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Methods

Planned
Happenstance

(Bouley, 2017; Mitchell,
1999)

e Utilize planned
happenstance by
actively seeking and
engaging in
opportunities to
increase the odds of
finding rewarding
career paths (Bouley,
2017).

Key elements:
Openmindedness,
persistence, capitalize
on chance, flexibility
(Mitchell, 1999).

Ikigai

(Mitsuhasi, 2017; Herrera,
2021)

e Finding source of
personal worth and
value, often outside
of the workplace
(Mitsuhashi, 2017).

It is important that
our entire identity is
more than our work
(Herrera, 2021)

Key elements: Sum of
small joys in life,
creates a sense of
optimism, feeling
what you do impacts
others’ lives
(Mitsuhasi, 2017).

Personal Board of
Directors

(Barrington, 2018)

e A group of people
with different roles
that provide support
and guidance in your
professional life
(Barrington, 2018).

Similar story

In your field
Supporter

Critic

Leader in growth area
Networker

Older or Younger

Career Management Model
N Lia Sebring, B.S.

Continued Growth

Networking
(Samuels, 2017)

Continued learning
(IHA, 2021)

Managing self
concepts
(Careers.gov, n.d.)

Embracing neutral
zones
(Nastase, 2017)

Image credit: The Noun Project
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