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CHAPIER I

INTRODUCTION

Bagkground of the Prohlem

The growth and development of the practical mirse movement in
the last fifteen years has been without precedent. An approximate
eatimate of the number of practical nurses graduated from all the 52
approved schools in the United States in 1945 was less than 500.

In 1957, 439 approved schaols of practical nurse educstion were in
sxistence. A total of 10,666 practical nurses were graduated from
these schools between Septembsr 1, 1956, and August 31, 1957.(1)

By September of 1957, with the total mumber of schools training
practieal muress in the United States reaching 439, there had been an
increase of 387 schools in twelve years. A1l of these schools were
reported approved by one or more of the following groups: (1) the
State Board for Nurse Examiners (ell jurisdictions now have licensure
axoapt the District of Columbia), (2) the state vocatiomal suthorities,
and (3) the Natlenal Assosiation for Practiesl Wurse Educatios,(ts6»10511)

Although there are more nurses actively engngzed in nursing than
sver before, it is impossible for professional mirses to provide total
nursing needs., The Americsn Medical Associstion reported that 17,000,000
people were cared for im hospitals during 1950, compared to 7,000,000 in
1935.(%1)  the Joint Committes on Nursing in Matlonal Security estimated

(21)

a nurse deficit in 1951 of 65,000, The shortage of nurses for even
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sesential positions will begome more acute because of (1) the contimmed
pepulation growth, (2) expension of both civilian and governmenmtel
demands for more bealth services, (3) increase in hospiial insurence,
and (4) additlonal mambore of agsd poopls requiring hospital care.!”)

An analysis of pureing functions showsthat 60 per cent of routine
care can bs done safely by mwriliary workers.(ll) Until the last
fifteen yoars many of these auxiliary workers had bean prepared onwthe=
job or in relatively short weatiomal courses of inwservice treining.
To reliove the need for more adequately trained personmel, schools of
practical nursing were established, 4Althoush a fow sueh schocls were
organised as sarly as 1912,'¢) the majority have had their inception
atnoe 1947.(6410) mege sohools ease into being to £111 & real need
for providing additlonel nursing persomnel to ceve for the sick; the
schools contimue to fulfill that need, This le substantiated Ly the
inorease in the nusber of sehools, 439 by 1957, ') amd the mumber of
Licensed Practical Nurses, over 150,000 by 1999,¢6)

Thexe i» much in the literaturs that indicates recognition of the
role of the Lioensed Practical Nurse as a meumber of the health tesm,
but there apparently are feu studiss on how the practical murse herself
fewls about her role, whether or not she finds satisfaction in her
work, or even regarding her opinions of how well she has been prepared
t funetion as & practioal muree. Such informatlon is cammonly obtained
by followeup study of the gredustes of & sohool, Few follow=up stadies
appesar to have besn performed rolative to prestical nuraing, although

sducators and guidance counselors have extolled the walue of follow-up
studies for many years. (4512,14,15,16,19,28)



Shatement of fhe Froblem

The purpose of this study is to follow~up those who graduated
from the Portland School of Practical Nursing during the first decade
following the graduation of the first elass, 1949-1959. Specifically,
the study seeiks to find answers tos

l. How many of the graduates are active in practical
nursling?

2. In what areas of nursing do these gradustes now
work?

3. What 1s the expressed opinion of these graduaies
regarding the adequacy of their preparation for
practical aursing?

4o UWhat is the expressed opiniocn of these graduates

regarding the voeatlon of practical nursing as
e vocatlon for othera?

whiid bo aons
This study is limited to the data obtained by the follow~up
questionnaire mailed to graduates of the Portland School of Practical

Nursing, It is further limited to those graduated from September 1949
to September 1959, and to those responding to the questiomnaire.

segumpliong

For the purposes of /thia study it is assumed thats

1. The participants of this atudy are interested in
the results of this stwiy and will cooperate in
supplylng the information requested.

2. The desired information as cbtained by the
questionnaire is factusl end authentic, and that
the respondents will not knowingly alter the data
by swoplying misinformation.



JustiLication

Leaders in the field of practical mursing and practical nurse
education have recognised an ever-increasing need for research and
study into practical mirsing in the United States.'>’?"1%) 1n Oregom,
and specifically in Portland, no studies have been made which involve
the graduates of schools of praectical mursing,

Agcording to figures campiled by the Oregon State Board of Nursing,
as of July 1, 1958, spproximately 1,107 Licemsed Practical Nurses were
actively employed in nursing in Oregonj 451 of that number were actively
employed im mursing in Multnomah County alone. With such a large
demand in the lmmediate vielnity, a study of the graduates of the
Portland School of Fractical Nursing may provide information that will
be of walue not only to the school and its graduates tut to those
health agoncles which depend wpom Licensed Presctical Nurses to supple-
ment thelr professiomal mursing staff.

Refdnitliong

For purposes of this study the following definitioms are employed:

1. A Professional Nurge: RN: is one who has
satisfactorily completed a three~towfive year
course of study in a state-approved or
nationally accredited school of mursing and
is eligihle to take the state exmminetion to
qualify as a ragistered nurse. The RN gives
comprehensive nursing to provide physical
and emotional care for the patdent; eare for
his immediate enviromment; carries out the
treatment prescribed by the physielan;
teaches the patient and his family mirsing
egsentiels they must render; and gives
general health instrustion and supervises
suxiliary workers. (20)



2. A Graduste Prastical Nuxse: 4is a person
prepared by an approved educational progran
of practical nursing to share in the care

of the sick, in rehabilitation, and in
praevention of illness, always under the
gupervision of a physician and/or a profes-
eienel murse, (20
3. 4 licepsed Irsgticsl lupge: LPN: is one
whe has met all the requirements of the law
(at the time she spplied for s license) and
received a license to prastice as a practical
purse in a state which hes established stande
exds, The license permits the person 1o use
the initials LPN. An LPN may be (1) a graduate
prectical nurse as defined above, or (2) a non-
greduate practical nurse who has obtained her
license by waiver or experiensce formule. (20)
4e 4 lhxee's ilds: performs services in a
hospital clesely related to patient care
but she participates in such care only to
e very limited degree and is always under
supervision of a registered murse. She
usually has bad only limited training on
the job, iz not licensed, and cannot be
licensed under the law of most sitates.
However, she is a valued member of the
aursing team. (20)

Abbrevigtions

Throughout this study the following abbreviatioms are employed:
le Licensed Practlical Nurse: IIN

2. Portland School of Practical Hursings PSPN

3. Reglstered Murse: RH

Sources of Dafa

The primary source of data is that obtained from ths questiomneire.
Critically selected books, pericdicals, brochures, and printed recruit-
ment materials, related studies, and information obtained from the files



of the Oregon State Board of Nursing, provide the secondary sources
of data.

lipthedology

This study is conducted ez a normetive survey using a question-
ndre to obtain the primary data. The deslign of the study may be
described in a series of steps as follows:

1. &elect s school of practical mursing whose
graduates are to be requested to participate
in the study. Ths school to be gelected on
basis of:

&, having full accreditation by the
Cregen State Board of Nursing.

b, having a progrem in existence for
at lsast ten years,

¢. having graduated et least three
hundred studente during the ten=—
yoar period.

2. lake an appointment with the director of the
school for purpose of obtaining administrative
clearance to carry out the study.

3. Prepare the first draft of the questiommaire;
present it to the director of the school and
to contemporaries in graduate education,
secking suggostions for possible additlons or

changes.
4e Revise the questionnaire following suggestions.

5. Administer the questiommaire to a small group
of Graduate “rastical Nurses who are not
graduates of the selected sehool, and who will
not be participants in the study, to determine
if items are clearly steted and easily understood.

6. Prepare a form for tabulating resulte and
determine from the above-completed forma 1f
the questionmaire in its preseat form is
amenable to tabulation.



Te

8.

Do

10,

i1.

13.

Further revise and refine the questionnaire
and tabulation form according to the infor-
mation obtained in asteps 5 and 6.

Obtain the mailing list of graduates of the
selected school from the Oregon State Board
of Nursing.

Obtaln a covering letter from the director
of the school to accompany ths questionnaire
snd the researcher's lettaer.

Mimeograph guestionnaire and covering lettiers.
Mail the questionmaire with covering letters

to the graduates for whom addresses were
available.

Tabulate findinge es guestionnalres are returned.
Mandpulate deta, describe the findings erith-
meticelly, graphically and in written chronology;

drew conclusions, and make recommendations for
further studles if warranted.

Erepentation of the Siudy

This report is organized into four chapters: Chapter I,

INTRODUCTION, indicates the nature of the problem, definss the

purpose and describes the plan of procedups. Chapter II, REVIEJ OF

THE LITERATURE, presents a review of significant literature and

related studies, Chapter III, PROCEDURE AMD FINDINGS, ie devoted

to en explanatien of the procedure and & presentation of the fiwiings.

Chapter IV, SUMMARY, CONCLUSIONS AND RECOMMENDATIONS, provides a

summary of the study with conclusioms and recommendations based on

the date obtalned,



CHAPTER II
REVIEN OF LITERATURE AND RELATED STUDISS

hgring the past fiftaén years the growth of pfactioal nuraizig
hae mede apparent the need for éom'.innous study and evaluation of
programa of practieal nurse aducation. éeneral education has long
recognized the value of followsup gstudies to aid in evaluating a
course of study and in obtaining information of gradustes that is of
value in the fields of guidance end curriculum. (4914y15,16,27,22,28)
The follow=up queationnaire is an indispensable means of collecting
information, as well ns a means of chtaining expressions of attitudes,
opinion, judgments and "marala.“(zz) With the well established use of
followeup studlies in general education it is reasonable to suppose the
follow=up study can be of similar value in areas of special educatlom,
such ¢s practical muwsing.

A review of the literature and related studies reveals that
1ittls ie availahle on follow-up studies in practicel oursing. There
ie ruch in the literature regarding the need for continuous study and
evaluntion of programs of practical nurse education, and several
evaluation studies are available for review.

The Pirst publication in which prectleal nursing was dealt with
in a section separate from auxillsry warkers is entitleds Practical
yorses and Auxiliery Workers gor the Care of the Sigk(26) ritten by
the Joint Committee on Practical Nurses and Auxiliary Workers in
Mursing Services, this pamphlet was published by the American Nursea®



Asgoclation im 1947. It emphasized that practical nurses should not
be classifiled with aldes, maids, and other subsidiery workers who give
suppertive help to patient care, but that, "since they participate in
nursing care they should be classified as nurua.“(m)

Coneurrently, the U.S. 0ffice of Education published Practical
Muredng: Ao foedvels of the Practical jiurpe Oggupation with Suggestdons
for the Orgenisation of Iraiuine Programs(l®) This work vas of prime
importance, for it was the first time that e national committee
representing the American NHurses' Assoclation, the Bationel League of
Nureing Educaticn, the National Orgenization for Publice Health Nursing,
and the U.S5, Off'ice of Education, attempted to reach wnanimous agreement
regerding the dutlee of the praetical murse.

The analysis was based upon the consensual procedure of collecting
the opinions of selected porsone as te what skills and knowledges
should compose the curriculum of 2 Practical Nurse Training Program. (12)
Thie vae the first time that a clear statement was available of what
was held to be the dutles of & practical murse, and the analysis became
the firet basic souree of information for the development of a surriculum
in prectical nurse eduutiun.(23 )

In the section on 'Suggestions for Organisation of Programs,' a

paragraph devoted tc follow=uwp of graduetes stated: g

Schools teaching practical nursing should arrange
for systematic followeup of graduates, in order to
help graduates o make the best use of their training,
end also to obtain information that will modify ite
courses to meet actual neede. Alumnae assoelations,
news letters, and other devices have been used
guccessfully to establish a2 continuous contact between
a school and its graduates . « . o (12)



The analysis was followed by further publications, revised and
developed as the role and functlons of prectieal nursing becams nore
clearly defined. In 1950, a revision was published under the titles

Practicgl Hureipg Currdculum: Suggestlons for Develeooing 2 Progrsm
of Ingtruction Baged Unon the Apalvpis of the Practicel luxse
Oggupation. (13) The principal purposes of this bulletin were:

» » » (1) to recognige the need for trained
practical nurges in all areas of the United
States; (2) to identify the range of the
treining needed to produce quelified practical
nurges to meet this need; (3) to provide a
suggested curriculum for practical nursing, based
upon a valid analysis of the occupation, that may
be used as a suitable gulde by persons or groups
respongible for organizing or recognizing prac-
tical nurse training programs; (4) to stimulate
the use of effective methods of instructiom and
to0 suggest an approach to the organisation of

the progrem of instruction that will contribute
$o student interest, motivation, end achievement;
{5) to suggeet the relative emphesis that should
be placed upon the several parts of the training

program. (13)

The suggeated program of instruction for each section or course
was organised upon the following columa headings: (1) Essential
leernings; (2) Analysis references; (3) Sugzested content, methods,

and sctivities; (4) References amd teaching alds,(13)
The bulletin emphasizes the need for constant evaluation as

illustrated by the followlng statement:

o s o The suggested program of inetrustion for
practical murses should be based on the analysis
of the occupation as it is generally defined and
accepted at the present time, but provisionz should
be made for reanalysis and for curriculum changes
to keep step with future changes in the role of the
practicel nurse. (13)

10



The many changes in nursing in the last decade have influenced
changes in the role and functicms of the prectical nurse, necessi-
tating a revised, up~to-date publication on curriculum. Out of this
noed, Guides for Develooing Crgriculs for he Bducailon of Pragticsl
MPQ) was fortheoming. Chenging concepts in medicine, mureing
and curriculun development have of necessity contributed markedly te
‘the difference in the curriculum blueprint of this 1959 publlcation.
The lemgth and detail of this bulletin do not permit e eatisfactory
review of its sontent in this report. Outstanding changes in the
bulletin imclude: (1) discussion of general charactsristics of
education for mpeing practice, (2) discussion of the education of
practicel nurses, (3) an analysis of nursing situations as they center
around patients with identification of the many components involved,
ard (4) application of .pr.’meiplea of general curriculum develepment
te practical nurse oux‘riculumse(u)

The W. K. Kellogg Foundation has contributed immeasurably to
oractical nurse education by grants of money to promote research and
study in praetical nursing. The first studies of practical nursing,
vooation and education, were a result of the grants from the Foundation
for development of programs of practieal nurse educaman.(g) The funds
were provided to Departments of Education of those states agreeing to
evaluate the programs after a sufficient tims had elapsed to make thie
step worthrhile.(g) Thres such evaluation reports were available for
review, Reports from Louisiana(g‘) and f-ﬁ,chigan(z) were avallable in
entirety; a "Five-States Report from Arkansas, Loulsiane, Miseissippl,
Alabama and Florida,"(u) was avallable in abstract.



The Louisiana evaluation report was published in 1956. The
objectives of the study weres (1) to determine the duties of practieal
nurees; (2) to determine the gqualifications and characteristics which
make for success in practical murses; (2) to determine how well the
practical nurse is doing her work; (4) to determine the need for
practical nurses and how well this need is being met; (5) to determine
the effectiveness of the practical nurse instructional program, including
the olinical ae well as the classroom phases; and (6) to study *the
practical nurses education sdministrative organization and its relation
%o effoctive training.*(3)

The basic data of the study were obtained by mailed questlonnalres,
by peirsonal interview, and fram the files of warious offices associated
with practical nursing. The most pertineﬁt conclusions from this study
weres (1) there is considerable lack of agreement among professional
nurses and physicians, and among groups of professional nurses and
groups of physiclans about the activities practical nurses should per-
formg (2) students with highest educational level drop oul faster than
_any other growp; (3) practical muwrses are not being used at the level
for which they were traimed; (4) status probleme exist between the RN
ard LPN; and (5) there is a disparity between the requirements set up
by the Doard of Practical Kurse Examiners for course content and the
ectual needs of sﬁu&enta.u)

The Michigan evaluation uttldy(z) covers a five-year period, from
1947, when a state-wide program for the education of practical nurses
was established in Michigan, to 1952. The objectives of the study
weres (1) to determine how effsctive the practical nurse program was
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in achieving its pwrposes; (2) to determine if the gradustes were prew
pared to meet the needs of Michigan for mursing ecare; (3) to determine
where the graduates were employeds (4) to determine what duties were
assigned the graduatos; (5) to determine how well they were performing
these duties; (6) to determine if difficultiss were encountered which
nesded to be overcomey (7) to determine what improvements might be made
in the programj (8) te determine how much the program cost; and (9) to
deternine how the progrem could better be adninistemd;.(z)

Cutstending findings of the report were: (1) at the time of the
astudy 82 per cent of the graduates were actively engaged in nursing
servicesy (2) €3 per cent of those engaged in nursing were employed in
hospitals; (3) employers were well satisfied with the performence of
practical aurses on=the-job; (4) graduates were well satisfied with their
preparation, but recognized that they were not as well prepared "To
Work in Different Kinds of Work S8itustions," and "To Nuxse Different
Types of Patients;" (5) graduates made some requests for additional
preparation in "First 4id," "the care of the mentally 11l," ®the care
of patients with communicable diseases," "how to observe and how to
olicit symptoms from patients,” Yhow to assist a physielan,” "aubou~
taneous and intramuscular Injection," and "medical asepsis;®
(6) employers and graduates disegreed upon the effectiveness of
performance and effectiveness of preparation most widely in the area
of performing prectical mursing ectivitles; (7) graduates appeared to
be best prepared in the care of mothers and the newbarn and in the cere
of preoperative and postoperatives; they sppear to need further
preparation in commniceble diseases, pediatrics and mental i1llnessj
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and (8) the need in Michigan for practical nurses in mursing homes
ard mentel hospitals is largely umt.(z)

The report of a special confersnce on practical ixurae education
to review findinge of the evaluation studies on practical nurse
education from 1951~1956 in Alsbama, Arkensas, Florida, Louisiana,
and Miselssippi was avallable for review in abstract fm.(g"*) The
purposes of the conference were: (1) to review findings of the
evaluation studies in the five states; (2) to study the implicatione
of these findings for practical murses and nursing (3) to make plans
for action in light of the findings and implications.

The date of the studies were obtained by (1) mailed question-
naires, (2) persomal interviews, (3) records in files of various
offices asscclated with practical nursing, (4) winutes of meotings
pertinent to practical nursing, (24)

In ilabema some of the findings were: (1) twoethirds of all
practical nurses in Alabama are employed in general hospitals;

(2) nursing in general hoepitels is found to be largely confined to
three major services: medical, surgical and obstetrical; (3) the
salary of Negro graduates varies conslderably from that of white
gradustes; (4) 2 high per cent of nursing procedures which are generally
considered to be the function of professional nurses are done occasion-
elly, and often frequently by licensed practical nurses; (5) friction
between practical nurses and registered nurses seeamed due largely to

the fact that the llcensed practical nurse has not attained a sitable,
vell~defined position in zmrsing.(u)

In Arkansas scme of the fimdinge were: (1) clinical instruction
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and supervision were found generally to be inadequate for students;
(2) over 20 per cenmt of the practical nurses are over 50 yesrs of age
and replacemente will be needed in e few years; (3) 47 per cent are
located in three counties, 58 cownties have only one or no graduate
practical nursee; (4) hospitals are dependent upon large numbsre of
aides for nursing service.(m‘)

In Floride some of the findings were: (1) at the time of the
study there were 6,915 LPMs in the etate; 527 had gradusted from the
cne-year treining program; (2) 85 per cent of these graduates were
employsd in general hospitals; (3) in some situations the practiocal
nurses perform all the functions of professional nurses; in others
they are restricted to the simplest duties; (4) practicel mirses
rated themselves higher than their supervisore on preparation to per-
form certain functions; (5) there was a close agreement between
doctors' and nurses' opinioms on duties which practical nurses may
perform, but in general, doctore would permit practical nurses to do
more than registered nurses would; (6) the trained prectical mirse has
not yet been fully accepted within her own group or by the professional
nurse grcup.(zl’)

The Louisiana evaluation study,(3:24) also included in the five~
state report, was reviewed in a previous part of this chapter.

In Misslssippi some of the findings were: (1) there 1s little
agreement among registered murses and physicians concerning the
procedures licensed practical mmrses may perform and the conmditions
under vhich they may perform them; (2) licensed practiecal nurses,
hospltal administrators and registered nurse supervisors consider that
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in the vast majority of ceses the relatiomships betwesn the licensed
practical murss and other mesubers of the medical team are either good
or oxcellent; (3) es a whole the physisciaps express more favorabls
atiitudes toward the licensed practicel nurse as a menber of the
medical teanm than the registered muwses doj (4) primery criticisms
of the licensed practical rurses from plysiclans conoern thelr training
end qualifioations, aud their mot widerstanding their limtations, %4

From the {ive~states conferencs som of the overwall {indings
ineluded: (1) a list of funotions which LPls could parform whem
treined; (2) tentative identificetion of qualifications and character-
istics which make for success in practical nursisgs (3) a review and
suggestions for improvemsnt of programa of mtrucum-‘g‘)

Recommendations besed on gemerel findings were: (1) a meed for a
elear definition of the role of the practicel nursej ineluding a
definition of eppropriate duties for her % perform, and the relation=
ships of the practical murse with the professional murse and the
physiclan; (2) & need for methods of selsetion of practicsl murse
studentsy (3) a need for studies of mrsing needs and resourcesj
(4) » need for currioulus isprovement both in content and patterms, (24

Also svailable for roview vas AR Anadvsds of the Praatical Nurse
Qesucatdan, (33) published in 1957, by the Vocetlonal Sdueation Divisicn,
State of Indisme, The pwrpose of the study was to detesmine the
relationship between the curriculum of the practical aursing program
and wvhat the LPhis sstually do on~the=job,

Lata vere collsoted by & check-list questionnaire, administered
to the greduates of the Indiamepolis Sehool of Prectical Wursings The
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returns of the questionmaire totalled 80 per cent. The guestionnaire
was construeted nroviding space for the respondent to indicate vhether
or not the item is verformed, i1f performed how frequently, where the
knowledge or skill was learned, and under whose supervision the task
is perfmrnd.(ﬁ}

Among the findings of the study were the following: (1) age is
not & barrier to the practicsl nurse occupation; (2) 83 per cent of
those participating in the study wers omployed in institutions, 13 per
cent in private duty; (3) a trend toward specialization is becaﬁzing
 appsrent; (4) the present curriculum does not satisfy the LPN's need
for understanding the mental and emotional needs of the patient; and
(5) according to the poliey of the institution or the individusl doctor
LPNs do or do not give mdicatiena.(33 )

The Anerieaq Journal of Mursiug,August 1954,7) ravieved a
follow~-up study eonducted at Bverett Junior Collegs, Hverett, Washe
ington, in 1954. The purpose of the study was to determine 1f the
graduates felt they were prepared to perform practical nurse's dutles
uwpon graduation, The data wers collected by malled guestionnaire.

Findings of the study were: (1) the respondents felt that
nursing procsedurss and hospital experience were the most valuahble
part of the program; (2) "home economics! and "child development®
were the least valuable courses. Many suggestions for improvement and
additions to the program were offered by the mespondents, a aource of‘
information vhich the author folt was invaluable,(17)

Awmailable for review in entirety, was A Study of Pragtical Nurse
Gradustos of the Marzaret Muwrsy Washinztos Yocational High School,
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124719583 (29) unpublished Masters thesis submitted to the Catholis
University of America in 1954, by Orieanna Syphex,

The purpose of the study was to determine the number of graduates
active and inactive in mursing; the pest and nresent social and egonomie
status of the graduates; the extent of participation in vocational,
eivie and social activities; the expressed opinion of the graduates
concerning the mlue of their education and mcatinn.(zg)

Data were collsoted by mailed guestiommaire. Mndings are based
on response of T7 per cend of the gmduates.(zg)

Findings showed: (1) 83 per cent of respondents were employed
in practieal mursing; (2) two-thirds of those unemployed are earing
for their own pre-school age children at home and express intention
of returning to practical mmsing vhenever foasihle; (3) those wnem=
ployed stated that they were wnemployed for personal reasons and not
besause of lack of work or because of their imability to find employment
in practical nursingy (4) 94 per cemt of respondents stated they like
thelr present job, 49 per cent indicated factors about it vhish they
414 not like: not being able to wear white uniforma and a capj being
grouped with auxiliary persomnel and classified as non-professionalss
limited to the same dutios as aides and attendants; (5) #9 per cent
felt they were successful as practical nursess (6) 96 per cent would
recommend practical nursing to others, but 19 per cent of thias group
would recommend practical mursing only to those who do not qualify for
professional mursing.(29)

Extensive sﬁudies of practical murses and practical nursing have
bean eonducted by the Board of Practical Hurse Examiners, @tats of
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Washington, by Grace D, Cameron, Executive Secretary. 4 Study of iths
Eractical Murse law apd the Iralning Frograms, 1242 o 1958, vas
published in 1958.(7)

This study is divided into two parts. The first part of the study
is an analysis of the practical nurse law in Washington, the number of .
LPNs licensed by exmmimation, and the number of LPNs licensed by waiver
or axperience. Data are presented graphieally by charts and tables.
Employment opportunities for LPNe in nmursing homes were explored and
the study revealsd that less than ten per sent of LPis in Washington
are currently employed in nursing hu-s.(7)

The second part of the study presents the resulte of a question
naire check-list sent to directors of nursing service in hospitals
providing olinical experience for student practical nursss and to
institutions in vhich there were no students. The purposes of the
questionnaire were to determine what types of activities practical
nurses and other nursing personnel are performing in institutions in
Washingtony to find out vhether student practical nurses have had
preparation for activities being performed by LPNs; and, to determine
whether there is & need for changes in the practical nursing curriculum,
based on duties required of LPls in Washington as shown by this study.
The results of the two groups were compared, but conclusions and
recommendations were not included in the atndy.”}

A second study by Grace Cameron, entitled: 4 Study of Employment
Distribution and Iraining Heeds of Licensed Practlcal Murses in the

State of usghington, vas published in 1959.(8)
The purposes of the study were to determine: (1) where the majority
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of LPNe in Weshington work; (2) whether LPNs do mursing in private
homes and if home-meking activities should contimme to be stressed in
the preparatory scurse of study; (3) if there is a demand for exten~
sion courses by LPlis; if courses are set-up, will the LPN group be
interested in enrolling in themy (4) what are their training needs,
a8 LPNs see M.(s)

Data were collected by a mailed questionnaire. LPHNs in Washington
totaled 4,444, and & return of 2,460 or fifty-five per cent was
obtatned, ()

Some of the findings were: (1) 71 per cent of the respondents
were working :!.n hospitals, and only 7 per cent did private duty nursing;
(2) 92 per cent of those working in hospitals are staff nurees and 45
per cent of those working in nursing homes ave staff nurses; (3) 55 per
cent of those in nursing homes are placed in the position of "eharge®
nurse, or supervisor in charge of nursing service if Rils are not
employeds (4) 71 per cent of those responding expressed a need or
interest in extension classes for LPHs. Conclusions and recommendatioms
wvere not included in the etudy'»(a)

In summary, the need for study and evalustion of the curriculum
of schools of practical nursing has long been recoguised. Over the
last fifteen years much has been contributed to the growth and develop-
ment of practical marsing, and to the lmprovement and expansion of
present programs of practical nurse education. There is much in the
literature and in studies of practical aursing to suppert the need for
continuous re-svaluation of practical murse education and to support
the need for a clearer definition of the role of the practical murse,



with emphasis on those functions appropriate to practical nursing.
The lack of definition of her duties makes it diffieult for the
practical murse to identify her limitations, and further complicates
the salectiom of the knowledge, understanding, skills and abilitles
roquisite to the basic practical nursing education.



CHAPTER III

DESIGN OF THE STUDY
Ergcedure

The choiee of the school of practical nursing for the study wes
based on three, arbitrarily selected detaile, The school chosen wass
(1) to be fully accredited by the Oregon State Board of Nursing;

(2) to have a program in existence for at least ten yearsj (3) to have
graduated at 10451’. three hundred students.

The only school of practical nursing in Oregon fulfilling these
detells wae The Portland School of Practical Kursing. The school was
developed in 1949 under the auspices of the State Department of
Vocational Education and the Portland Public School District. In the
past ten years over 391 have graduated from the school. The history
of the school has not been recorded, but The Oregop Murge, the official
publication of the Oregom Nurses Aissocistion, sontains information om
the background and development of the school in bulletins dating back
to 1949.(25)  Under the original name, The Portland Vocational Course
for Practical Nurses, the program was firet initiated as a nime-month
course} approximately three months were sllotted to theory and six
months o cliniesl experience.(?5) The first year thirteen students
were graduatud.(25) In 1950, a twelve-month course wes developed and
the school has expended to consist of three divisions: {1) High School
Divieion, (2) Day Division, (3) Evening Division.(30)

Courses studied in the classroom are: (1) "Nursing Care of the
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Patient,® (2) "The Practical Nurse as an Individual,® (3) "Normal
Structure and Function of the Body," (4) "First Aid and Disaster
Nursing," (5) "Common Drugs and their Administration,” (6) "Foods and
Nutrition,” (7) "Care of Mother and Nawborn," and (8) "Madical and
Surglcal Diseases." (30 Experiences in gix selected hospltals in
Portland include: (1) care of patients with medicsl and surgiocal
conditions, (2) care of mew mothers and bables, and (3) care of sick
children. (30)

The length of the program in each division varies, but is
approximately one year for the Day Division, thirteen months for the
High School Divisicn, and sixteen months for the Evening Division.(30)

The faculty at present consists of four professiomal nurses who
ere qualified nmurse educators. The sige of the enrollment has grown
from thirteen gradusted in 1949, to wer seventy-five gradusted in
1959, The graduates are eligible for licensing in Oregon upon succese-
fully passing the licensing examination given by the Oregon State Board
of Huruing.(m)

The purpose of this study was %o follow-up those graduates of
PSPH from September 1949 to September 1959. Specifically, ths inform-
ation sought wes: (1) the number active in practical nursing at
present; (2) the areas of their employ; (3) the expressed opinion of
those participating regarding the adequacy of their preparation for
practical nursing; and (4) the expressed opinfon of those participating
regarding the vocation of practical nursing as a vocatlon for others.
Information wase also obtalned regarding pre-training aursing background,
the variety of mursing experience since gradustion, end satlsfactione
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and dissatisfactions expressed regarding the area of present employ.

The study was limited to those graduating during the first decade
of the school's existence., In an interview with Miss Virglnis
Hildebrand, Exescutive Secretary of the Uregon State Board of Nursing,
the purpose of the study was explalned and a request made to examine
the files of graduate practical nurses. Permission was forthecomlng,
and the mames and addresses of the populatien for the study were
obtained from the files.,

In a conference with kr. George Henriksen, the director of PSPH,
the purpose of the study was explained, suggestions were requested as
to information of value to the school, and administrative clearance was
obtained to carry out the study.

The questionnaire was selected as the technique {or obtaining
date for the study. A&lthough mmoh has been said about the limitations
of the questionmaire, it was felt that its use in the study was Justi-
fied for the following reasonss

1, The individual graduate would be the besi source
for the type of factusl information desired.

2. 4 certain percentage of the graduates living in
distant ereas could be reached only by & malled
questionneire.
3. The largest nunter possible should be eontacted
in a study of this type, and this could be
accomplished most efficiently by the question~
naire method.
The questiommaire used to obtain the primary data for this study
wvas developed with the asssistance of the thesls adviser, other lustruct~
ors, thirty-four graduate sducation students, eight graduate nurse

students, and others interested in the atudy.
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Because of the disparlty in sge and educational background of the
practical nmurse graduates, the guestionnalre was constructed carefully.
Only woerds in common usage were included. A4n attempt was mede to
avoid ambigulty and to phrase questions neutrally so as not to convey
any opinion of the investigator. A preliminary questiommaire was
daveloped and pregented in a class on "Research Procedures in Education,®
to the instructor and members of the class for first ewmluation. The
questionnaire was then revised to include suggestions forthcoming in
the class and presented to the thesis adviser and eight graduate nurse
students for their evaluation. 4 secomd revision was done embodying
the suggestions of this group, and the revised questionnaire was
presented to the game group for further eveluation and suggestioms.
The third revision of the questicmnalre was completed and copies
prepared for & pllotestudy consisting of a group of four trained LPNe
not taking pert in this study since they were not graduates of PSPN.
Tabulation sheets were constructed; the completed guestionnalres from
the pilot-study were tebulated; the questiommaire was edited slightly
according to suggeations and comments of the participants in the pilet
study; the tabulation sheets were then revised as necessary. The
revisions were discussed with the thesis adviser before fimal acceptance.

The questionnaire was divided into seven mmjor areas or guestions,
with subdivisions or questions under each. These areas were entitled:
(1) personal deta; (2) pre~training nursing background; (3) variety of
muirsing experience postegraduation; (4) present job: satisfactions and
dissatisfactions; (5) preparation for on-the-job activities; (6) expressed
opinion of success as a practical nursej and (7) recommendetion of
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practical nursing to others. The participants were encouraged to add
any additional comments and information as they desired., The guestion-
naire is Included as Appendix §.

The completed questionnaire was shown to the director of PSPH for
hies approval, and his covering letter of introduction was obtained at
this time, & copy of which is included as Appsndix B.

A covering letter from the investigateor was developed, describing
the nature of the study and requesting the cocoperation and partiocl-
pation of the graduates. A& ocopy of the covering letter is Iincluded as
dpperdix G.

The covering letters and questiomnaire, plus a stamped, returi-
addresged envelope were mailed on January 25, 1960, to the 391
graduates wvhose nemes and addresses were obtained by the method previ-
ously described, Harch 1, 1960, was arbitrarily set as the slosing
date for the returns. Two bundred eight, or 53 per cent of the
graduates, returmed completed questionnaires, ITwenty-nine questionnaires
were returned unopensd and one questiommaire was returned, the recipient
deceaged simultaneous to the mailing date.

Each question was tabulated separately, and master tabulation
sheets were complled. 4ll percentages were based on 208, ths total
number of participants. The results of the tabulation follow.



Prasentation and Interuretaticn of Dala

Parsopal Data:

The information obtained fyom the files of the (Oregon State
Board of Nursing showed that 391 practical nurses had graduated in
the specified tenm-year period, 1949-1959. Of this number, twenty-
Pive feiled thelr first licensing examinatiom, and twenly were
suscessfully licensed on re-examination., Five graduates remained
unlicensed because of feilure to pass on re-examination or because
they did mot re-apply for examinstion. Twenty-four graduates had
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lepsed licenses; information was not available as to vhy their licenses

were lspsed.
The geographic distribution of the 391 graduates by states wes

obtained through the files, This distribution is shown in Table I,
with the distribution of participants in the study also included.
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GEOGRAPHIC DISTRIBUTION OF GRADUATES AND PARTICIPANTS
ACCORDING TO RESIDENCE IN 1959

B Y e S e i e A B T e L e e e B R T B e i — s e e i

28

STATE O. OF GRADUATES  NO. OF PARTICIPANTS
ALASKA 1 1
ARIZONA 2 1
GALIFORNIA 16 10
COLORADO 2 2
IDAHO 3 2
IHDIANA 1 1
MASSACHUSETTS 1 0
MICHIGAN 1 1
NEW MEXICO 1 0
NEW TORK 1 1
OHIO 2 0
OREGON 347 181
WASHIHGTON 13 8
TOTAL 91 208

Of interest is the comparison of graduates and participants

residing in Portland, to those residing in Oregon, outside of Portland,

and those residing in the 12 other states, as shown in Table 11,
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TABLE 11

COMPARISON OF GRADUATES AND PARTICIPANTS
RESIDING INs CITY OF PORTLANDy STATE OF OREGON, OUTSIDE
OF PORTLANDg 12 OTHER STATES, IN 1959

- ——— = = =
NUMBER AND PER CENT NUMBER AND PER GENT

RESIDENCE OF GRADUATES OF PARTICIPANTS _
CITY OF PORTLAND 263 or 674 128 or 61%

STATE OF OREGON,

OUTSIDE OF PORTLAND 84 or 2% 53 or 26%

12 OTHER STATES 44 or 113 27 or 13%

TOTAL 391 o 1008 208 or 100

Information as to the number of gradwates eash year was also
obtained from the files. 4 comparison of those graduated and those
participating, by year, is shoum in Table 1il.

TABLE IIT

COMPARISON OF GRADUATES AND PARTICIPANTS
ACGORDIRG TO YEBAR CF GRADUATION

HO. OF PARTICIPANTS

YiZaR HO. OF GRADUATES

1949 13 8
1950 26 14
1951 13 6
1952 22 10
1953 31 16
1954 26 15
1955 45 25
1956 40 23
1957 45 23
1958 52 31
1959 78 35
TOTAL 391 208



30

General information about the participants was obtained from
items 1, 2, 3, 4, 5, and 15, Item 1, requested the present name of
the particlpant; item 2, present mailing eddress; item 3, the date of
graduation; item 4, age et graduatiom; ltem 5, education completad
before entering PSPN; and item 15, classes, workshops, or institutes,
nursing or othervise, attended since graduation from PSFN.

The age of participents at the time of the study was obtained Ly
adding the mumber of years since graduation to the age indicated as
that at graduation. The preseut ages span & 51 year range, from
eighteen to sixty-mine. The campardson of participants by age at time
of study is shown in Figure 1, on the followlng page.
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FIGURE X
COMPARISON OF PARTICIPANTS
BY AGE AT TIME OF STUDY®
All partioipants answered item 5, inguiring as to thelr education
prior to entering PSPN. Table IV shows the amoumt of education campleted
by those pertlcipeting in the study.

*Pour perticipents did not answer this itemj only 204 participants
are vepresented in the Figure.
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TABLE IV

AMOUNT OF EDUCATION COMPLETED BY PARTICIPANTS
PRIOCR TO ENTERING PORTLAND SCHOOL OF FRACTICAL NURSING

EDUCATION COMPLETED HO. OF PARTICIPANTS

ELEMENTARY SCHOOL
8th Grade {or less)

B

HIGH SCHOOL
9th Grade
10th Grade
1lth Grade
12th Grade 1

COLLERE
let Year
2rd Year

=68

wobe

GRADUATE SCHOOL
Master'e Degree

TOTAL 208

ot

&pplicants who have not complated high school are required to
pass the General Education Development Test, coumonly called by the
initials GED, to be eligible for admission to the school.

In addition to the education designated in Table IV, the partici-
pants listed a wide range of educatiomel endeavor. TIwo participants
had completed college in Eurcpe; 3 had studied professiomal nursing,
but had not campleted the course of study; 7 had attended business
college; 5 had attended normal school from one to three years, but had
not completed the course of atudys 1 was graduated from Portland Folice
Sehool; 1 was graduated from Portland School of Massage; 1 had attended
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finlshing school in Englandy 1 had studied at Burroughs Banking
School; and, 3 had taken classes at colleges in the commumity of
residence,

In response to item 15, fifty, or 24 per eent responded that they
had attended workshops, institutes or courses of study, nursing or
otherwise, since graduation; ome hundred forty-eight, or 71 per cent
of the participante answered that they had not; and tem, or 14 per cent
of the partieipants did not answer the item. Twenty«five of those
participants responding in the affirmative llsted two or more courses,
workshops or institutes attended.

The aresas of study were classified under the following categories:

1. In-pervice education courses were listed by 11 participants.
Toplca mentioned were:

a, Medications: drugs and adminlstration

b. Advanced nursing treatments, procedures and ward
management

¢+ Charge nurse dutles and responsibilities
de. 2Pasychology of nursing

2+ Posl~graduate™ nursing classes offered thwrough the Department
of Adult and Vocatiomal Bducation ineluded:

&. Cardio-vasculsr nmursing taken by 7 partieisants
b., Poste=operative mursing taken by 1l particinants
ce Isolation teshnique taken by 1l participantas

ds Orthopedic nursing taken by 12 participants

% The expression poste-gradusie as used here refers to courses taken
followlng graduatien from POPH and 18 not ilutended to lmply gredvate
level study.
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Mental health and psychiatrie nursing teken by
13 participants

Workshops and institutes listed weres

Qe

be

Workshops and institutes in practical mursing
attended by 7 participants

Workshop and institute for hosplital housekeepers
attended by 1 participant

Red Cross Classes listed were:

S
be

Do

First ald teken by 5 participants
Care of mother and newborn taken by 7 participants
Home mursing takem by 10 participants

Night classes through public school systems includeds

Qe
b

Ce

Wood garving taken by 1 participant
Paychology taken by 1 participant
Sewing taken by 3 participants

Correspondence courses® listed were:

Qe
b

Co

Flying
ERG teshnology
8MR technology

College classes® listed wers:

8o
b
Coe
de
Ge

Lo

Hsalth

Musle

Laboratory technology
Histoleogy technology

dnatomy and physialegy

Medical and surglcal nursing**

%* Jtema ln this category were listed by one participant.
#%® Classes in practieal pursing offered through a college.

34



Ee
he
i.

Je

ke

Advanoed procedures in practical mursing™*
Theclogy
Political science

One and one-half years study toward a degree in
Elementary sducation

Two and one-half years study toward a degree in
Elemsntary Education

8. Misvellaneous studies® listed included:

ae
be
Co
de
o.
£.
Te
he
i.
I8
ke

I-pay technology
Secretary course
Cosmetology at a school of beauty
TWCA classes

Music classes

Bible atudy
Portrait drawving
Coramios

8ign language

Crafts

Parlismentary lawhes

# JItems in this category were listed by ome participant.

%% (lasses in practical nursing offered through a collegs.

#&% Parlismentary law listed by three pariicipanis.
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Ere-Iralning Nureing Backeround:

Information regarding pre-~training nursing background vas
obtained in items 6 and 7. In response to item 6, regarding work
in a hospital before entering FSFN, seventy-nine, or 38 per cent of
the participants replied that they hed pree~training hospltal experi-
encs} one hundred twenty-nine, or 62 per cent of the participants
replied that they had not. Table V, below, lists the types of jobs
and number of participants mentioning them.

TABLE V

PRE~-TRAINING HOSPITAL JOBS
AND THE WUMBER OF PARTICIPANTS LISTING BACH

o= ————— - =z

TYPE OF JOB NO. O?-PARTIEPAKTS
cenmi Supply worker : 8
Operating room attendant 1
FPhysiotherapist 1
Cembina"t.ion maideaide 3
Hald, sewing room or housekeeping

department worker 6
Diet kitehen vorker 10
Murses' atde or untreined

practical nurse - . | 5%
TOTAL , 9

Information regarding pre-nursing experience other than in a
hospital was obtained fyom item 7. In response to the item sixty=one,
or 29 per cent of the particlpants answered that they had pre-nursing
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exporience cther than in a hospitalsy one hundred forty-seven, or
TL per cent of the participants answered that they had not.

Of those responding in the affirmative, 19 had worked in nursing
homes as aldes or untrained practloal murses, All nineteen had been
rasponsible for general patisnt care; 12 gave medications; one relieved
the RN on days off, and cne acted as supervisor with a doctor on eall
aroundwthe-clock,

Thirty-seven worked as untrained precticsl nurses in patients!
homes; four worked as untrained practical nurses doing Private Duty
Rursing in hospitalsj one took patients in her own home; one worked as
an untrained practical nurse in the infirmary of & baby home; and,
thres vorked aes doctors' office assistants.

Yarieiy of Hureing Experienge Post-Graduations

Information about nursing experience since graduation wes obtained
from items 8, 9, 11, 12, and 13, In answer to item 8: "Have you worked
as a Practical Nurse since gredustion?® two hundred, or 96 per cent of
the participants ansvered "yes;" eight, or 4 per cent of the particl-
panta answered "no."

The eight answering "no" gave three reasons for not working since
graduation: (1) Four steted that raising a family was their full-time
jobs (2) Une stated that she had entered another field of hospitel work,
housekeeping; (3) Two stated that their husbands did not want them to
work., OUne participant did not supply the reason.

Of the two hundred who have pursued carsers in practieal mursing,
one hundred twenty-one, or 6L per cent of the partieipants, have worked
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fulletime since graduation; fifteen, or 7 per cent have worked parte
time continuously sinee graduatiem; sixty-four, or 32 per cent have
worked intermittently me perscnel health and family needs allow,.

Reasons glvem for working parie=tims or intermittently weres
(1) Living in & commmity which hed no neighboring hospital;
(2) Femily needs; (3) Children's illnesses and needs; (4) Pregnancy
(5) Attending college. »

Table VI, on the following page, shows the mumber of years
participants have worked since graduation.
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TABLE VI
DISTRIBUTION OF PARTICIPANTS

BY YEARS OF RURSING
SINGE GRADUATXON

NO. OF YEARS NO. OF PARTICIPANTS
less than 1 year 38
1l A
R 32
3 13
4 19
5 19
6 12
7 1
8 7
9 é
10 12
TOTAL 200%

Item 10, requested the participante to list all jobs, nursing
and other, held since graduation. Only fifiy partlcipants answered
the item and 25 did not give sulfficlenily complete answers to bLe
meeningful. Of interest is that only nine participants answering the
item listed jobs held in other than some ares of nursing. Jobs listed
were: (1) PBX operatory (2) Assistant to a college professor; (3)
Motor olerk in a trucklng office; (4) Housekeeper in employer's homej
(5) Blementary School Teacher im public schoolsj (6) Dey Camp Director,
Camp Fire Girlsj (7) “wmer and operator of bakery; (3) lanager of a
trailer court; (9) Histology Technlsian.

®* Thias item does not total 208, since elght participants have not
worked since graduation.
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In response to item 11, regarding employment in hospitals;
one hundred ninety~one, or 92 per cenmt of the participants, have been
employed in hospitals at various times since graduation; sixteen, or
7 per cent have notj and ome participant did not answer the item.
Included in this item was & check-list of Nursing Service Areas with
space provided to comment on the approximate length of time worked in
the areas checked. Savantybﬁvé of those answering the ltem did mot
include the length of time spent in the ares checked. Table VII,
lists the nursing service sreas checked by 191 participants and the
number of times each area was checked. Ninety-two participants
checked more than one area, Forty-sight participants added that
they ®"fleoated," covering every area at one time or another.



TABLE VII

RESPONSES OF 191 PARTICIPANTS REGARDING
ARBAS OF SERVICE IN HOSPITALS SINCE GRADUATION

e T —

NURSING SERVICE AREAS NO. OF TIMES CHEGKED
EYS DEPARTMINT 1
CLINIGS 2
ELECTROCARDICGRAPH DEPARTMENT 2
SURGICAL WARDS | 3
ISOLATION DEPARTMENT 6
- ORTHOPEDIC FLOCR 6
FORMULA ROOM 7
PSYCHIATRY 8
FUBERCULOSIS 8
EMERGENCY DEPARTMENT 9
CENTRAL SUPPLY 10
LABOR & DELIVERY 10
OPERATING ROOM 13
RECOVERY ROOM 13
POST PARTUM 18
PEDIATRIGS 19
MEDICINE NURSE 21
TREATMENT NURSE 34
MEDICAL WARDS 43
COMBINED MEDICAL-SURGICAL WARDS 118
TOTAL 3738

% Ninety-two participants checked more than one area, resulting in a
total of 373 responses.



In response to item 12, regarding Private Duty Nursing, forty,
or 19 per cent of the particlpants, stated they have dome private
duty nursing et various times since graduation; one hundred sixty-
four, or 79 per cent have not; and four, or 2 per cent, did not
answey the item. Of the forty who have done private di\ty nursing
eight work only in hospltals, sixteen work only in patients® homsas,
and sixteen work in both hospltals and patients' homes. The kind
of cases listed as most often taken showed no apparent or consistent
pattern, Ceses most frequently mentioned weres (1) Cardiac patients
listed by teny (2) Post-operstive surzical patients listed by twelve;
(3) Terminal cancer patisnts listed by ninej (4) Senile patients and
psychiatric cases , listed by eight.

~ The number of ysars the forty pertisipants have dqne private
duty nursing is shown below in Table VIII.

TABLE VIIX
LENGTH OF IIME AND RUMBER OF PARTICIFANIS

EMPLOYED AS PRIVATE DUTY PRACTICAL NURSES
SLECE GHADUATICN

NO, OF YEARS RO. OF PARTICIPANTS
Less than 1 year 1
1 8
2 5
3 ]
4 iy
5 1
6 -
7 -
g -
9 -
10 1
Intermittent 14
PUIAL 40
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Ttem 13, concermed the mumber of participants who have worked
in nursing homee. Twenty-four, or 11 per cent of the participants
stated they have worked in nursing homes; ome hundved eighty, or 87
per cent, have not; and four, or 2 per cent did not answer the item.

411 twenty-four participants who have worked in mursing homes
stated that at ome tims or other thelr duties have ineluded giving
medications, doing treatments, charting, general patient cars, meid's
work, and whetewver tasks that needed to be dene. With regard to
patients, the 2/ participants stated that they have had every kind of
patient in nursing homes, and eighteen of the partieipents mentioned
diebotics, ocardimes, and senile patiente as the most frequent cases
they have enccuntered.

The bed capacity of the nursing homes in which the 24 partieipants
"bhave worked ranged from three to one hundred £ifty beds. Five par-
ticipants listed the capaclity at from 3 to 20 bedaj seven listed the
capacity from 20 to 30 beds, six lipted the eapmaeity firom 30 to 50
beds) and six listed the ocapacity at 50, 57, 62, 70, 80, and 150 beds

regpectively.

Pregent Jobs

Information about present jJob and expressions of satisfaction and
dissatisfaction with 1%, wae obtalned from item li. Fifty-seven, or
27 per cent of the participants were wnemployed at the time the study
vas conducted; one hundred fifty-cme, or 73 per cont were employed,
The job-listings were bwoken into five categories: (1) Hospital
nursing, listed by ome hundred thirty, or 62 per cent of the participantss



(2) Nursing Homes, listed by four, or 2 per cent of the participants;
{(3) Private Duty Nursing, listed by two, or 1 per cent of the
participants; (4) Misecellaneous nursing and ‘related-to~nursing!
jobe, listed by nine, or 5 per cent of the participantss (5) Not
working in practical nursing, listed by six, or 3 per cent of the
participants., Table IX, shows the areas of present employment and
the number of partieipants listing tham.

bdy



TABLE IX

PRESENT AREAS OF EMPLOTMENT LISTED BY 151 PARTICIPANTS
AND THE DISTRIBUTION OF PARTICIPANTS IN EACH AREA

AREA OF EMPLOYMENT HO, OF PARTICIPANTS

HOSPITALS s
Charge Nurse (11~7) _
Charge Nurse (3~11): Central Supply
Resovery Room Nurse
Emergency Room Hurse
Treatmsnt Nurse
Pediatric Nurse
Isolation Ward Nurse
Central Supply Nurse
Psychiatric Nurse
Opereting Room Nurse
Ubstetric Nurse (sll arems)

Float Nurse
General Duty Nurse (all ehifts)

HUR=ING HOMES:
General Dubly Hurse
Apsistant Supervisor, Home for Aged
Charge Nurse

PRIVATE DUTY FURSTIG
Hospitals & Patiente' Homes

W DRND ~J W A W PO DD B e

i
B b >

»

Admitting Clerk in Hospital
Industrial Clinic Nurse
Gall-lurse for Hospital & Nursing Homes
Hospital Ward Clerk
Office Adsslistant for M.D,

et s

SNTHG TH
PBX Opersator

Attendant for Handieapped Children

Field Director, Camp Fire Girls

Elementary Sehool Teacher

Histology Technleien

Owmer & Operator of Bakery

Job ot b foud foud

TOTAL 151

S ——— -}
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0Of the ome hundred fifty-one employed participants, six are not
employed as practlcal nurses. This places the participants employed
in practical nursing at present at a total of oms hundred forty-five,
or 70 per cent.

In response to the open—snd guestions "What factors do you
specially like about your present job?" one hundred forty-five, or
&9 per cent of the participante replled.

The following statements, quoted verbatim with no attempt at
editing, are a representative sampling of the one hundrsd foriy-five
responses to the ltems

Good experience and an opportunity to learn all phases
of nursing.

The opportunity to help the 1ll. The personal interest
attltude of the hoespital toward 1ts patienta, The
personel with whom I work.

I like the sincere desire for good nursing care on the
part of my co-workers, I like being able to see what
you've accomplished by our patients getilng well. It

is a challenge., I liks the respect given us for our

time et efforits by our patients, their famlly et doctors.

I like the variety in my work. 1 have some bedslde
mirsing. I do treatments~-TPR's and Blood Pressures
daily. Care for critieally illi patienits and do unusual and
unexpected things that coms up + o + I like the charting
and I am especially proud of the confidence the patienis
have in me. ‘

(This participant is employed in a nursing home.)

1 enjoy working with all the different kinds of patlents,
and by floating I get to know overyone patients and
Nursges, and 1 alsc get much wider expsrience in Hureing
care than if I were stable.

We are allowed to do so mmech more than in some hospitale
we book training in.



I h‘m fﬁw th‘t th. ?OMI lhm, fw m Llptﬁﬁ’
affords much more opportunity to exersize our nursing
ability and gives opportunity for more and varied
nursing experience.

The chance to learn more. We get some real interest~
ing cases.

We are parmitted to do Treatments, pass Medioines
and also being able to help the Doctors with Treatments and
Teata. We also have charge of a floor when working p.m.

I like it best because it lets me utilize all the
branches of training that I have received. It is
like an extension course. Something new can be
learned each day,.

(Hospital, float nurse.)

The responsibility given me. The type of patients.
The nursing procedures I am allowed to do« The fact
L.P.N.'s are treated as "nurses” and given the respect
and consideration due. (Hospital nurse.)

My job offers a challenge, Everyons vorks in a team
realising each of us contributes to the sucoess or
failure in our efforts to help people %o be ahle to
live a more productive lifs, also to utilize resources
to the best adwvantage.

Complete care of patients during night.

Working with people--steady employment~-perasonal

satisfaotion-—~choice of hours.

4dnother question "What feeotors do you specially dislike about
your present job?" vas also included in item 1i. The following,
quoted verbatim, are a representative sampling of the one humdred
forty-five responses obtained:

Have been fortumate in being sble to work in

relatively well staffed hospitals, but a general

eriticism of the work would be that the average

patient load 1s so out of proportion to the number

of pald employees that it is almost impossible to

give the kind of nursing care we were trained to
think the patient should expect.



Wages below most other jobs.

Lack of sufficientiralned personnel. Too much
1lifting without help. Equipment sometimes
outmoded and needing repair,

Hoptly the rotation of shifta,

The faot that we are slways considered 'gltepdante.’!
When attendants are absent the practical is always
next in line. We are willing, but we still feel we
should be recognized. g Are not.

I dislike 1t most because of the inability to
follow an interesting case to its close.
(Float murse.)

The attitude of the R.N, Nurses. In this Hospital,
the average R.H. resents us on the faot we can do
things, but they will not let us, inatead, they try
to make it very difficult for all of us. The Chief
Nurse will take the R.N.s word for many things
before talfeix:g ours., This has been found with all
the L.P.N's,

The only complaint that I have is that we are
sometimes 8o busy we are nobt able to give our
patients the proper care, but that can not be
corrected as I can see, because there are times
vhen we aren't busy, so help can not be keep on
the payrell, Just for the portion of time vhen we
are rushed.

Hone, I love my job.

That we are not allowed to give more treatments
and procedures to pt. (like irrigated catheters,
change dreasings, help Dr. with procedures).

Caring for pts. who are terminal end feeling so
helpless about doing anything to help them.

The versatility expected of an L.P.N. reduces her
efficlency when she is transferred from a floor
each day, and has no opportunity to acquaint herself
with the patients. In this situation she may be
asked to take charge and glve medications or next
day do aide work.

The improper set up for isolated patients. Small
rooms, no roam to work in, which makes work doubly
hard .
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Yo pay differential given for this special nursing
with considered nurses health hazard. (Isolation
m.) ‘
The shortege of needed linen and the way it s

handled. If the minutes wasted in rumming after
linen were added wp throughout the hospital, many

nurse-pt. hours could be saved.
Erevaratiop for 'Ou-the-Job' detivities:

Information as to courses or phases of the program in practical
nursing that helped most and/cr least on the job, and those activities
for vhich the partlcipants felt unprepared after graduation, was
obtained from iteme 16, 17, and 18,

In response to item 16, *What courses or phages of the program
that you had in PSPN helped you most on your job?"™ one hundred eightyw
thres, or 88 per cent of the participants replied. lost participants
mentioned two or more items.

Bighty-two, or 39 per cent of the participants commented that
all courses and phases of the program had helped om jobs. One hundred
thirty~two, or 63 per cent of the participants listed elinical experis
ence as the phase of the program that helped most on jobs after
graduation. Sixty-two of this number oited specific hospitalas
(1) Multnomah hospitel mentioned by twenty-cme participants; (2) Provi-
dence hospital mentioned by fifteen participants; (3) Wilecox hospital
{obstetric rotation) mentioned by sixteen participants; (4) Doermbecher
hospital (pediatric rotation) mentioned by ten participants.

Courses that had been helpful were:s "Anatemy & Physiology,"
mentioned by twenty-three participants (11%); "Medical & Surgical
Dissases," mentioned by thirty participants (15%); "Ethics,” mentioned



by twenty-eight (13%); end "Proceduree," mentioned by fourteen (7%).

Eight participants answered that it was the confidence gained
through the program that helped most on jobsy eighteen answered that
the attitude taught regarding understanding and accepting patients
was the thing that helped most on jobs.

Those participants listing a epecial area such as Pedlatrics,
Labor & Delivery, Nursery, and Post Partum, commented that this wese
most helpful since it was the area in which they had specialised
sither by preferencs or circumstance.

The following statements, quoted verbatim with no attempt at
editing, are a representative sampling of cooments made:

The class room experience was very helpful--Thanks to
a fine instructor--as was the clinical training.

The professionsl ethics both toward the Hospital and
the patients. &lso how to properly turn and mske a
patient comfortable and what not to do.

My training on 2 N at county in caring for the dirty
surgery cases. I feel all should put time on that
floor.

411 of it wae most useful.

The entire course has been of wonderful value o me

the nurse-patient relationship is looked upon in an

altogether manner, the study of the body systems and
their function in the body has been of much help im

my particular work.

All gave me a wonderful understanding and background—-
shifts in experience on rotation was hard at the time
btut certainly prepared me for many changes ia routine.

The clinical phase. I think it would help if there
was an instructor in each hospitel whose scle lnterest
was the training of the student practical. The
regular nurses try but have too many other dutles.

If an RN were not awvailable some of the graduate
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practicals could take a special course and ba

responaible for the students under the leadership

of the instruetor who checks the students weekly.

They could be picked on recommendation of the

&ugohmﬁ:gsﬁﬁ c?,a;‘;g g:trifea of the hospitals along

The course or training in isolation procedure that

we had at Doernbescher has helped me a great deal,

In response to item 17, "What courses or phases of the program
that you had in PSPN helped you least on your jobs?" cme hundred
slxty-one, or 77 per sent of the participants replied; one hundred two,
or 49 per cent mentioned courses or phases of the program that helped
lesst on Jobs; fifty-two, or 28 per cent of ths participants reiterated
~ that all of the program helped on jobs, and that they wor-o‘ not avars of
anything that was least~helpful.

Of the one hundred two participants who listed courses or phases
of the program that wers least helpful to them the following wers
menticned: (1) Diet, nutritlom and meal planning were mentioned by
forty-five, or 22 per cent of the participants; {2) Lack of supervision

on clinical rotations was mentioned by thirty, or 14 ‘per cont of the
participants (the thirty participents were distributed through the
ten-year pericd of graduates); (3) Home mursing was mentioned by ten,
or 5 per cent of the participants; _(4) First Aid was mentiomed by ten,
or 5 per cent of the participantss (5) Administration of medications
was mentioned by seven, or 3 per cent of the participants (all seven
commented that this was because they were not allowed to give medi-
cations where they worked). Miscellaneous comments made by the

one hundred sixty-one respondents t¢ this item are guoted verbatim



with no attempt at editings

I think I've used all the knowledge I gained in
one way or other,

The surgery course didn'%t sesm thoroughly emough
involved in dressinge and dressing changes according
to wound and drainage problems, also the sterile
cars invelved,

I could not pin point any partioular thing even
though I find organization and procedures different
than I was trained.

Wish we had more First Ald.

" Del. Rme—didn't do anything but watch, Mental
health, it seemed so poorly given that it was,
in my opinlon, a total waste of time,

Nutritionweplease push more emphages on appearance.
I feel our worst downfall is not enough emphazes on
personal appearance, it degrades our school,

lot enough opport. to practice things learned.

All of it was needed and I feel I could of used
é mo., more training.

Lack of sterile technig—-proper charting.

The nursery portion of affiliation with Wileox
could have been learned in less time than allotted.

Hot sufficient supervision while training in hespitals.
Course on C. of Portland and its control of sewage.

Since the Practical Nurse probebly spends most time
at the patients bedside possibly more time could

have been spent on meeting the emotionmal nseds
through conversation—-—suggesting spare time hobbys
and rehabilitation. Since so much is heard concerning
the need for nurses in mental hospitals could this be
an area for which we need more training and c¢linical
experience?

The home nursing procedures and some ireatments such
a8 hot & cold eompresses, wvarious baths, bedmaking, etec.
seemed overemphasiszed compered to the shord time our
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class spent on drugs and aseptic technlcs.

Probably the mutrition course--all we use ia
recognition of types of diet used.

Table decorating, choosing of toys for ghildren,

I think these were & waste of time that eounld have

been used profitably learning medication, first aid,

surgery procedures and other things.

In response to item 18, "In your jobs bave you been asked to
perform nursing activitlies for which you felt unprepared?" and
"If yes, what activities wers they?" ome hundred thirteen, or
54 per cent of the partielpents answered yes; eighty-one or 38 per
sent answered noj and fourteen, or 8 per cent did not reply.

Table X shows the activities or areas liasted by the participants
as those in which they felt unprepared and the number of responses

listed by 113 participante.



TABLE X

RESPOHSF.E OF 113 PARTICIPANTS REGARDING AREAS (R ACTIVITIES
IN WHICH THEY FELT UNPREPARED AFTER GRADUATION

ACTIVITIES OR AREAS - KO, OF R&POW

Colostomy care 7
Care of critically 111 8
Aesisting doctors 11
Emargency care 12
h-aéheoatw care 12
Suetioning patients 7
Catheterisation 18
Oxygen therapy 22
Dressings 22
Special treatments 38
Medicationss Drugs & Administration 48
Isolation & Sterile technique o7
TOTAL B 312¢

4 representative sampling, quoted verbatim with no attempt at
editing, of those enswering "yes" on this item included:

Pogt~operative care the 'what' and 'whyfor'! of the
many drainage tubes on some pt's and how %0 handle
them, Irrigations, packs, practice in sterile
dregsings.

Giving medication, using and giving treatments with
heat apparatus.

% Ninety-five respomdents mentioned two or more activities or arsas,

¥



Asslsting Dr's ot bedsides--! emergency'gw
when case was of emergensy type.

Our clase had only a slight ascquaintance with
oxygen tanks, tents, a.s.fs They still scare mes,
On occasion I have been asked to read to a Dr. a
pt's laboratory sheet. I felt as green as the
paper the records were printed on looked,

Setting up and D.,C, of IV's~~asuctioning patients.

In applylng sterile packs} knowing how to run the
different machines Gomeo ote., alevairse, crowp
tents, oxygen tanks, in orthopedics the nursing
and positioning. In knowing about the bagle
medicines & what they are for, symptoms and
reaotions etc.

Unprepared, but not afrald tc learn under head
nurses, By the ggfd of our course I'd devaloped
& cautious confidence.

Coping with mentally distuwrbed patients.
Specialing.

Heed a lomger course.

Care of a patient with levophed involved, care of
new prostetectomy with con't irrigation, also indi-

vidual cath. irrigation, more on sterile procedures
as far as sterile care is concerned.

Responges of those checking "no® were few, Ths comments are

quoted verbatim belows

No, but I feel that mugh move siress and training

should be givea in Isclation. Have seen too much

carelessness around 'Staph' infectlons, & aot omly
with the students.

As technicians we are alvays working with a graduate
mrse or Dr. and anything we sre not sure about they
are alwvaye ready to help us with.

I have been asked to do things which I had never
done before but this was to be expected so I really
did not feel umprepared for them.



Because the flooyr where I worked always instructed
us in any new activity that we were asked to perform.

In response to item 19, "Do you feel your cowrse in Practical
Nursing, school and hoepital affiliation, prepared you to do good
practical nursing?" one hundred ninely, or 92 per cent of the
participants answered “yss;" seven, or 3 per cent, answered “no;"
four, or 2 per cent, anawered "yes and noj" and ssven, or 3 per cent
did not answer the iten.

A representative sampling of the comments made by those who
responded in the affirmative, quoted verbatim with no attempt at
editing, follows below:

I fesl I learned my lessons fairly well & have been
able to adjust to hogpital routine. I believe I know
ny limitations as an L.P.H. & am able to work without
taking more.

After working es an aide for three months, I realised
that the textbook studies and hospital affiliations
helped me to understand my job better.

Because it taught me the basic prineiples of goed
nureing and gave me a background of anatomy and
physiology, of which I had prastically no knowledge
vhatever. ‘

It was long enough, thorough enough, basic 'on the
scene! practice ete. I feel that experience now
and reviewlng & kesping up by current reading will
kesp me 'fresh.!

If I could, I would take the course again. 1
enjoyed it and I felt the teachers comcera for me
during the course. I feel it has prepared me to
do good practical mursing as far as I am allowed
to do.

iet me lmow I wae doing the right thing at ths right
time, Gave me more confidemecs in myself.

56



I do think the course 1s very good on the whole,
as far as training is concerned. However, the
ultimate of the individual might depend on the
persons ability to adapt to the place of work and
the psople to work with,

Our instructors were excellent & pald particular
attention to detalls. I think we were taught to
fael a responsibility for the patient while in
o cCAlG.

A good foundation in maresing arts and ethies with
an understanding of anatemy. I was able to do a
good job of patient care and ready to learn new
procedures as opportunity was presented.

Yos, although I do feel that more medicel rotation

could have been helpful & more actual sterile dutles.

It gave me baslc knowledge in & variety of fields
that has helped me understand the total services
and function of the hospital I work in.

Yes, because ve received good training for bedside
mursing and had the opportunity to learn varied
duties through a well balanced program.

I am capable of doing what we set oul to do and
can take responsibility on the floor with a RN
to report to of anything wnusual.

I didn't know anything about nursing at all. The
course taught me how to feel coampassion for my
follow man and how to use the little knowledge

I have to ease some of the suffering in this world.

Yes, except for the lack of medication training.
I feel the course falled ue completely in this
regspect. We dld not even learn the effects of
different medicatlions et what side effects to
wateh for.

Because it gave me confidence to do good nursing
and to work as a team with others inm any situstiom.
It is daily challenge & very gratifying.

We had good instructors who drilled us on the fact
that & job no matter how mmall it seems is fully
worth doing well.,
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A representative sampling of those answering in the negative
quoted verbatim, included:

Incomplete for nmursing profession in smell
comminities, where smergemcy often ocours.

I could not use what I had learned in school.
I eould not put it in practice-—only - giving
be. baths and mm units.

The length of the course 1s insufficient to
allow for adegquate training in all flelds nec.

The hospitels should allow students to do more.
I did not learn encugh.

Need more on medicationa,

Unly two of the participants answering "yes and no," commented
on the item. These two conments, quoted verbatim, weres

1 feel Af we had been taught one basic technique

and could have prasticed it durlag our clinicsal

period we would hawve been betiter able to vary owr

techniques for difference hospitals later on.

The training was good, for what there was of it,

as far ae I am concerned the training was limited,

and no training of this sort should be limited.

A nurse is worth her weight in gold if hey training

has been free of limdtation, limitation that iz in
subject matter pertaining to the arts of Nursing.

Expressed Ooinlop of Suggess sg & Lractlcal lurses

In response to item 20, "Do you feel you have been successful
as e Practical Hurse?" one hundred eighty-seven, or 90 per ceat of
the pnrticipﬁn“as , ensvered "yes;" ssven, or 3 per cent, answered
"yeg and nos® four, or 2 per cent, answered "noj" and ten, or 5 per
cent, did not answer the item.
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A repreasentative sampling of those participante answering "yes®
to the item, as quoted verbatim with no attempt at editing, follows:

When patients tell me I have given them good care.
Ard ny conclence telle me so then it is gratifying.
But please could we not get more refresher coursea?
And especially one in the basic medicine., It wounld
help our work mich more » s «+ «

I have had reports from variocus people that my
supervisor and head murses are satisfied with me,
Patienis and personel seem to like me. I get along
with all. 1 onjoy my work.

For one thing, I bave boen at "I" hospital for

8 years. For snother, I do hope, I have been able
to apply what I was taught, bring a little comfort,
a little cheer, help in a mmall way to the return
of pte to normal life by knowing how.

Have been working at this Hogpitel since graduation
and have been entrusted with the care of any patient.

Comments from patients and members of the nursing
staff, also amuel ratings as disoussed with head
nurse. By baving @ high standerd presented in clase
I have something to compare my own performance toe.

It has been for only such 2 short time but I would
like to feel thet I hawve been suecessful. My
associates campliment me and I feel within myself
that I am successful.

Because I feel that I could work in any hospital
due to our rotating. Also it hes given me a good
backgromd in general nursing and home care.

It has brought me much persomal satisfaction as
well as a means of earning my living, and the
hoepital where I work seeme pleased with my services.

Becguse I enjoy nureing., I have had no difficulty
in goetting work or remaining in the hospital‘s

employ.

Probably the greatest contributing factor is that

I like nursing so muchj therefore have alwaye striven
to improve my work and increase my knowledge of
nursing.



Because of this training, it is possible for me to
£111 a job, where it is greatly needed, and onable
me to make a living dolng somathing for other that
devives a satisfaction.

My head nmurse assigned me %o the critical patients
et felt like I was qualified to do some things I
did not feel quelified for. Also the supervisors
et heed nurse at times asked me to teach new aides.

I have & am trying and have had a few real pleasing
successes. My biggest challenge is o ralse the
depressed adult to mew hope and interest in the
future,

I have learned a great deal on the job. Pts used
to tell me I was better than & lot of the R.N.'s
I did the best of my knowlsdge to make the pt.
Bﬂmfbrmblao

I have gained the satisfaetion I sought out of
nursing and I believe the patients have felt the
transaction of my enjoyment in helping others.

Because I have been given more and more responsi-
bility om my floor and have been chosen for charge
nurse training and have been permitted to give
medicationa, I have also been left in charge of
the floor on several occasions. I am frequently
team leader, which is ususlly an R.N,'s
responsibility.

Three of the participants answering "yes and no," included
comment as followes

Most of the time I did, but there were times when
I felt that I was not doing all I could due to
lack of adeguate help in the hospital, thus
requiring the employees %o do more than should in
order to do a good job. I trded to do my best
whenever possible.

Haven't been working at it long emough to really

know, since I took the course I've gotien married
and have a baby, and & lot of things I had during
the practical nursing course sure have helped me

take care of him.



&t the time I entered and was graduated, Practical

Nursing was yet to feel its way, uncertainty, lack

of interest, poor pay, little recognition, wncertaln

training, loss of publie understanding, all this went

into helping me decide upon another profession.

Practical Nursing is a very fine profesazion, but

certain things are not keeping young nurses.

Of the four participants answering "no," only three commented.
Their remarks are quoted verbatims

I feel thet it takes years of experlence to bs a
'succeseful' practlsal nurse.

Because I have not had the opportunity to do othar
than aid duties—-~because I had not had encugh
treining I miseed out on 2 good Joba.

I think any person serving the capaclity of & nurse
should be able to give o patient medicine especially
if she is a licensed Practical Burse, I do not

consider myself successful without the permission
to do eo.

Becommendation of Practical Nursing to Otheps:

The final guestion asked of the participants, item 21, was:
"Would you recommend Practical FNursing to gthers? Why?" In response
to the item, two hundred, or 96 per cent of the participants, answered
"yess" two, or 1 per cent, answered "yes and no;* four, or 2 per ocent,
answered "noj" and three, or 1 per cent, did not answer the item.

Of the four participants answering "no," one did not make any
comment; one comment was incomplete and meaningless as such., The
renaining comments weret

Better ways to make a living.

It is too much of a hard Job. Too much of & rush,

Moat of the time not snough help. When one gets a
breathing spsll she is sent somewhere else to £ill im.



Two participants ansvered "yes and n0," ut one did not inelude
a ocomment. The remeining comment, quoted verbatim, was:

Young girls with a keen mind I would advise to take
professionel nursing (as I wanted to do when young).
Por older women with a fair eduecation, I would
recommend practlical mrsing, .

Of the two hurdred participants enswering "yes," to the item,
eighteen did not make any comment. A representative sampling of the
one hundred eighty-two comments, quoted verbatim with no attempt at
editing, followst

The cost is minimal, and it prepares one in helping
other & since I have graduated I find the doctoers
orefer s good practical to help with speelal
procedures, when they know yow are good.

It is a profession to be proud of, always work, for
an older person much satisfaction. 411 in all X
highly recommend the training for any person inter-
ected at all in tending the sick.

I would recommend it to anyone over the age limit
of RN training. I would net recommend to a younger
person, a8 I believe they would have better future
if they went into RN training.

It is wvalueble training for the women who aren't
able to go into professional nursing. It provides
a decent livelihood for women who must help provide
the income for the family. The opportunity of just
being among other people helping ln some way gives
strength and courage to others often seeing someone
who is just a little bit worse off than you and yet
they are trying to go on.

Even though they do not intend to use it in an
income way, it is a great help in the home or to
the friends they have who need their help.

I think there are a lot of women et men who would
enjoy caring for alck, Af they had a little
training.
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If it were made more practical by showing the
students in the claasrcom such things as:

helping with IV's, catheterization of women, tube
feedings et suctioning patients. Perhaps more of
this 1s being done now. Otherwise the course was
very interesting et thorough.

Most of all this to me is a very satisfying job
but I feel this person has to want to be a good
nurse before it will vork at all.

The training one receives from the course makes

all phases of the jobs easy to perform as well as
meking you more efficient, It also makes it possible
for the Practical Hurse to choose different fields

to work in.

With a qualification, The graduate practical nurse
hes been grouped with aldes in many arsas in both
work assigmments and in acceptance, as well qualified
members of the nuraing team.

Although 1 am no longer an active member of the
Practical Nursing Field, I have found that the
training has been invaluable to me within my present
work. Anyone who must work with people should have
a complete understanding of how to, Practleal
Nursing gives one a somplete understanding of the
many facets of a human being that would be impossible
to learn under an ordinary system of schooling, such
as you would have in a college or university.

Nursing is a very rewarding cccupation if a person
has a love of mursing. If a person attempis nursing
from the money angls they would be no good for of
all under-paid people, the rurse is the lowest for
what ghe is asked to do.

Interesting work--moderate income, releasing Ri's
to do more complicated nursing, where thay ars
needed so badly.

It gives me a certain feeling of dignity and confi-
dence. Also to the patient. To be a practical nurse
is only second best—-but Lo those of us who were less
fortunate and couldn't get the nurses training we so
‘much wanted when we wersyumger, it is 'THE BEST.'®



If one is in the Mursing field they should know
about it in order to seve costly mlstekes and
insure bettar care of the patients.

Right now is the time of changeing. The RN's are
slowly beginning to recognize us for what we are,
Trained Nurses. It will take & good deal of time
yet, but I feel that we have achieved so much in
the past several yeers that thers must be more to
coma. We have the closeness of the Patients where
the RN's do not, also the co-workers,

It £ills a need for personal service to others
by womsn who are no lenger needed by their
families but whose experience in family raising
helps those needing s friend.

Seeing the difference in work and attitudes
betweon CLPN's & those who are only sldes or
Walver nurses convinces me more than ever that
it iz a good thing. I also think everyone
should taeke a refresher course in all phases
perlodically. Practical mursing has a very
important place in hospitals and for those wheo
were unable to be registered murses & love
nursing it is very good.

Because it 1s a rewarding vocation, gther than
financial., It is & wonderful opportunity
particularly for the older woman toc contimme to
feel needed and useful as well as earnm her living.

There is a real need for practicel Nursesz and
there 1a a personal satisfaction in doing &
needed job,

Yes, 1 they are truly interested, willing %o work
hard, willing to face unpleasant situstions, et pt.
But a revarding occupation to you et quite often
to pﬂ-tiﬁn’bo



CHAPTER IV

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

Summry of the Study

This study was made %o obtain information from the gradustes
of & school of practical mursing to determine (1) the mumber active
in practical mursing, (2) the areas of nursing in which they are
employsd, (3) the expressions of satisfaction and dissatisfestion
regarding the present ares of employment, and (4) the variety of
mursing experience since gradustion. Informetion was slso desired
rogarding their opinions of (1) the adequacy of their preparation
for practical nursing, and (2) the vocation of practical nursing as
a vocation for others.

The school selected was an aporoved school of practical nursing
which had been in existence over ten years, and had graduated over
three hundred studente. The population was limited to those gradu-
ated betwesn September 1949 and Uctober 1959.

The method selected for ecollecting primary data for the study
was the meiled questionnaire. Secondary date were obtalned from
books, pericdicale, brochures, related studies and informatiom ob-
tained from the files of the Oregon State Board of Nursing.

The qﬁeationnaire was based on the informetion essentlial for
fulfilling the purpose of the study. The questionnaire was

adninistered to a group of four greduste practical nurses, who were
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not members of the selected population, to test the clarity of items
and to ald in developing tabulation sheets. The responses were
tabulated and revisions were made as necessary on both the question-
naire and tabulation sheets,.

The gquestionnaire, covering letters from the director of the
school end the researcher, plus a stamped retwrn-addressed envelope
were mailed on January 25, 1960, to the 391 graduates of the selected
school. HMarch 1, 1960, was set as the closing date for the returms.
Two hundred eight, or 53 per cent of the graduates, replied.

Bach item of the questionmaire was tabulated separately, and
master tabulation sheets compiled. The results of the mester
tabulation are presented in Chapter 1IXI of this report.

Personel Datas

Information obtaina& through the files of the Oregon State Board
of Nursing showed that the graduates are presently residing inm
thirteen of the fifty United States, Two hundred sixty-thres, or
67 per cent of the gradustes, presently reside in the city of Portland;
eighty~-four, or 22 per cent presently reside im Oregom, but outslde
the eity of Portland; amd forty-four, or 1l per cent, preesently
reside in twelve other states. Of the two hundred eight participants,
one hundred twenty-eight, or 6l per cent of the participants, presently
reside in the city of Portland; fifty-three, or 26 per cent, presently
reside in Oregon, but outeide the city of Portland; and twenty-seven,

or 13 per cent presgently reside in nine other states.
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The present ages of the partlelpants span a 51 year range, from
eighteen to sixty-nine. B8Six participants are 18 and 19 years of age,
forty participants are from 20 to 30 years of age, twenty-two
participants are from 30 to 40 years of age, sixty-six participante
are from 40 to 50 years of age, sixty perticipants are froam 50 to 60
yoars of age, and ten participants are from 60 to &9 yeara of age.

The education completed by partieipants prior to entering PSPX,
varied from twenty-four who did not complete elementary sechool to
three college graduates and one graduated with a Master of Arts degree
in Peychology., Forty participants had not completed high schoolj
one hundred eighteen were high school graduates; and twenty-two had
completed one through three years of college. In addition, the
participants listed & wide range of educatiomal endeavor: from
completion of finishing school and college in Eurcpe, to graduation
from Portland Police School and Portland School of Massage.

Twenty-four per ceant of the participants indicated they have
attended classes, workshops or institutes; mursing and otherwise,
since graduation from PSPH. Subject® listed ranged from in=service
education courses; post~graduation practical nursing classes offered
through the Department of Adult and Vocational Education; Red Cross
classes; night classes offered through public school systems; corres~
pondence classes; miscellansous classes at community colleges) and
miscellaneous studies such ae DICA classes, cosmetology, music, and
Bible study. Two participanis are presently attending college full-~
time, both working toward completion of beccalaureate degreas in
Elementary Education.



Ere-Traiping Mursing Background:

Thirty-eight per cent of the participants had worked in hospitals
prior to entering PSPN. Their jobs ranged from operating room attendant
and physiotherapilst to maid, nurse's aide or untrained practical nurse,
and diet kitchen worker.

Twenty-nine per cent of the participants had pre-nursing experi~
ence other than in a hospital. The jobs listed included nurses' aides
or untrained practical murses in nursing homes; private duty as
untrained practical nmurses in patisnts! homes and hospitals; end
doctors' office assistants.

Yariety of Mursing Experience Post~Gradustdon:

Information obtained about nursing experience since graduation
from PSPN showed that 96 per cent of the participants have worked as
Practical Nurses since graduation., Sixty-one per cent have worked full-
time since graduation; seven per cent have worked part~time, but
continuously since greduvation; and thirty=-two per cent have worked
intermittently as personal health and family needs allew.

Minety~two per cent of the participants have worked in hospitals
at varlous times sinee graduation, They have had a wide variety of
experience in all areas of mursing service, They listed twenty-one
mwrsing service areas; the largest mumber of particlpants, one hundred
eighteen, listed combined medical-surgical nursing. Forty-eight
participants stated they are 'float’ nurses covering almost every one
of the twenty-one nursing service areas at one time or another,



Hineteen per cent of the participants have done private duty
nursing at various times since graduation in both hospitals and
patients’ homes. Types of patients most frequently mentioned were
(1) cardime patients, (2) postecperative surgical patients; (3)
terminal cancer patients, and (4) senile and psychiatric patients.
Only two participants are presently employed as private duty nurses,.

Zleven per cent of the participants have worked in nursing
homes at varicus times since graduation. Their dutles have included
giving medications, doing all treatmente, charting, doing general
patient care, maid's work and whatever tasks that needed to be done.
All eleven per cent of the perticipants stated that they had taken
care of every type of patient in nursing homes, but those patients
most fregquently mentioned were diabetlcs, cardiacs, and senile patients.
The bed capacity of the nursing homes in whioh these participants have
worked ranged from 3 beds to 150 beds. Only four participants are

presently employed in nursing homes.

Eregent Job:

Seventy-three per cent of the participants are employed at
present. Seventy per cent are employed as practical nurses, Sixty-
two per cent of the participants are presently employed in hospital
nursing; one per cent are Private Dubty Nursesj two per cemnt are
employed in mursing homes; five per cent are employed in miscellanecus
nursing areas, and ‘related-to-nursing! jobs; and three per cent are
working, but not as practieal nurses,

S8ixty=nine per cent of the participants commented on the factors



they epecially like and dislike about thelr present job, Comments
most frequently made expressing satisfactions included: (1) the
opportunities for steady employment, (2) the personsal satisfactions
found in mursing, (3) the challenge found in nursing, (4) the amount
and kinds of responsibilities assigned, (5) the variety of experience,
(6) the opportunities for learning, (7) ths close contact with patients,
(8) the pleasant working conditions, (9) the pleasant working relation-
ghips with co-workers, and (10) the high quality of nursing care
performed by all. Comments most frequently made expressing dissatis-
factions includeds (1) the rotation of shifts, (2) the short-staffing
and resultant lowered quallty of mursing care and heavy assignments,
(3) the low wage-scale, (4) the heavy work, (5) "floating," (6) the
lack of recognition and status of the practieal nurse, (7) the limited
responeibilities, (8) the shortage of linmen and supplies, and (9) the
outmoded or faulty equipment.

Ereparatlon for 'Op-the-Job' Agtlvities:

EBighty-aight per cent of the participants commented on gsourses

or phases of the program in practical nursing that helped most on
joba. Most participants listed two or three items as helpful. Sixty-
three per cent of the participants listed clinical experiences as the
phage of the program that helped the most, and twenty-nilne per cent
cited specific clinioal rotations. Thirty-nine per cent of the
participants commented that the entire program was helpful, and
twenty~-five per cent of the participante who made this comment went

on to mention certain subjects which were specifically helpful to them.



Eleven per cent of the participants listed “Anatomy and Physiology"

as most helpful; fifteen per cent listed "the study of diseasess"
thirteen per cent listed "ethics;® and thirteen per cent commented
that the "comfidence gained," and "attitude taught regarding under-
standing and accepting patients," helped most on-the-job, Fifmﬁ

per cent of the participants commented on “"pediatric" or “obstetric”
classes and rotation as most helpful; they clarified that this was the
area in vhich they had specialised either by preference or clrcumstance.

Forty-nine per cent of the partieipants commented on phases of

the program in practical nursing that helped least on-the=-job.
Twenty-two per cent listed "diet," "nutrition," and "msal planning®
~as least helpfulj fourteen per cent listed "lack of supervision on
clinieal rotationsj” five per cent listed "home nursing;® five per
cent listed "first aid;" and three per cent listed "administration of
medications” as least helpful, qualifying that they wers not allewed
to give medications where they worked.

Fifty-four per cent of the participants stated they have been
asked to perform nursing activities sines graduatlon for which they
folt unprepared; thirty-eight per cent stated they had notj and elght
per cent did not reply. Most of the fifty-four per cent replying in
the affirmative listed two or three arsas or activities for which they
felt unprepared; included were: (1) “isclation and sterile technique®
mentioned by forty-seven per cent of the participants; (2) "medications®
mentioned by twemty-three per cent; (3) "special treatments"™ menticned
by eightesn per sent; (4) "dressings" mentioned by eleven per centj
and (5) Yoxygen therapy" mentioned by eleven per cent of the participants.



Hinety-two per cent of the participants felt the course in
practical nursing had prepared them to do good practiscal nursing;
three per cent felt that it did not; two per cent felt that it
fdid and did not;? and three per cent did not reply. The partici-
pante made a large variety of comments; the largest mmber commented
on the quality of instruction, the next largest mumber stated they
had good training for bedside muwrsing, and that they had been taught
the basic principles of mursing. Severzl stated that they had been
taught to feel responsible for their assigned patiente. Of those
answering in the negative the ldrgest number commented that more was
needed on medicatioms; several commented that the program had not
besn long enough for adequate training.

Exoresped Opinion of Sugcess 28 4 Exsetlesl Hurge:

Ninety per cent of the partiocipants felt they have besn success«
ful as practical nurses; two per cent did not, three per cent answered
"yes and no," and five per cent did not reply. The largest number
ansvering in the affirmative stated they based their sucoess oni
(1) patients, superiors and co-workers comments; (2) stability and
length of employment; (3) amounts and kinds of responsibility assigned;
and, (4) personal satisfactions felt. Of those answering in the
negative, comments were: (1) until they were allowed to give medica-
tione LPNs could not be considered successful; (2) it takes years of
experience before one can consider oneself successful; and, (3) one
commented, she had not had opportunity to do other than aide duties
and that she had not had enough training to be eligible for two good
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Jobs that had been opensh her hospital.

Recommendation of Erasticsl Nuraing Yo Others:

Hinety~six per cent of the partiocipants stated they would recom=
mond practical mursing to otherse, one per cent answered "yes and no,"
two per cent answered "no," and one per cent did not reply. Of those
participants answering "no,* one commented, that there are better ways
to make a living; and one commented, that the work is too hard. Ope
hundred eighty-two of those participents answering in the positive
included comments with thelr replies. The largest nwaber of parti-
eipants stated (1) there is a pged for this type of nurse; (2) it is
rewarding and satisfying work; (3) the cost of this education is
minimal; (4) there is always steady employment; (5) age is not a
barrier to employment; {6) the work is both interesting and challenging
and, (7) there is prestige and security ia being part of a recognised
group. The next largest mumber commented that they would recommend it
(1) only to those who really "love" the work; and, (2) only to those
not qualifying for professional mureing.

Many partieipants included incidental comments other than in
anewer Lo items of the questiomnaire. Among these were (1) several
requests for more post-graduation refresher courses; (2) several comments
ot the need for more study of isolation and sterlle technique; and,
(3) several camments on the need for more knowledge and understanding
of medications. Comments made also included expressions of gratitude
for this study on practical nursing and words of encouragement %o the
researcher. Several participants added they would be glad to give
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further help or information if needed later,

Sonclugicons

The findings of this study have led to the following conclusionsi

1., On the basis of the data collected, namely that 70 per cent
of the partieipants are nov employed in practical nursing and 96 per
cent' of the participants have worked as practical nurses at various
times since graduation, it would seem that the graduetes of PSFN have
contributed toward fulfilling vital community needs for practical nurses.

2. The ages of the 208 participants span a 51 year range.
Seventy, or 33 per cent of the participants, are in the age range of
fifty to seventy years. Anticipating that a large per cent of the
greduates in this age group will retire in the next tem years, there
will be & need of replacements for thls age growp.

3, Oraduates of FSPN tend to remain in hospital nursing., This
is substantiated by the facts (1) that 62 per cent of the partieipants
are presently employsd in hospitalsy (2) that 92 per cent of the
participants have worked in hospitals at varioue times since graduating
from FSPN; (3) that only 19 per cent of the participants have ever dome
private duty nursing since graduatién; and, (4) that only 11 per cent
of the participants have ever done practical mursing in nursing homes
since graduation.

4Ls Fifty=four per cent of the participants stated they have been
asked to perform mursing sctivities since graduation for which they felt
unprepared. The sreas or activities for which they felt umprepared
represent more complex amd technical mursing than stressed in thelr
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basic practical nursing education. From this finding, it is concluded
that the duties of the practical nurse are contimucusly expanding te
include more complicated and technical nursing functions. This leads
to the further conclusion thet there is need for additional courses of
study, through in-service education, or otherwise, t¢ prepare the
licensed practical nurse for nursing functions which were mot within
the seope of practical nursing a few years ago.

5. In gemeral the graduates of PSPN participating in this study
wore satisfled with thelr prep#ration for practical nursing. One
hundred ninety participants (92%) felt that the course had prepared
them to do good practical mursing. The major portion of the positive
comments concerning their preparation dealt with (1) the quality of
instruction, (2) the basic mursing principles taught, and (3) the
preparation for good bedside mrsing through elasses and clinical
rotations. The wesknscses they reported emphssized a need for more
knowledge and understanding of (1) medications, (2) isolation and
sterile technique, snd (3) special nursing treatmente.

6. In general the partieipants were satisfled with their work and
with the vocation of practical mursing. Two hundred participanis stated
they would recommend practical mursing to othera. The major portion of
the positive comments expressing their satisfactions dealt with (1) the
oppertunities for steady employment, (2) satisfactions and rewards
derived from nurse-pationt relationships, (3) the need for practical
nurses, and (4) the interest, challenge and continuous lsarning sssoci-
ated with nursing. This satisfaction is further substantisted by the
number, one hundred forty-five (70%), still engaged in practical mursing.
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Regommendations for Durther Studles

It is evident from this study that the graduates of PSPN have
been, and are, contributing to fulfilling the need and demand for
practieal nurses in the immediate vieinity of Portland, as well as
in the state of brogon and in other states in which the graduates of
the school may eventually reeide., The following recommendations are
made based on the findings in this study:

1. Studies in the area of Ourriculum be initlated in order to
determine what changes, if sny, should be made. Cemsideration should
be given to those areas of sctivities in mursing for which the gradu-
ates feel unprepared to determine if these more complicated mursing
functions should bs ineluded in the basic prectical nursing curriculumj
if not included, comsideration should be given to ways the LPR can be
prepared for these mursing functioms throwgh: (1) the plase of
erployment, (2) advanced post-gradustion courses in practical nursing,
(3) or, whatever means that esould provide the LPN with the knowledge
end skill to perform such funstions.

2. Investigation in the sreas of employment to determine from
the employer's standpoint, the caliber of ‘on~-the-job! perfomnce.
rendered by LPNs; with special attention to the dlsparity, 1f any,
between employer-sxpectations and the scope of mursing for which the

LPY ie prepared in her basic education.

3. Study of the ways by which recruitment of applicants might be
improved to attract a younger age group than in the past in anticipation



that such a growp would replace those nearing retirement and
furthermore might reasonably bs axpected to remain in mursing for
& longer pericd of time,
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APPENDIX A

Follow=lp Study of the Graduates of the
Portland School of Practical Nursing

1, DlName
Last First Middle  (Haiden)
2. Present mailing sddress :
Number Street City 3tate
3. Date of your gradustion |
Month Year
4o Your age at graduation
Years
5. Indloate below the last grade you campleted in school
before entering Portland School of Practical Nursing,
by eircling the grade completed.
High Sechool__9 10 1l F Othert
(Grade Completed
College 2 3
(Year Completed)
6. Did you work in a hospitel bafore entering Pertland School of Practical
Hursing? Yes Yo
If you did, what was your job?
7. Did you do any type of nursing, other than in a hospital, before
entering Portlaad School of Practiocsl Fursing? Yes Ne,
What type of nursing was 1t7
(Please describe it.)
3. Have you worked as a Practical Nurse since graduation? Yes__ No__
If no, please state the reason:
9. Circle the number of ysars you have dome practical mursing since

graduvations, _ 1 2 3 4 5§ 6 7 & 9 10

(IF THERE IS NOT ENOUGH SPACE TO COMPLETE YOUR ANSWERS,
rL:ASE USE THE BACK OF THE PAGES,)




10. List below ell the jobs, nursing and other, you have had since
graduation. Check here if none,._

4

Kind of Job Approximate Dates of Employment
3 ixom 10
2a
24
b
s
%1
11, Have you been employed in a hospital sinee graduation as a
practical nurse? Yes Ne
If yes, please check the area below and the approximate length
of tlug,
CHECK v | SERVICE MONTHS TEARS

List Others:

12, Have you done Private Duty Nursing since graduation? Yes __ No_
If you have, list the kinds of cases you take most ofben.




13.

1.

15.

83
Cirecle the number of years you have done Private Duty Hursing.

U, L. WY W S, WL N N W
Where do you do Priwvate Duty Nursing?

Have you worked in & Nursing Hems since graduation frem Portland
School of Practical Nursing? Yes No
If yes, what were your duties?

What was the bed capacity?

What kinds of patients were you assigned?

What is your preasent job?

What factors do you speelally like about it?

What factors do you specially dlslike about it?

Have you taken any classes, worksheps or institutes, nursing or
otherwise, since graduation from Portland School of Practical
Nursing? Yos No

=) b 5

HHERE TAREN e
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16.

17.

ig.

19.

20,

2l.

84

What courses or phases of the program that you had in the Portland
Sechool of Practical Nursing helped yeu most on your jobs?

What courses or phases of the progam that you had in the Portland
School of Practical Nursing helped you least on your jobs?

In your jobs have you besen asked to perform nursing activities
for which you felt unprepared? Yes No,
If yes, what activities were they?

Do you fesl your course in Practical Nursing, school and hospital
affiliation, prepared you to do good practical muraing? Yes__ No__
Why?_

Do you feel you have been successful as a Practlcal Hurse?
Yes__ No___ Why?

Would you recommend Prectical Mursing to gihorg? Yes Hc_;_
Why?

I you would like & sumary of the sludy, piace a checlk here. ___

Please return the questionnaire before Fqbrmry 21, 1960, to:

Alice S. Peinberg
2928 Hel. 12th Avenue
Portland 12, Oregon

THARK YOU FOR ANOWERING ALL THD QUESTIONS
AND FOR PARTICIPATING IN THIS STUDY. '
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APPENDIX B

Portland Public Schools
ddult and Voocatiomal iLducation Department
515 Heles isﬁ Avenua
Portland 12, Uregon

PORTLAND SCHOOL OF PRACTICAL NURSING

Februsry 1, 1960

Graduates
Portland Seheol of Practical Nursing

Dear Graduate:

Enclosed you will find & letter and questionnaire from
Migs Alice Feinberg, who is undertaking in partial fulfillment
of the requirements for a laster of Science legree ln Nursing,
a follow-up study of the graduates of the Portland Schoal of
Practical Nursing.

Mlea Feinberg has asked me, as director of the Portland
Sechool of Practical Nursing, to introduce her to you and to
encourage youwr participation in this study by completing the
questionnaire and returning it to her as soon as possible.

Your school is proud of its alwmil and is always interested
in obtaining information and news from each one of you.

Thank you for your interest.
Sincerely,
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APPERDIX C

Only IOU Know the Answer!

Portland School of Practleal Nursing is your schooll
As a graduate of the schoel you are the person in the best
position to evaluate how successful your schooling has bsen
to grgpare you for your work. Will you participate in this
study’

I wvant to find oul how well prepared you were on
graduation. What problems did you encounter when starting
work? What courses helped you most on your job? What
activitles were you asked to perform for which youn felt
unprepared? These are a few of the questions., Even though
you have not been working as a Practical Nurse since gradu-
ation, your opinion and advice is important to help in
planning the curriculum for the future.

If you are interested in learning the results of the
study, e summary of it will be sent to you=-Just £ill in
your name and address in the space provided on the question~
naire, Names will not be used in the study and ell your
comments remain confidential,

Thank you for your cooperation. Yowr assistance is
gratefully appreciated.

Sincerely,



Typed by
Gwendolyn M. Dunning





