister aa he ministered, be kind, plti-
ful, tender hearted.,”

"Fell inte it by accldent. Took training
as step for medicine and surgery, accldent
prevented, naturaily followed line of
knowledge for exlstence,”

"? didn't choose it, but in the depression
it was better than not golng to college
and having no Qab; The Opportunity came
and I took it,

"Because I iiked helping people,”

"Have always 1liked nursing. Worked shout
£-9 years as an attendsnt and was in med,
dept. during 2nd World War,"

I didn't, X have been pushed into this
profession by circumstances mostly beyond
my control, I was forced into training

by the USN and even my present position

was never applied for, I came %o ,

10 yrs,. ago to prelleve a nurse on Vacaton,"

TSee Iyﬁiﬁﬂ!x,Ebfar complete liat #f reasons why partleipants
chose nursing as thelr profession,
*#aQuotes are verbatim.
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"I entered nursing as a challenge and
have never been sorry.”

The final question asked of the participants in this
study was, "How would you recruit men students?” Twenty-one
participants, or 84 per cent, answered. Their answers
varied greatly but could freely ke put inte five categories,
The larpest group of respondents believed that recruitment
ecould best be carried out by advertising the opportunities
for men in nursing. There were nine answers in this cate-
gory., The next largest group of reapondents believed that
aetiﬁe recruitment should be carried out in high schools
and colieges, Nine respondents lndlcated that they
believed tﬁia would be the best source of reerults, The
military services, medical corps, were indicated twice as
a possible source of recruvits. One respondent wes undeclded,
and four stated that they would not recrult men into the
nuraing profession, Three of the four who stated that they
would not recrult men students qualifled thelr answers by
saving that they would help the individual make his own
dscision or glve accurate information to the individual who
was interested in nursing. A representative sampling of the

comments of the vespondents are quoted verbatim, *#

"Other than appealing to them because of
salary benefits {which are sometimes
questionable), nursing offers an area of
gervice where our basic need to find sell
gatisfaction in helping others is possibly
partially satisfied,”

¥See Eﬁp&ﬁaix,g,fﬁr compliete 1list of comments regarding
recruitment,



"Encourage only those who wished to, To
discuss the advantages and its dlsadven-
tages, 1t's a ministry, not a business,

to point out it's what you give, rather

than what you get."

¥I would not lower my standard enough to
try to tear down s fellow man, Rate of
pay is so far below common liabor,"

"I'm not sure, but I'd be careful who I
pilcked for the profession, too many of
them were not morally straight, I have
mot many I was not glad to be assoclatbed
with, yerhapa that was more true of years

gone by."

"Show what opportunities there are:
Nursing 18 a2 bvoaé and open field, Longer
earning vears?”

“The personal contact at high school and
gollege 1eve1. Promotional material could
be created,”

"By publishing the part that there are
opportunities in the fleld of nursing for
men who are qualified, eg: opportunities
in the military, industry, education, ete,”
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CHAPTER IV
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

SUMMARY

Questionnaires were sent to the men nurses licensed 1n
Oregon or employed in Oregon by the U, 8, Vetersns Adminis-
tration but licensed in other states, to determine (1) thelr
academic preparation, (2) pest snd present professlonal
experience, (3) economic status, end (4) their professional
activities, Their opinions were also obtained regarding
(1) the clinical and academic preparation of men student
nurses, (2) present and future cpportunities for men nurses,
and (3) methods of recruiting men into the nursing profes-
sion., OQuestiounaires were sent to fifty men nurses; twenty-
five (508) were returned,

The twenty-Tive participants in this study cbtained
thelr basie nursing prepavration in 1€ different schocls of
nursing, whiech were located in 12 different states or terri-
tories of the United States, Thelr years of graduation were
fairiy evenly distributed from 1020 to 1955. Twenty per
sent of the participante recelved a Bachelor of 3cience
degree from thelr school of nursing, and the remaining eighty
per cent received a diploma or certificate,

In general, the eduecational prepsration of the parti-
cipants seems to have been adequate in the major areas of

nursing, The major aress of deficlency were in obsbetrical
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nursing and gynecology. Forty-four per cent of the parti-
eipants felt that gynecology shouvld be included as theory
in the basic preparation of men, and twenty per cent felt
that it should also be inciuded as practice, Bixty per
cent of the participents felt that obstetrical nursing
should be included as theory and forty-four per cent felt
that it should also be included as practice, Several of
the participants who graduated in the 192C's listed many
areas of nursing in which they did not receive instruction
in either theory or practice, but they felt that their
education was adequate for the time it was received,
Seventy-two per cent of the partlicipants indicated they
believed there were areas of nursing where they should have
received better preperation in thelr basic program,

Sixty-four per cent of the participants indleated they
had received formal education beyond thelr basle nursing
preparation, Thirty-six per cent had studled anesthesisa,
and sixteen per cent had taken a course of study which gave
them college eredit., FPifty-six per cent of the particlpants
indicated they had recelved a degree, diplome or certilicate
as a result of study beyond their baslc nursing program,

The participants have had a wide variety of experience
as professicnal nurses; they listed elghty positions in
nursing which they had held and these were classified under
twenty-three titles or positions, They listed ninetesn
areas of nursing or related areas in which Chey had been
employed,
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At the time of this atudy ninety-two per cent of the
participants were employed as professional nurses or in
related fields, PFour per eont did not reply and four per
cent were employed other than im nursing., The largest per-
centage, forty, were employed as anesthetists,

Forty-aight per cent of the perticipants felt that
there was opportunity for advoncement for them in their
present position or place of employment, and forty per cent
did not belleve there was opportunity for advansement; the
others did not reply.

The spproximate yearliy income of the participants
ranged from $3,500,0C $0 over $10,000,00, with twelve per
eent of the participents in the lower bracket and twelve
per cent in the upper. The remnainder were fairly evenly
distributed between., BSeventy-six per cent of the partici-
pants indicated that they receive 100 per cent of thelr
income from nursing. Sixty-eight per cent indicated that
they receive the same salary as would a woman murse in the
game position, and twenty-eight ver cent indicated that
they are recelving & larger salary than would a woman nurse,

Seventy-two per cent were members of one or more
professional organizations, but only fifty-six per cent
indicated that they sttended functions or meetings of the
professional organizationa of which they were members, Only
eleven murses, forty-flour per cent, were membeprs of the

American Nurses' Association, and only one participant was



s member of the Natiocnal League for Nuraing., Seventy-two
per cent subseribed to one or more professional Journals,
but most of these were publications relating to specialties,
such as anesthesla, Only sixteen per cent of the partici-
pants subscribed to The Amerdcan Journal of Nursing.

Bighty-four per cent of the partleipants belleved that
there were opportunities for men in nursing today and that
these opportunities were increasing, They listed twenty-five
sress of numng whepre they believed men would have the most
opportunity. Thirty-two per cent believed that the opportu-
nities were limited, end forty-four per cent believed they
were unilmited; the others did not reply.

in the reeruitment of men for the nursing profession,
eighty per cent indicated that they would advise a qualified
young man to enter the nursing profiession, and twelve per
cent indicated that they would notj eight per cent 4id not
reply, Fifty-six per cent of the participants stated that
nupsing was their primary choice as a professlon, and
twenty-four per cent indicated that they had entered nursing
more or less by aceident, Twelve per cent had planned to
ugse their nureing as a stepping stone to another profession,
and eight per cent did not reply. 1In answer to the gquestion
of how they would reorult men students, the participants
gave a large variety of answers, the largest number of them
stated that they believed the opportunities lor men in
nursing should be advertised to the publiic., The next largest



group believed that active recoruitment should be cerried
cut in high schools and colleges. Ome polnt which seversl
participants made was that more information regarding
nuraing as a profession for men should be made available

to the public and %o possible sources of recruits.

CONCLUBTIONS

The findings of this study have described and lead to
the following oconclusionss

1. Although not one of the participants stated speci-
fically that the preparation of men and women in nursing
ghould be essentially the same, this premise seams to be
implied,

2., About two-thirds of the participants have obtained
education beyond their basic nursing programs, This may be
a reflection on the adequacy of the basiec program, or it may
be an expression of the men nurses! tendency to upe basic
nursing as & stepping stone o some related fleld,

3. There appears o be some rejection of identity with
nursing per ae, as evidenced by the number of comments con-
cerning the difficulties encountered in making an adequate
1iving, the tendeney to seek employment in a related fileld,
 plus the quite obvious lack of interest in the nursing organi~
zations and 1n the periodiecals published by these organiza-~
tions,

4, The schools of nursing which adwit men students
have a rea responsibility for attempting to develop in men



purses a stronger concept of professiocnaliem in nursing.
Many of the comments made by the participants in this study
indicate rather mized attitudes toward nursing.

%, There are quite evident opportunities for men in
nursing, but information about those opportunitles appears
to be at & minlonum,

6, An getive program of recruiting more men into the
nursing profession is contingent on disseminating more and
bvetter prepered information to the general publlc and to
the sources of obtaining recruits, namely: high schools,

golleges and the military serviczes,

RECOMMENDATIONS

It 1s evident from this study that men have a place in
the nursing profession, and it 1s recommended that further
atudies be done regarding men nurses, Some of the studies
which could be of value aret

1. A nationwide survey similar to this study.

2. A study of schools of nursing which admit men
students, to learn how many have men students, what curricu-
lum is offered for men students and what is done in the way
of reeruiting wmen students,

3. A study of opportunities available for qualified men
nurses, This study could be carried ocut by contacting all
employers of nurses to determine what positions they would
have available for men and which ones are aiready filled by
men, This study would also obtain information regarding the
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sglaries availsble for the various positions.

4, A pubiic opinion poll to determine what information
people have regarding men nurses, This study eould be speci-
fleally applied to high school and college students.

5« & study of men nurses who are no longer employed in
pursing or related flelds, %o determine thelr reasons for
lesving nursing.

He A study to ascertalin what attitudes women nurses
hold in relation to men nurses and what influence, if any,
those attitudes may have on employment opportunities for men
nurses.

7+« A study, similar to the above, to determine the
attitudes physicians and patients may hold in relation to
meD NUTSEH,.

8., 4 study to determine what the professional orgeni-
gations are doing to meet the needs of men nurses and to
promote betier undeprstaending of the partlicular contributions

men can make to nursing.
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APPENDIX A

LETTER TO DIRECTORS OF NURSING 3ERVICE,
VETERANS ADMINISTRATION HOSPITALS

2234 N, W, Lovejoy
Portland 10, Oregon
November 21, 1850

Director of Nursing Service
United Btates Veterans Administration Hospitael

Dear Sir:

I am & gradugte Student at the Univeraity of
Oregon ledical School, Department of Nursing EBducation,
and for my thesis I am doing & study of the professional
men nurses in Oregon, I have ohtained the names and
addresses of all the men who, at the present time, have
Oregon licenses, IV has been brought to my attention
that you may have some professional men nurses in your
employ who do not have an Oregon licenge, I would
appreciate it very much if you could send me the names
and addresses of these men 80 that I might include them
in my study,

Thank you for your cooperation,

Sincerely,

Henry P, Rehder, R, N,

5lia



APPENDIX B

LETTER TO EXECUTIVE SECRETARY, OREGON STATE BOARD OF NURSING

2234 N, W, Lovejoy
Portland 10, Oregon
July B 1958

Donne M, lonkman, BExecutive Secretary
Oregon State Board of Nursing

776 State Office Building

i 8. We FiLth Avenve

Portliand 1, Oregon

Dear Miss Monkman:

Would it be possible to obtain from the files at
the office of the State Board of Nursing the names and
addresses of the registered wmen nuraes in Oregon?

I am e graduate student of the University of

Oregon Medical School Department of Nurainz and I am

lanning to do a study of the professional men nurses in

con as my thesis, I will obtain the information which

I nesd by mailing a questionnaire to those men nurses who
I am able to locate throurh vour office or by other means,
I would be happy to do the work of searching the files for
these names and addresses, Miss Oregerson has sugcested
thet I write to you for this permission,

Thank vou,
Sincerely,

Henry P, Rehder, R, N.
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APPENDIX O

COVERING LETTER

2834 N, W, Lovejoy
Portland 10, Oregon
January 12, 1959

Dear Sir:

As 8 graduvate sbudent enrolled in the School of
Nursing of the University of Oregon Medical School, I am
preparing 2 thesis in partial fulfiliment of the require-
ments for the degree of Master of Seience, The purpose of
the study is to obtair information about men nurses licensed
to practice nursing in Oregon - their preparation, profes-
sional experience, and particularly their ideas about the
mursing currieunlum and thelr suggestions for recrulting more
men for nursing.

, Yould you kindly assist in this study by come
pleting the enclosed questionnaire? It need not be signed,
The value of the study will be greatly enhanced if you will
provide a candid answer to each item snd 4f you will return
the questionnaire before January 30, 1959, A self-addressed
envelope is enclosed for your convenlence,

Thank you for your so@peratidn and valued agssis-
tance,

Yours sincerely,

Henry P. Rehder, R. N,
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APPENDIX D

QUESTIONNAIRE
A STUDY OF MEN NURSES IN OREQON

DIRECTIONS: Please answer the {ollowing questiouns by plaecing
a cheok (X) in the blank which applies to you, or by filling
in the appropriate blanke with the information requested.
When you have completed this questlonnaire return 1t in the
enclosed selfl addresased envelope, If you requlre more space
for your answers use Ythe back of the page,

1. YOUR SCHOOL OF NURSING:
Name of school of nursing

Address

(City) (State)

Number of students Iin your graduating class

Hunmber of men in your gradvating class

Year of graduation

Type of school from which you graduated: Diploma
{Hospital

Dagree
{Colleglate)
Hon-Degree
{Collegiate)
Other

If you were enprolled in s degree program, indicate whioh degree
you resceived:

B, S,
B. As
B, N,
Ae A

Other
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2. PREPARATION POR WURSING. (Basic program) |
Answer the following questions by placing checks (X)
in the appropriate eelummi Ir yougwaﬁh to make
. s_sheet,

P
gomments use the ba .
; ' N you Poas | Areas Ln whioh
¢ you belisve mon
should have tie
same experience

WealeaT
Surgleal
Gynecological
Orthopedic
Urclogical
EENT

Emergency
Psyehiatriec
Neurological
Comnmunicablie disea
Dbatetrical
Labor room
Delivery room
Newhorn nursery
Portpartun
Prenatal clinic
Poatnatal elinie |
Pediatrio
Out-Patient
Public Health
g%gt Therapy

Phyzggzggzhtmn ‘
; W T '
Other - — - -
Qthez -

Sthey .
Qther

What further preparation do you feal that you should
have had in your basic program?




3, PURTHER EDUCATION
List formal educaticn received since graduation from
aschool of nursing,

Name oF sourse oF t70d Full |Fart|LebpEn |Credits Neceived
of preparation tinme |time| of
? ? |time Guartep Semester
attended| Hours hours
A
B
¢
D
E "
Liat degrees, diplomas, certificates which you have
received in addition to those from school of nursing.
Pegree Warme ol sechool T Year
" - W
B
c -
D e
E -

L, EXPERIENCE IN NURSING,
List positions you have held as a profeasional nurges
indlcate by title, suveh as stafl murse, asat. head

nu-ge; head nurse, ete, R— .
TItie ol position Department o Eyga oF Zengﬁh ot

nuraing{Urology, PH, time in
Pirst Aid, ete, position
ﬂ o
B s —
-

= e fm m o O
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E O are 00 STRASN% R Bl B RREERE,purses et Lo

saw

5. OTHER WORK EXPERIENCE,
If not employed as a professional nurse, what type of
work are you doing? Full-time employment?

Reasons for not being employed as a prefessional nurses

Do you feel that there 1s opportunity for advancement
for you in yourpresent position or your present place
of employment? If your answer 1s yes, what opportu-

nities do you antiecipate?

If your answer is no, explaing

6., INCOME,
Do you feel that you are receiving en adequele salary
for the position you now hold? Yes No .

What is your approximate yeariy ilncome?

1-899° () $2000-2499 (") $4000-4499 ( ) $7000-7999
59(3-929 2500-2999 45004999 S000-8699
gzmq 99{ ) $3000-3%59 5000-5999 80000-9999 (
1500~-1999 $3500~3999 ( 6000-5999 $1G,000 and over ( )

t percentage of your income is derived from nursing?

Wha
10%__20%_ 308 L0%_ 50%  60% 70%__80% 90K 1008 _ None_ .

Do you receive the same salary for your position as
would & woman in the same position? Yes No Morve Less .

7. PROFESSIONAL INTEREST AND ACTIVITIES,
Are you & member of: AlA
Other

Do you attend: Section meetings
District meetings
League meetings
Qther

DO you subseride tos The Ameriecan Journal of Nursing
Nursing Research :
fhursing Outlook N .
RE
Other___
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OPPORTUNITIES FOR MEN NURSES,
what opportunities do you think there are for the wman
who enters the nursing profession today?

Do you think that the opportunities for men in nurelng
are limited ¢ Unlimited ?  Why?

IS plp syt

Would you adviee a young man %o enter the nursing
profeasion? Yes No

Why?

-

RECRUITHENT .
why did you choose nursing as a profession?

How would you reeruit men students?

RETURN TO:

Henry P. Rehder
2234 N, W, Lovejoy
portland 10, Oregon
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SCHOOLS OF NURSING FROM WHICH THE PARTICIPANTS GRADUATED

AND THE YEAR OF GRADUATION

YEAR OF
SCHOOL OF NURSING ORADUATION
Alexian Brothers Hospital, 8%, Louis, Misaouri 1933
Alexian Brothers Heapital, 8¢, Louls, Missouri 1950
Brooklyn State Hospital 8School of Wursing, 1950
Brooklyn, New York
Fiorida Ssnitarium & mag:t:nl Sehool of Nursing,
lando, Florida 1939
FPlorida Saniterium & Hospitsl 8chool of Nursing, 1945
, Orlando, Filorida
lendale Sanitarium & Hospital, Glendale, Calif, 1520
Gonzaga College, Bpokene, Washington 1958
Hinsdale Sanitarium & Hospital, Hinsdale, Iliinoiz 1931
Hospital Corps, U,8.M.Bureau of Medicine & Surgery, 1931
washington, D, C.
Kehler Sghoel of Nursing, Rochester, Minnesota 1949
Madison College, Madison, Tennessee 1941
Madison College, Madison, Tennessee 1950
Madison College, Madison, Tennesasee 1850
Merey Hoapital Sohool of Nuraing, Nempa, Idaho 1950
Paredise Valley Sanitarium & Hosplbal, National 1985
City, California
Paradige Valley Sanitarium & Hospital, National 1929
» €ity, California |
Paradise Valley Sanitarium & Hospital, National 1941
City, Californis
8%, Elizabeth's Hospital, Washington, D, C. 1952
Tripler General Hospitel, Honolulu, Hawail 1937
U.8,8, Hoapital School of Nursing, Mare Isl.Callf., 1925
U,8,8, Hospitel School of Nursing, Mere Xal.0alif, 1926
Walla Walla College School of Nursing, College P1, 1958

Washington
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APPENDIX E (Continued)

YEAR OF
GRADUATION
Walla Walla College School of Kursing, College 19335

Place, Washilngton
Worcester City Hospital, Worcheater, Massachusetts 1943

School not indicated 1920

R e o




_63=

APPENDIX ¥

RESPONSES OF PARTICIPANTS TO THE QUESTION "WHAT FURTHER
PREPARATION DO YOU FERL THAT YOU S8HOULD HAVE HAD IN YOUR
BASIC PROGRAM? @

"More emphasis on emergency room to qualify for industrisl
nuising.

"Y feel that I should haye had a more thorough course in
anatomy phgn&alagy, pathology, bvacteriology and hygiene
and sanitotion,”

"another trade,"

“More surgloal nuraing, immediately post operative nursing,
now eailed recovery room,"

"In our particular school no quarters wers provided for
coeducational communicable disease affiliation or any phase
more than the sketechiest outline of 0B, Gyn, nursing. This
fi21d should be adeguatly covered in nursing programs,”

"we lasked floor experience, medical and surgical., Ve
worked in hydvotherapy and {reatment rooms in place of
flioor duty.

“Better psychiatrie nursing.,”
"satisfactory for period of time in which training was taken,”

T would have liked to have had Eraetlcai experience in all
the subjects I wrote none after,” (Bmergency nursing,
neurologleal nursing, labor room nursing, Delivery room
nursing gﬁat partum nuering, prenstal clinic nursing

post nuéa elinie nursing, publiec health nursing, IV %harapy.}

“at the time I took my training men 4id not get any pedia-
tries, OB or Gyn, I think they should have had pediatrics
and a% least the theory in OB and Gyn with practice in
delivery room and nursery, I feel I should have had more
emergency work and some D practice would have been good,”
"padistries, geriatries, and a little more in OB

"History of nursing, Nursing education - &t least s degree."

"1 felt well prepared and satisfied with my purses training
program, I do believe that a male nurse has no place in

Jo are ve



ohabetrics, labor or delivery rooms or in the pre and
post natsl slinies, except as a anesthetist, 1t causes
patient and student male nurse embarrasment, This
program should be modified to contain the theory but ot
the practice, This progras wos followed at Kohlder school
and worked well,"”

"I feel it was well adjusted for men students, 0OF course,
where female pla, were involved a metter of conduet
should be provided for, ez:s ¥hen a male Doctor examines
a female patient another female 13 usually present., As
for my work with female pte., I usually had a nurses alde,
another female atudent wurse, or 3 feaaie supsrvisoyr
present, s matter of ethica.

"items mavked * were not glven except iv passing them as
part of communiceble disease nuraing. They should have

been given if for no other reason than their emergency
value,” (Obstetrical nursing, labor room nursing, delive
ery room nursing, newborn pursery nursing, post pertum
nuraing, prenatal ciinle nursing, post natal clinic nursing.)

%1 should have had more training in the basie seiences,
biology, chemigtry, et ceteras which were not required back
in the 1920%s,” i

"HEnowledge of the physical and soclal selences, including

studies in psychology, soclology, basterlology, chemistry,

gﬁgﬁ%ﬁﬂ« Physical educational courses would 2lso be help-
&

"During the time I worked as 3-11 hesd nurse 1t would have
been of great value %o have had a good 0B eourse.”



APPRNDIX G

PRESENT POSITIONS OF PARTICXPANTS AND LENOTH OF TIME IN
THIS POSITION

—

PARTICIPANT POSITION IN POSITION
1. Ansothebist 8 yrs,
24 Anesthetist »
2, Anesthetiat g yrs.
. Aneathetist A7 mo,
g, Apnesthetist 27 mo,
. Anssthetist #*
g, Anesthetist, HN 1 yr. 3 mo,
. Anesthetist, Chiel yro,
Se Anesthetist B,
10, Aneathetliat, Senlior S yrs.
11, Assistant Director of Nursing 2 yoe,
12, Chief Physical therapist,Rite call 7 yrs.
13, Graduate Student /eath & emer, ¢
14, Head Nuree 6-mo,
19 Head Nurse 9 yrs.
16, Fospital Administrator %
3T Industrial Burse 6.1m0,
18, - Office Bguipment Salesman *
15, OR Nurse | 3-yr8,
20, gtaff Nurse 6 mo.
SE ok =
’ a urse n
£3. Private Duly 33 ?y::.
2h, Rehabilitation Nurse 20 yra.
WUmMERR - 20 st




~H6m

APPENDIX H

RESPONSES OF PARTICILPANTS TO THE QUESTION "DO YCU FEIL THAT
THERE IS OPPORTUNITY POR ADVANCEMENT FOR YOU IN YOUR PRESENT
POSITION OR YOUR FRESENT PLACE OF EMPLOYMANIL?" ®

"Becsuse I am at the %op in Orepon State pitals, they can
not use men in supervisica. (8o they say,)"

"o plsce wen Lo my present positlon wibbn Dolk wale and lemale .
pte. was a successful expeciment - I doubt it wiil be repealed.

"Y feel I am in 2 position that I can not detter myself, Am
sompletely hapry now,"® i

"7 have no Magters degree inm payehiatrle nursing,”

"At the moment ope of the bsaie Jdepartmentz of the hospital
are being closed, Due to low censug the maternity depts,
closure affects my poeition in that 1t will affect ths admisg-
sion of other pts, and sventvelly the hospital will close.”

Y don't feel there 15 too much room for advancement, although
I belleve opportunities are increasing,” ‘

"Limited becsuse of medlcal anesthesiolegints,”

"Ho place to advance o, whem gﬂ& is completed, you pay an
agency fTor snother one, (Bah)

"1st, I am not especislly interested in carrying any heavier
pesponsibility, 2nd our institution is too mmall, 134 bedas,”

sy taking advanced work I believe that there is opportunity
in teaching, supervision and manageuent,"

"Inoreasing service and scope of hospital.”
"rhe possibility of headinz 2 depsriment sre possibhle,”
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*In nursing education or in nwursing service as well.”

"Hore fw, grester respect Ifrom the Mtom as my already
proficlent work becomes more proficient,”

"planning to form a corporation,”

"The neurcpsychiatric Division of the Yetersny Adminiatration
offers advencement to Chief nurse,” _

"Hecieve & hetter paas,es.m when the SIAC bulld snd complete
thelr own hosplial.’

"Advancenent to naxt JOrade or two upon completion of educa-
tional requirements,”
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APPENDIX I

RESPONSES OF PARTICIPANTS TO THE QUESTION"WHAT OPPORTUNITIES
DO YOU THINK THERE ARE FOR THE MAN WHO ENTERS THE NURSING
PROFESSION TODAY?" @

-

"gniimited in Vets Adm., in urological, orthopedic or psychi-
atric services,

"phe same as ever, physiotherapy, urclogy, general &uty,
industrial which would open the way to supervision., There
are no doubt others of which I am not familiar. Anesthesia.”

"Opportunities for men in nursing profession today are unlim-
ited, with 1/10 of 1% of the nurses in the USA & its terri.to-
ries are men, there will be no unemployment for the male nurse
who qualifies himself for the field he chooses to practice in."

nn@ﬂe . "
"go0d combination of lab and X-ray Jobs."

"I think the outstanding opportunities for meb in nursing lies
in teaching and administration but particularly in VA."

"Hospital administrators, Physical theragﬁata, Psychiatric
pursing, Anesthesia, Sanitation, Publiec health, Teaching in
training schools.”

"In my experience there is a demand for male nurses in othopedics,
gg,lgpgcial duty, surgery. Anesthesis in an especlally good

“mhere will always be work for them. Penal institutions are
inereasing staffs & slso many general hosplials prefer men in
supervisory positions & in surgery there are great opportunities,”

®phe field of nursing for men 1s wide open, every hospital has
a place for the male nurse, Hospital administration is one

big field where the male nurseé may put to use much of his expe=
rience & education., Anesthesla, wide open field., Director of
nurses, Public health nurse ete, Almoast in any field the male
nurse can c¢limb to the top."

"Great opportunities for teaching, enesthesia, psynhiatry, head
nurse, urology, armed forces."

"Phe best opportunities are 1, Industrisl, hospital manager,
or adminigtwator, In these fields only can the male nurse

¥Quotes are verbatim,

-
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anesthetist ever hope to attaln the income worthy of his work
and position,”

"practically uniimited, mainly orthopedic, aneathesia, surgle
cal, industrisl, psychiatric, and general duty in nlilw
hogplitals, ﬂﬂau ‘

"8u sing, specialties such aa urology, peychiatyry, ortho

pedies and surgery., It is a good background or &Mwing stone
if you will to other fields such as anestheasia, Medicine, PT,

1ad, Industrisl nursing 1s also a good field for wen,"

"Many, General duty, Head nurse, Supervisor, Educational Pleld,
pursing services, US Vetersans Adm, had a vory good opportunity
for men, I have spent three years with them,"

"Nursing may be pasic to any of a mumper of intevesting fields.
Physiotherapy, ahesthesia, blood ba edministration,
paychiatry, public relations for hospitels.”

"sommissions in armed services, ( & air farcaz Top level
in psychistric field, S8tate hospitals, Vets Adnm,

*Exeellent opportunity existe in hospital administration,
anestheaia urology,”

"I feel that the opportunities ore unlimited,”

"Unlimited, depends upon the goal."”

“There are op ities in vhe Army, Air Forge, Vels Hospitals,
Also meny Stabe and Civilian hospiteis. Public heslth end ’
industry use men nurses, I belleve men should take advanced
work to prepare for the better jobs,"

"There are unlimited opportunities if the men will take them,"
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APPENDIX J

RESPONSES OF PARTICIPANTS TO THE QUESTION "DO ¥YOU THINK
ggﬁﬂ THE 03?@%&&&1!!!! FOR MEN IN NURSING ARE LIMITED OR

% TR

"High overhead, extremely low pay, working conditions the
worlds worst."

"Any pergon Ob an hourly or annual salary is limited .
Fringe benefits must compensate for this limitation,”

"We men nurses are a small percentage of the organization
and because of our searcity in supply are poorly and

ineffectually used as regards our professional qualifiea~
tions. There is also a small number of misfits among us,”

"Men murses have a harder time of placement in office
nuraing & general duty in larger hospitals beecsuse of
:;fm a};xd the popular opinion that it isn't the place for

"Partly because many of the medical profession do not recognize
them as they should.”

"By virtue of their sex alone,”

"Limited to those fields where intorest and salary ete. are
compatable,” |

"If a man stays in the field of bedside nuraing only, he will
be limited I feel."

"Men nurses are larpgely limited to the care of men patients.
Most hospitals employ only a few, The medieal profession
hae mag been pold on the idea of the importance of the man
MmIree. c

RESPONSES OF THE PARTICIPANTS WHO ANSWERED “UNLIMITED." ¢

"The greatest inequality lay in lack of recognition by the
mililery, This 15 no longer a problem,"

"1t would be difficult to set & down, Communities vary, But
with 2 community as curs of 50,000 with only 2 male nurses 1t

Tjuotes are verbacim,
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appears that opportunities would be good for several more
nere, Unfortunately of the two who came here one was
addioted to demercl and the other to alechel,”

"There are many flelds where men nurses sre preferred and
more capable,”

"In my 1¥ experience as & nurse I was warned by various
1e (mostly doetors) that I could expect resentment from
he female nurses. I never have. In fact most departments
ask where they can find more male nurges. I find they are
willing to pay more for a male nurse,”

"PThove are widening amﬂmitzn. Womens wages are the big
aravwback,

"hepre are 50 many new departments of nursing that 1t would
be difficult to choose the most interesting, There is & great
demand for male nurses in psychistric nursing, World health,”

"Better rapport with doctors.”

"Beczuae m can &0 almost every Job a female can 40 as well
go goga b:ttgrs but will get the same pay regardless of how
} I B

"Men have meny opportunities if they reelly like nursing and
are willing to press forward and become discouraged,”

:
ng upon the individual, there are many opportunities
tn the nursing fleld,.” 3 3

"The sttitude toward male vurses seems to be changing from
iooking on them as & dbunch of freaks o really useful cogs
in the heslth machine,”

"By public education men nurses have been able to change the

publies opinion of the man in nursing., I think the commis~

:%:niggkm men in the military nurase service was the largest
o Taxen,



APPENDIX X

RESPONSES OF PARTICIPANTS TO THE QUESTION “WOULD YOU ADVISE
A YOUNG WAN TO ENTER THE NURSING PROFESSION: *

LS4

"Should put seme amount of time and effort intoe scmething
that will pay, such as dentistry, pharmacy, ete,"

"9 gtay in the sursing field over 10 years & man must love
nursing more than adequate take home pay, It is too hard
o relee a fenily on the pay you recelve, csn save nothing,”

“Unless he has & goal that nothing elseé can fulfill he can
become & wage eammer with unlimited prospects with far less
expenditure of time end cost in training,”

AL o) B e Ehie

“But only if they obtain a degroee before gntering fuil time

t

WOk,

"1 have advised a number of fellows to ﬁ‘ﬂmﬁa they seamed
the kind of men wiw would serve weil, y sbart with
ecenonic prebieny snd educational deliclencies nowadayu,

if they sre thrifty and sre not financed at "Pa's! expense
before hand, MNost of these don't make it.”

"Rith exceptions, Froper gusliifications i, nental and
morai character, 2, Above average IQ for sollege enterance
levei. 3, Adaptibliiity for nursing,

"There 3 greater coontmic seouwrity and the future in WP
nursing and in the military holds a potential for achieve-

ment of sewvice and satisfackion of ambition,”

"Ihere are many opportunities waloch are ilmited only o
nurses. Nursing profession is not crowded and always wordk
available although the wage iz not as good as other flelds,”

"Only if he enjoyed this kind of work or profesaion,”
"He will never be out of work, It is @ dasic profession,
He can use %0 earm his way thru other gmtmlm, I have

& brother-in-law who used his nursing %0 work his way thru
dentistry .

o are *
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"It is a very interesting profession, although the salary
is not the best one can live on, The satisfoetion is great,
May be used as a stepping stone to other 2llied fields.”

"Anesthesia, Respected profession, pays well, open fleld,"”
"Open field.”

“He can always glt another type of job that he might want
and 4 he doesn't like it, he cap always fall baok on
nurging a8 a means to an end, That 18, he will always be
sble to get work and be needed whare ever he is."

Yt 48 8 field of sabisfaction,”

"It 18 & good and useful training and at the present time
at lsant, the field is %nite open Bo that they can be
aspured of employment 4F they want 1t

"Only 4f he likes it and i1s willing to stick to business,
he sheuld be told momewhat to expect,”

"There ave very satisfying ocutlets for the person with &
vision of & task that needs to be done, and he can do 1t,"

"If he gould have degree tralning, in the fubure only men
with degrees will be able to advance to & selary status
sufficient to support a family,"”

"Excellent opportunity in selected fields in hoapital
administretion, anesthesla, psyshiatry, eto,”

"1f his interests are such,”

"I velieve that the status of nen nurses is improving year
by year and that the opportunities for them is on the

upgrade,”

®"with our new congept of mursing, and i the nurses

will take thelir place as moderator, co-ordinator and
ggggatcrieaeh nurse can walk shoulder to shoulder with the
- m .
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APPENDIX L

RESPONSES OF THE PARTICIPANTS TO THE QUESTION "WHY DID YOU
CHOOSE NURSING AS A PROFESSION?" #

"mo have a related profeasion in worklng my way thru medlcal
school, (Which did not materialigze,)"

"T liked people: with a desire to help them in their trouble,
I felt a call to place myself 'in the furrow of the world's
need,'! As a Christian I was inspired to mipnister as he mine
istered, be kind, pitiful, tender hearted.,"

"1 enjoy working with sick and injured., You are doing the
work of our Lord and Jesus Christ."

"pell into it by 'accident.' Took training as step for
medicine and surgery, accident prevented, naturally fol-
lowed line of knowledge for existence."

"I loved 1t, and still do,"

"Economics, I was working as a NP attendent in New England
prior to WW II, Nurses were in demand and at a salary far

gbcve any&hing to be achieved as an attendant, My mother
8 an RN.

"Because I was able to work my way thru school and I was
interested in medlcal profession,

"It was a spur of the moment dleision, I did not know
exactly what I wanted to take up when I entered college,
I met a male nurse at that time and I have two aunts who
are nurses and they interested me in that profession.”

"I didn't choose it, but in the depression it was better
than not going to college and having no job, The opportu~
nity eame and I took it," ,

"As a stepping stone to training to be MD,"

"I tried many other jobs ect., and after working in a GU
¢linle for 8 months decided I would like to know more
about what I was doing, and realizing at the same time
that I could not better my position if I did not attain
education,”

¥Quofes are verbatim,



"Respected profession, pays well, open fileld,"”
"worked in medical field in army and 1iked 1t,"

" was talked inteo it by several other fellows in 1946
with the understanding that if I didn't like 1¢ I could
always quit, I was working as an orderly, with them in
a state hospital at the time,"

"Because I liked helping people,”

“Qris%nally it was a means to an end, with medicine as a
goal,

"Have always liked nursing. Worked about 8.9 years as an
attendant and was in med, dept, during 2nd world war,”

“yesn,"

“For economic reasons, I learned I could get more money
and advancement as an RN,"

"Was more or less accidental, in that I was unable to
sdequately finance formal schooling, and the opportunity
for entering & economical school that looked like it had
a8 future to it,"

“T didnt. I have beer pushed into this profession by
circumstances nostly beyond my control, I was foreed
into training by the USN and even my present position
was never applied for, I came to
10 yra, 2go to relieve a nurse on Vacation,

"#o be of service to mankind,”

"1 entered nursing as 2 challango and have never been sorey."
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APPRNDIX M

RESPONSES OF PARTICIPANTS TO THE QUESTION "HOW WOULD YOU
RECRUIT MEN STUDENTS?" @

"OSther than appealing to them becguse of salary benefits
{which are sometimes questionable), nursing offers an

area of pervice where our basic need to find self satis-
faction in helping others is possibly partially setisfied.”

"Enoourase only those who wished to, To discuss the
advantages and its disadvantages, 1ts a miniatry, not a
business, o Ra&nﬁ cut 1ts what you give, rather than
what you get,

*i. By interviewing men at various senior high grad
eclasses, in Oregon., 2, Open house at hospital to famili-
arize senior high grad with various dvties of student and
graduate nurse, Also explain the educationsl curriculum
to him and what 1s expected in the way of theory and prac-
tice while he is a student in training, {Preceptor for
every three rurses,)”

"I would not lower my standard emough 4o try %o tesr down
a fellow man, Rate of pay is so far below common labor,"

"By forming nationwide organization for men only and giving
them more gdequate salarien and rore fringe benefits, so
they would remain in the nursing field,”

"f don't know but the progrsm should stress those opportu-
nities avallable to male RN with formal education in the
fields of industrial vursing, NP nursing, and nuraing
administration,”

"Advertigements of various cpenings avallable, Visitatilon
of high Schools, Better journal write up,”

“I am not sure, but I'd be eareful who I picked for the
profession, too many of them were not morally straight,
I have met many I was not glad to be associated with,
perbaps that was more true of years gone by,"

"personzl interview,"”

TQUOGLes are vernatim,



"Appeal %o the men in the armed forces who are in medical
depts. to enter the profession after discharge. Encourage
high sehool students to Join first aid classes and present
the interesting profession that nursing can offer men,"”

"Show what opportunities there are: Nursing is broad and
open field. Longer earning years?”

Y would pot even attempt to, The reason being I always
point out the bad side as well as the good and I seem to
elaborate on it more, Also many people are opinionated ae
to the status (emotionally and or gayeholﬂgically) o male
nurses and although they ere essentially misconstrued, one
bad word seeme to outwelight several thousand good ones,"”

"Advertise more in high Bchool the possibilities in nuraing
espeeislly in the specialties.”

"By encouraging them (1f they feel they are interested) by
telling of opporbtunities snd possibllities for advancement
by specialiszing,"”

"ohis je & problem that is not essily answered but I think
they shiould be contacted in high school and ecollege as well,"”

“Phe personal contact at high school and college level,
Promotional materlal could be created.,”

"By contacting high schools and junior eolleges, HMilitary
peraonnel who hade had medical corps training prove fertile
ground for veoruvitment,”

"By publishing the part that there are oppertunities in the
Tield of nursing for men who are qualifitdg egs Opportunities
in the military, indvstry, education, ete,

"I wouldn't, If some one was interested I would answer his
questions to the bhest of my ability, hubt I would neither
gncourage or discourage him,"

"In career days at high school give information regarding men
nurses, Work at it on an individual basis, Use press, radio
and TV when opportunity srises,”

"By using the role that nurses play in national hesith {Once
more, moderator, co-ordinator, educator),





