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MEDICAL STUDENT PERSPECTIVES

Students benefit from
OHSU’s diversity initiatives

By Cliff Collins
For The Scribe

Oregon Health & Science University began
calling Allyson Knapper’s name when
she was in the sixth grade.

A native of Portland, Knapper participat-
ed with some other
middle school stu-
dents in OHSU’s
Your Opportunities
in Science summer
program, which
brought students
to the Hill to work
with faculty mem-
bers and medical
residents, focus-
ing on science and

ALLYSON KNAPPER

NOTE TO OUR
READERS

Welcome to the electronic version of
The Scribe newspaper. Please make
note of some of the interactive
features of this publication. Articles
that jump between pages have
hyperlinks on the continuation line
for your convenience. We have also
linked advertisements and other
web references to their respective
websites.

You can double-click the page to
zoom in or out, and grab and drag
when zoomed in, to navigate around.

If you would prefer a print version
of this paper, we encourage you to
subscribe by calling 503-222-9977 or
emailing Janine@MSMP.org.

We welcome your feedback, and
appreciate your readership.

Thank you.

mathematics.

Students toured the hospital’'s emergen-
cy department, dental school and nursing
school, and even practiced suturing a ba-
nana under a doctor’s guidance.

The program was part of OHSU’s
Center for Diversity & Inclusion, which
acts as a supplemental supporter of the
university’s efforts to build and sustain a
community of diversity and inclusion, said
Leslie Garcia, MPA, assistant chief diver-
sity officer at the OHSU center.

“We kept in touch with her throughout
the years,” Garcia said of Knapper. OHSU
wanted to remind her that if she decided
to pursue a career in the health sciences,
“she always would have an opportunity”
if she chose that path, Garcia said.

Knapper latched on to the science part
right away. She loved playing with bugsin
her backyard, and looking at things under
a microscope. And her parents encour-
aged her curiosity. Her interest “contin-
ued and blossomed” in an honors class at
St. Mary’s Academy in Portland. Knapper
entered Rice University with the intention
of majoring in engineering.

But “right away, | realized it wasn't for
me,” says Knapper, now a second-year
medical student at OHSU. “l was more
of a people person and wanted to make
an impact that way.” In college, she had
the opportunity to become involved in
OHSU'’s Equity Research Program, in which
she shadowed OHSU emergency physi-
cian Mohamud Daya, MD, a member of
the Medical Society of Metropolitan
Portland. “I appreciated how open he
was,” Knapper said. That experience “was
what really confirmed medicine for me.”

“I'm so grateful to the diversity office,”
she said. The medical school continued
to stay in touch with her. “That’s one of
the reasons | chose OHSU, because they
were the school who reached out to me
the most. They showed me that they cared
about people of color. That was attrac-
tive to me.”

Knapper's class of 2020 includes 19 stu-
dents identified as underrepresented ra-
cial or ethnic groups in medicine, or 12
percent of the class, OHSU’s most diverse

ever. The School of Medicine also includes
in its definition of diversity individuals
from rural areas and those who have ex-
perienced “significant disadvantage or
adversity.”

“We're here to empower our depart-
ments for diversity,” said Garcia. “Our goal
asaninstitution is being inclusive, respect-
ful and welcoming, regardless of what
your background may be.”

“Another reason | chose OHSU is, they
gave me a full-ride (scholarship), even
health insurance,” Knapper said. “It’s al-
most unheard of at the medical school
level to get a full ride.” She also graduat-
ed from Rice debt-free, thanks to several
scholarships she obtained.

Knapper’'s mother, Vicki Guinn, has
worked in health care public relations and
marketing for three decades, and Knapper
credits her for connecting Knapper with
people who could help her. “It was my
decision to become a doctor and pursue
a medical degree. But after | decided to,
it definitely helped to have a mother”
who works in health care. “She knows a
lot of people.”

Knapper devotes as much of her pre-
cious time as possible to giving back, be-
cause “so many people went to bat for
me.” She serves on the OHSU Student
Council as a volunteer admissions liaison,
coordinating student campus tours and
communicating with potential students.
She also volunteers for OHSU On Track, a
science outreach program to middle and
high school students from underrepre-
sented backgrounds.

Knapper hasn't decided exactly what
her practice will look like after obtain-
ing her medical degree, but “I do know |
want to do something in women’s health,”
she said. “Whether this is being a gener-
al practitioner or a surgeon, I'm not 100
percent sure.”

She, of course, doesn’t know where her
internship and residency will take place,
but she “definitely” eventually plans to
return to practice in Portland. “My family
and friends and the people who support

WOMEN’S HEALTH
& WELLNESS

Recent findings
support hormone
replacement
therapy for some

By Melody Finnemore
For The Scribe

When a study being conducted by the
Women'’s Health Initiative about the ben-
efits of hormone replacement therapy
(HRT) abruptly stopped in 2002, headlines
reported that the cause of the study’s ter-
mination was an increased risk of breast
cancer, heart attacks and strokes among
menopausal women who had used HRT.
In the wake of recent findings by the
Women'’s Health Initiative that there is,
in fact, little to no increased risk, medical
journals across North America are debat-
ing whether the original study results were
merely misinterpreted or were maligned
as part of a publicity strategy. What is not
up for debate, however, is that scores of
physicians stopped prescribing HRT.
Audrey Curtis, MD, specializes in uro-

gynecology and gynecology with Legacy

Health and applauds the
recent WHI study results,
which were published
in the Sept. 12 edition
of JAMA. She says she
hopes the findings will
put a rest to “persistent
misinterpretation” of
previous study results
and misinformation that
led to many women forgoing hormones
that could have benefitted them.

“There’s been a lot of re-evaluation of
that data and looking at what it meant.
We're really looking at it from a different
place,” she says. “I don't think that infor-
mation has successfully been translated
very well because hormones don't usually
make the front page compared to, ‘Oh, it
causes these awful things.”

The initial study was launched in 1991
and consisted of a set of clinical trials and
an observational study, which together
involved 161,808 generally healthy post-
menopausal women. The clinical tri-
als were designed to test the effects of

AUDREY
CURTIS, MD

See OHSU DIVERSITY, page 8

See HRT, page 6
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we're Movingl MSMP Is Moving!
f HKQJ"W We are relocating downtown on Oct. 31.

1221 SW Yamhill St, Suite 410
Portland, OR 97205

Same talented, hopeful team! Same great service you've
come to expect and rely on. Only the address has changed.

Required OSHA Training and ==
Advanced HIPAA Compliance g__" _
9 a.m. - noon, Thursday, Oct. 12 = i — '
4380 SW Macadam Ave, Portland

Valuable content. Brilliant instructor.

OSHA annual training is required and the ONC, OCR and AHIMA recommend
annual HIPAA training. Attendees will receive a certificate of participation that can
be presented to their employer for credit.

Cost is $75 for MSMP members and their staff, and $95 for non-members.
QUESTIONS: Sarah@MSMP.org « REGISTER: www.MSMP.org/Education

Telemedicine: New Tools, Emerging Risks
6 - 8 p.m,, Thursday, Nov. 9
1221 SW Yambhill St, Portland L

Yamhill One Conference Room ﬁj —_— :

Free CME for MSMP Members.

Presented in partnership with The Doctors Company, this seminar will review the
types of telemedicine, its limitations and how it is rapidly evolving. While the benefits
of telemedicine are vast, its use and adoption must be tempered with caution. Health
care professionals must be aware of the emerging risks associated with practicing
telemedicine, such as regulatory restrictions, privacy and security, inaccuracies in
patient self-reporting, and symptoms that may only be detected in person.

We will also address strategies to reduce risks and the challenges to use telemedicine
safely. Attendees earn 1 CME credit. Complimentary dinner provided.
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More Good Days at work. Good days are becoming
increasingly scarce as industry transformation

Welcome
our newest

MSMP members!

The Portland Clinic

Molly Beilby, PA-C
Laura MacDonald, MD

503-221-0161
www.theportlandclinic.com
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member of MSMP
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= Battle of the Doctor Bands
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= Speaker event
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= OSHA/HIPAA courses
= Scribe/Little Black Book

Join today at
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and practices across the U.S.

With rates of physician burnout reaching
50 percent, the health care industry is
facing an epidemic affecting the entire
workforce and the patients we serve.

descends on health systems, hospitals
: Theate

If you're a physician who wants

to cultivate more resilience or an
administrator who wants to create a
more engaging culture, this session will
expose you to several strategies proven
to mitigate burnout and achieve higher
levels of performance. Led by Lisa Goren,
MS, healthcare executive coach and
physician engagement advisor.

Cost is FREE to MSMP members.
QUESTIONS: Sarah@MSMP.org
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www.legacyhealth.org/betterneurosurgery

For previously inoperable conditions

Finding new paths to better neurosurgery

Treating patients with tumors, lesions and strokes in delicate areas of the brain and spine
has traditionally presented risks and challenges.

Legacy Health is first in the region with a new technology, Synaptive BrightMatter, which
enhances MRl images, allowing neurosurgeons to navigate critical structures to perform
surgeries in areas that were previously inoperable.

Benefits for patients

Patient benefits can include safer and more efficient procedures, smaller incisions, shorter
hospital stays and better preservation of critically important brain functions.

Legacy is the only system in the Portland-Vancouver area with this technology, one of
many neurosurgical tools we have to offer your patients.

To learn more:
www.legacyhealth.org/betterneurosurgery
or call 503-413-2848.

Enhanced MRI images of the brain’s pathways
help neurosurgeons navigate critical structures.
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Leadership a ‘natural outgrowth’ for Anderson

New medical school dean praised as consummate communicator, inspiration to others

By John Rumler
For The Scribe

As Oregon Health & Science University
emerges from a period of uncertainty and
transition, the new dean of the medical
school, Sharon Anderson, MD, provides
a sense of stability, strength and leader-
ship, colleagues say.

With dean Mark Richardson’s, MD, MBA,
unexpected death a year ago, a new chief
clinical officer, John Hunter, MD, FACS, and
the addition of Mitch Wasden, EdD, exec-
utive vice president and chief executive
officer of OHSU Healthcare, Anderson’s
quarter of a century at OHSU and her ex-
tensive leadership record looms larger
than ever.

“l am an organized person with an ap-
preciation for order and effectiveness, a
belief in teamwork and an aptitude for ad-
ministration. Moving into leadership roles
was a natural outgrowth for me,” she says.

“I am an organized person with
an appreciation for order and

She returned to the United States and
graduated from the University of Maryland
with a degree in government and politics.
Anderson then decided to experience a
much different side of life and spent afew
years working minimum-wage jobs. It was
during this period that she was briefly
hospitalized following a traumatic injury,
an experience that altered her life’s path.

“It struck me that the physicians, resi-
dents and medical students were all work-
ing very hard, but were eager to learn and
having fun doing their job,” Anderson says.

Though no one in her family had ever
become a doctor, she decided to do just
that and received her MD from Louisiana
State University Medical Center. After an
internal medicine residency training at
OHSU, she completed clinical nephrolo-
gy training at the Beth Israel Deaconess
Medical Center and research training at
the Brigham and Women'’s Hospital, which
is affiliated with Harvard Medical School.

effectiveness, a belief in teamwork
and an aptitude for administration.

Moving into leadership roles was a

natural outgrowth for me.”

— Sharon Anderson, MD

“This is an incredibly important time
for OHSU,” says OHSU President Joe
Robertson, MD, MBA. “As we look toward
the future we are faced with the oppor-
tunity to revolutionize how health care
is delivered, breakthroughs discovered
and medical education delivered. But we
simultaneously face unprecedented chal-
lenges to both our mission and values. I'm
confident that Dr. Anderson is the right
person to help us navigate these waters
on our ongoing journey to improving the
health and well-being of Oregonians for
generations to come.”

The second woman to lead Oregon’s na-
tionally ranked medical school, Anderson
oversees nearly 2,500 faculty represent-
ing 19 clinical departments, seven sci-
ence departments, and multiple research
centers and institutes. Her appointment
started July 5.

“We have challenges ahead of us in all
academic spheres, but | have great confi-
dence in our leadership, faculty and staff,”
Anderson says. “I look forward to working
with all as we move into our next chap-
ter, growing and strengthening our mis-
sions with the ultimate goal of improving
health.”

Anderson grew up in Bethesda, Md. Her
father worked for the CIA, allowing the
family to spend time in Germany, Japan
and Greece. After graduating from high
school, Anderson moved with her family
to Athens, giving her the opportunity to
attend the American University of Beirut
and later the University of Maryland cam-
pus in Munich.

www.MSMP.org « 503-222-9977

She came to OHSU in 1991 as a staff
physician in the Division of Nephrology
& Hypertension and also worked in the
Nephrology Section at the Portland
Veterans Affairs Medical Center. Anderson
spent much of her early career as a
physician-scientist, writing grants, run-
ning a basic science lab and researching
kidney disease. However, she found an
unusually deep fulfillment in teaching
and caring for patients, and developed a
special focus on caring for veterans.

“l quickly discovered and appreciated
that there are many different things you
can do in medicine,” she says.

‘I want to hear all
sides of the story’

Anderson'’s first leadership role was at
the Portland VA, where she was chief
of the nephrology section. At OHSU, in
1998, she became head of the Division
of Nephrology & Hypertension, and from
2003 to 2007 she served as vice chair
for clinical affairs in the Department of
Medicine, concurrently serving as an
OHSU associate dean from 2004 to 2007.
Anderson spent the next six years
as chief of the Division of Hospital and
Specialty Medicine at the Portland VA, and
vice chair for VA Affairs in the Department
of Medicine, before becoming interim
chair and then chair of the Department of
Medicine at OHSU. She received a number
of faculty teaching awards and the pres-
tigious Dean’s Award for exceptional ser-
vice in 2001 and again in 2014.
Anderson has held numerous

leadership positions with medical asso-
ciations including the American Board
of Internal Medicine, the American
Diabetes Association, the National Kidney
Foundation, the American Federation
for Research, the American College of
Physicians and others. She was also the
first woman president of the American
Society of Nephrology and she has chaired
two NIH studies.

In many of Anderson’s leadership roles,
she was the first woman, or among the

first, to hold the position. “Traits that have
served me well, some of which might
be considered feminine, include that |
am empathetic and a good listener,” she
says. “l want to hear all sides of the story
and broker solutions in which everyone
works together to achieve the best out-
come for the group.”

Anderson avoids looking at decisions
like a competition with winners and losers,

See PHYSICIAN PROFILE, page 8
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Scribe Focus

Women’s Health & Wellness

Each month, The Scribe focuses on a health topic, providing a

deeper look into issues and advances that impact the area’s medical

community and patients. Next month, look for our Giving Back focus.

HRT, from page 1

postmenopausal hormone therapy, diet
modification, and calcium and vitamin D
supplements on heart disease, fractures,
and breast and colorectal cancer.

The hormone trial had two studies: the
estrogen-plus-progestin study of wom-
en with a uterus and the estrogen-alone
study of women without a uterus. (Women
with a uterus were given progestin in com-
bination with estrogen, a practice known
to prevent endometrial cancer.) In both

hormone therapy studies, women were
randomly assigned to either the hormone
medication being studied or to a placebo.
The women in these studies then partic-
ipated in a follow-up phase, which was
intended to last until 2010, according to
the Women's Health Initiative.

Professor Robert Langer, one of the
principal investigators in the Women'’s
Health Initiative, said in an April article in
Climacteric, the journal of the International
Menopause Society, that the “facts” most

physicians and women take into account
when deciding whether to use hormone
replacement therapy are frequently
wrong. Initial results of the earlier study,
which he said were misrepresented by a
small group of people, made inflamma-
tory claims that were not supported by
the data.

In addition, the study did not include
enough recently menopausal women to
evaluate whether starting HRT near meno-
pause had the same benefits as starting

Focused & Relevant

A robust business curriculum designed

for the changing healthcare industry.

www.TheHealthcareMBA.org
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it a decade after completing menopause.
Initial results grouped the older women
and younger women to gether, which led
to a generalization that HRT carried risks
for all groups of menopausal women.

Online extra! Don’t miss the
extension to this article:

Could hormone replacement therapy
also be an effective treatment

for menopausal women who are
experiencing depression? Audrey
Curtis, MD, weighs in on the issue.

To read this compelling, additional
content, please visit
www.MSMP.org/

MembersOnly.

“The aftermath has been that women
with significant menopausal symptoms
such as hot flashes, night sweats, sleep
disturbance, joint pain, anxiety and low-
ered mood (approximately one in three
women), have been mostly untreated
for 15 years,” a news release summariz-
ing Langer’s article states. “Not only have
women been denied symptom relief, but
they have also been denied the other ben-
efits of HRT - including arguably protec-
tion against bone loss and reduced risk
of fracture.”

The second half of the HRT trials found
that the risk of breast cancer and heart
attacks actually decreased for women
who used estrogen alone and were 60
years old or younger when they started
HRT. However, Langer noted, those results
were lost amid the firestorm generated
by the misinformation that had already
been made public.

Curtis said most of the women she treats
who ask for HRT are 50 to 60 years old and
fall well within the age group of Women'’s
Health Initiative clinical trial participants
who benefited from it.

“l think we've gotten way too caught
up in these risks that are small with this
medication. Women are truly more at risk
driving a car and we don't tell them not
to drive because it could save their life,”
she said. “I just feel that this message
is really important to get out to provid-
ers. They need to think differently about
women who are 50 to 60 because they
are the age group that truly deserves to
have estrogen.”

In the years following the HRT contro-
versy, menopausal women were often
recommended to engage in behavior
changes, such as layering their clothing
to avoid hot flashes, because many pro-
viders felt uncomfortable prescribing HRT.
Curtis said this has been not only unfair
to women, but could potentially endan-
ger their lives.

The study involving women taking

See HRT, page 7
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Women’s health research
making big strides at OHSU

Clinical trials focus on contraception, menopause, women'’s cancers and more

By Jon Bell
For The Scribe

Here’s a health care debate not that many
people may be familiar with: Should a
woman who's in childbirth push imme-
diately as she becomes fully dilated or
should she wait longer?

“People feel really strongly about it,” said
Aaron Caughey, MD, PhD, professor and
chair at the Department of Obstetrics and
Gynecology
and asso-
ciate dean
for women'’s
health and
research pol-
icy at OHSU.

People feel
so strongly
about it, in
fact, that an
expansive
clinical trial
on the topic-

i the largest of
AARON CAUGHEY, MD, PhD  its kind —has
been under
way for more than three years. It's involved
some 3,600 women at four different lo-
cations around the country, including at
the Women'’s Health Research Unit at
OHSU’s Center for Women's Health.

“The results could lead to a new pro-
tocol,” said Caughey, who also serves as

associate dean for women'’s health re-
search and policy at the OHSU School of
Medicine.

The clinical trial is just one of about 20
different trials in the realm of women'’s
health currently under way in the Women's
Health Research Unit. Trials cover every-
thing from contraception and birth con-
trol to menopause, pregnancy, women'’s
cancers and more. The women-specific
research is much needed as, historically,
they have been underrepresented in clin-
ical trials, according to OHSU.

“Women are an under-evaluated pop-
ulation,” said Marci Messerle-Forbes,
a nurse practitioner and senior research
associate at OHSU, in a newsletter from
the Center for Women'’s Health this past
summer. “We can give them expanded
and better options, for contraception and
gynecological disease, by putting more
resources into this research.”

According to Caughey, a wide range of
scientists and researchers are running an
array of studies on women's health issues
at OHSU. Some of those are taking place
at the Oregon National Primate Research
Center, which is home to about 5,000 non-
human primates such as rhesus macaques,
baboons and squirrel monkeys. Studies at
the center are looking at the development
of embryos and early fetuses in both an
obesity model and a starvation model.

“In the developing world, (the starvation
model) is theimportant one,” Caughey said.

HRT, from page 6

estrogen alone showed a lower risk of
breast cancer compared to women who
weren't taking it. Similarly, participants
taking estrogen showed a lower risk of
strokes and heart disease than those
who took the placebo.

“I think a lot of women who truly un-
derstand those numbers would think,
‘I'm miserable and | want to try that,”
Curtis said.

While the Women'’s Health Initiative
study did teach physicians that they
shouldn’t automatically give women HRT
without considering their age and symp-
toms, misinterpretation of the study’s
results played on “anxiety kickers” for
women who maybe knew someone who
had breast cancer and were understand-
ably afraid of that prospect of the risk
of a stroke or heart attack, she added.

“It leaves a lot of women seeing their
primarily care doctor who are not giv-
ing them these hormones, and that
leaves it to only the gynecologists giv-
ing them when it's purely in the purview

www.MSMP.org « 503-222-9977

“I think we’ve gotten
way too caught up
in these risks that

are small with this
medication. Women are
truly more at risk driving a
car and we don’t tell them
not to drive because it could

save their life.”
— Audrey Curtis, MD

of primary care doctors to provide this,”
Curtis said. “I think the message that is
still missing among providers, and par-
ticularly among primary care providers, is
that women in their 50s and 60s deserve
to have estrogen therapy.” ™

Other women's health research includes
studies looking at how the placenta moves
fats to the fetus, safe approaches to per-
manent contraception, reducing pain
post-cancer and cervical cancer in the
Native American population.

Health care policy
increasingly important

Beyond the medical studies, the research
under the Center for Women's Health also
looks at the policy side of health care.
Caughey himself is involved in studying
changes in health care in Oregon and in
the country, how it is being funded, and
how that impacts maternity and prenatal
care. Another similar study is looking at
how changes in Medicaid funding could
impact the availability of contraception.

“Contraception is one of the best things
to pay for,” Caughey said, “and yet, here
we are in 2017 debating whether or not
we should be covering it.”

The policy side of women'’s health re-
search has become increasingly import-
ant, Caughey said, especially considering
what is going on with health care on the
national stage.

“There’s a lot of change,” he said.
“Unfortunately, there is going to be even
more change than we thought. It's all a
little unclear.”

While all of the research that is being
doneinwomen’s health at OHSU isimport-
ant work, there have been a few projects
that have risen to a more prominent lev-
el and broken some impressive ground.
One area focused on giving vitamin C to
expectant mothers who could not quit
smoking. The research found that the vi-
tamin provided some protection and ben-
efits to the babies; it also prompted some
additional large-scale research.

Another breakthrough study involved
Shoukhrat Mitalipov, PhD, and Paula
Amato, MD, who looked into how mu-
tations in DNA, inherited from a mother’s
egg, can cause serious disease. That initial
work led to a new method for preventing
certain inherited diseases by essentially
editing a gene to correct a mutationin a
human embryo and prevent it from be-
ing passed on. This past August, the effort
garnered international recognition in an
article in the journal Nature.

That particular study got an early boost
from the OHSU Circle of Giving, a group
of women donors who every year con-
tribute donations of between $2,500 and
$5,000 to help kick start research projects
connected to women'’s health. To date,
the Circle of Giving has invested about
$2 million in 18 projects since its incep-
tion in 2006. The group usually awards a
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We

can give them expanded

and better options,

for contraception and

gynecological disease,
by putting

— Marci Messerle-Forbes,
a nurse practitioner and senior
research associate at OHSU

grant of $125,000 each year, though some
years have seen multiple awards.

“The Circle of Giving provides seed
funds to do pilot projects, which these
days really matters,” said Michelle Berlin,
MD, MPH, vice chair of the department of
obstetrics and gynecology at OHSU and
co-director
of the Center
for Women's
Health. “It’s a
phenomenal
model that
we would
love to have
expand not
just here, but
to other parts
of the state or
country.”

Berlin, who
helps oversee
the Circle of
Giving, said
the women'’s
health research being done at OHSU is
incredibly important and, at the same
time, unique in the U.S.

“OHSU is the only one that goes from a
primate research center to outcomes re-
search,” she said. “There are some places
that do some of the pieces, but | think we
are the only one that does it all.”

Caughey, too, said as an institution,
OHSU punches well above its weight class
in women'’s health research compared to
the amount of funding it gets from the
National Institutes of Health. He said OHSU
is usually ranked in the “teens and twen-
ties” based on federal funding. Butin oth-
er areas, OHSU vies for the top spot. One
example: For the past seven years, OHSU
has had the most research abstracts pre-
sented at the Society for Maternal-Fetal
Medicine’s annual Pregnancy Meeting.

“In terms of impactful research and
how much we are getting published,
how visible we are, | think we are at the
top,” he said. ®

7

MICHELLE BERLIN, MD, MPH

October 2017 The Scribe

7


http://www.msmp.org

OHSU DIVERSITY, from page 1

me are here. It's a way to give back to the
community. I'm so grateful to have the
parents | have. | know not every parent
will sit down to help write essays. I'm so
grateful to them.”

Finding a profession
The Center for Diversity & Inclusion spon-
sors, or coordinates with other OHSU
departments, 40 different programs for
students, according to Garcia. These in-
clude educational pipelines, which tar-
get high school and college students, as
well as programs and opportunities for
students once they
matriculate at OHSU.
One program, the
Scholars for a Healthy
Oregon Initiative, en-
courages students to
practice in rural areas
after they graduate.
- First-year medical
o o, student Tajwar Taher
) ' is enrolled in that pro-

TAJWAR TAHER gram. Taher’s family
moved from Philadelphia to Pendleton
when he was 5 years old.

“We were the only Bangladeshi and

Muslim people in town and, at first, it was
ahuge culture shock,” he said. “But within
a year, we were wearing rodeo gear, and
everyone was very open and friendly to
us.” Living in a small town, he became
aware of how people get to know their
neighbors and develop relationships over
time, which appealed to him.

The family moved to Portland when
Taher was in the seventh grade. Even
though his father, Mohammed A. Taher,
MD, is an internist, the younger Taher
didn't give much thought to becoming
a physician himself. Halfway through col-
lege, Taher was taking pre-med courses,
but “didn’t feel real passionate” about it
until he had a positive encounter with a
certain physician.

Taher described himself as “obese and
pre-diabetic” at the time, and he had
seen several pediatricians who did little
more than just tell him he was too fat. But
one doctor was different: She spent time
talking with him.

“We had a long conversation, and she
treated me like a human being,” he said.
“That really resonated with me. Thatinter-
action with that physician really changed
the way | perceived myself, and completely
turned my life around.” After that, Taher

PHYSICIAN PROFILE, from page 5

and she doesn’t focus on what will make
her look good - perhaps sometimes to
her detriment, she says.

“I'm self-reliant and | have high expecta-
tions for myself,” she says. “l assume that
if something needs to get done, a leader
should be willing to step up to make it
happen - though | have also learned the
essential art of delegation.”

The role of dean, Anderson says, is to
focus on the academic missions, research
and education, while also serving as a key
partner in leading the clinical mission. She
is passionate about increasing the ranks
of physician-scientists — those with MDs
and additional degrees, such as a PhD or
MPH, who are uniquely equipped to ad-
vance medical knowledge.

Another priority is fostering successful
and fulfilling careers for OHSU faculty.
“I understand the critical importance of
wellness for our busy, often stressed work-
force,” Anderson says. “We've developed
a highly successful Resident and Faculty
Wellness Program which has received na-
tional recognition.”

Anderson also hopes to empower wom-
en and minorities, and to have more of
each enter leadership roles.

“I'm very encouraged, not only by my
appointment but by the many women'’s
leadership groups on campus, including
the Women'’s Leadership Development
Program,” she says. “And also by the fact
that 54 percent of our incoming medical
school students are women.”

Inspiring the best in others

Associate professor of medicine and pro-
gram director of the Internal Medicine
Residency Program, Sima Desai, MD, FACP,
has known Anderson since 1995 when
Desai was a resident. Desai says Anderson
has all the skill-sets for leadership, is a con-
summate communicator with a humor-
ous, very clear but no-nonsense way of
discussing issues, and a deep understand-
ing and respect for people and for OHSU.
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“Dr. Anderson is a talented person and
physician who is able to inspire the best
in others because she expects the best
of herself. We all want to rise to the oc-
casion when we are in her presence or
working with her.”

Atif Zaman, MD, MPH, professor of med-
icine and vice chair of clinical programs,
has known Anderson for about five years
and says Anderson approaches issues and
controversies with great clarity, allow-
ing her to solve thorny problems in a fair
manner. He describes her as a “true triple
threat” in medicine as she excels as a re-
searcher, educator and clinician.

“An effective dean needs to understand
and effectively manage the triple missions
of an academic health center,” Zaman says,
“and since Dr. Anderson excels in all three
areas, she'll be a great dean.”

Even in her new position as medical
school dean, Anderson continues to pro-
vide inpatient counseling at OHSU and at
the VA, but her personal “labor of love,”
she says, is her ongoing commitmentto a
kidney disease clinic in Roseburg, where
she provides specialty consultations as a
nephrologist, in an area where very little
VA specialty care is available.

For going on 20 years, Anderson has
made the approximately three-hour
drive to Roseburg, where she spends
at least two days a month educating
and providing clinical care. “Keeping
in touch with my patients, my superb
clinical staff and my clinician roots is an
important way for me to stay grounded
in my chosen field.”

Anderson’s semi-retired husband often
makes the trip with her. While she’s seeing
patients, he’s hiking the many scenic trails
along the Umpqua River. In the evening,
the couple celebrates their day by going
out for a nice meal together.

“Each of us needs to find a way to miti-
gate the work-related stress in our lives,”
Anderson says. “I've found the things that
fuel me and | take the time to do them. |
recommend it to anyone.” ®

realized he himself could serve as a force
for change in other people’s lives. What
impressed him was that the doctor had
not given him any medicine or procedure,
but “just her words cured me.”

Taher also had a transformative expe-
rience after college graduation, working
with City Year Seattle, a program for at-risk
high school youth. From that he became
conscious of, and interested in, social jus-
tice and racial equality, he says.

After successfully overcoming his strug-
gle with obesity, Taher set on a course to
pursue a medical degree at OHSU. “l want-
ed to help people, the underserved. That's
why | decided to apply for Scholars for a
Healthy Oregon.” After obtaining his medi-
cal degree, he is committed to returning to
Pendleton to work with Native Americans.
The program covers full tuition, with the

requirement that he serve five yearsin a
rural community following graduation.

Taher thinks that “most likely” he will
pursue family medicine, but he noted that
rural areas also are in great need of many
types of subspecialists, and he is keeping
an open mind about the kind of practice
he will enter.

He speaks highly of the medical school.
“They're doing a great job. Diversity is
supported at OHSU.” The first week of
school, OHSU hosted a luncheon for new
students, introducing them to “multiple
resources,” he said. “I'm finding commu-
nity here.”

Medical school is hard work, he discov-
ered. “l didn't really understand that until
I got here,” he said. “I'm just so thrilled to
be here, to study my life passion. I'm hon-
estly just enjoying life.” ™
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MEDICAL CLINIC

Broadway Medical Clinic is a physician owned private practice.

We are seeking dedicated, entrepreneurial-minded
internal medicine physicians interested in working
part-time in a cooperative independent environment.

We offer competitive salary and benefits, with an opportunity to
participate inincentive pay plans, ability to become a shareholder.
The clinic is financially sound with solid operational support
and management. Broadway Medical Clinic is recognized as a
Patient Centered Medical Home by the State of Oregon.

Since 1937, Broadway Medical Clinic has been providing patient
centered care in the same Hollywood neighborhood location of NE
Portland. Every physician who has, and continues to practice at
Broadway Medical Clinic believes the patient comes first. Broadway
Medical Clinic shows its commitment to patient-centered care by
employing registered nurses who
work directly with the physician
and his/her patients, providing
advice, care planning and care
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Interested physicians
should send their CV to
JKCooper@bmclip.net
or fax to 503-382-7706.
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While other insurance camiers have come and gone, CNA has demonstrated its stability in the CNA
marketplace by insuring Oregon physicians for 45 years. Since 1971, we've helped customers

navigate the dynamic healthcare landscape, and we will continue to help the healthcare community We can show you more.
confront the challenges of tomaorrow. Qur tenured professionals average 26 years of insurance
experience, and our strang partnership with the Oregen Medical Association makes it easier to

ensure that you obtain the coverage you need. With local claim professionals and a comprehensive

risk control program, CNA is the partner you can rely upon to create insurance products and risk
contrel solutions to help you in protecting and successtully operating your practice, year after year.

For mere information, please contact CNA's Portland office
at 800-341-3684 or visit www.theoma.org/cna.
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Emergency medicine resident Brittany Arnold, MD,
keeps her focus on the mountains
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By Jon Bell
For The Scribe

Brittany Arnold, MD, was working close to 70 hours a
week last winter, but based on the mountains she snow-
boarded all season long, you never would have known.

Arnold, a Northwest native in her third year of an emer-
gency medicine residency at Oregon Health & Science
University, learned how to ski when she was 4 years old.
At 10, she switched to snowboarding, and by high school
she was competing in the Nissan Tri-Series at Snoqualmie
Pass about 50 miles east of Seattle. It has long been one
of her passions.

Last year, Arnold, who's now 32, bought a Mountain
Collective Pass, which gives skiers and snowboarders two
days of skiing and riding at 16 different ski resorts across
the U.S., Canada, Australia and New Zealand. Arnold hit
it hard, traveling and snowboarding throughout the sea-
son in British Columbia, Colorado, Idaho, Utah, Wyoming
and, naturally, Oregon.

“Doing shift work, you can switch with other residents,
so | would often work long swing shifts to have time off,”
she said. “You'd think I wasn’t working 70 hours a week,
but | was. | pretty much spent the whole winter travel-
ing or at work. | may have burned myself out a little bit.”

So, Arnold’s upcoming winter season may be a little
more local than last year, but the avid outdoors loverisn't
likely to slow down much. In addition to snowboarding -
she’s now focused more on getting into the backcountry
than just resort riding - Arnold is also a longtime camper
and backpacker. She grew up in Kent, Wash., and her fa-
ther took her car camping when she was young. Arnold
took her first backpacking trip with some friends when
she was 18, and she’s never lost her passion for getting
into the wild.

One of her favorite local backpacking trips is in the
Goat Rocks, a stunning wilderness area between Mount
Adams and Mount Rainier. Late this past summer, Arnold
and her friend also charged around Mount Hood on the
41-mile Timberline Trail. While most hikers do the trek in
three nights and four days, the duo took just two nights,
ticking off 10 miles the first day and powering through
about 15 miles each of the next two days.

“It was pretty tiring,” Arnold said, “but we had beau-
tiful weather, we were in a great mood and just had a
lot of fun.”

There was a time when Arnold was also an ardent rock
climber - “l went through a big climbing phase,” she said -
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and a steady beer brewer, but those days are behind her,
at least for the moment. That stems in part from her ded-
ication to her career and education in emergency med-
icine, an interest that Arnold picked up at an early age.
Her parents were both in the aerospace industry — her
father was a test pilot and her mother worked for Boeing
—and Arnold said her mother remembers her being fas-
cinated by a human anatomy book when she was just
three or four years old.

“I guess ljust kind of gravitated toward it,” Arnold said.

She also gravitated toward Portland after touring the
UP campus. There, she earned a bachelor’s degree in
human biology, setting herself on a path toward med-
icine. After graduating, Arnold spent three years be-
fore medical school volunteering locally and traveling
to Peru three times on medical missions with the non-
profit Health Bridges International. She also earned a
graduate certificate from Portland State University in
biomedical ethics, did part-time research in general
surgery and volunteered for the Portland nonprofit
Outside In, which helps homeless youth and others
in need.

Arnold went to medical school at OHSU and thought
she'd become a general surgeon, but she was drawn
instead toward emergency medicine. That led her to
luckily land one of only 11 spots for residents in the
emergency medicine program at OHSU. She likes the
problem-solving aspect of the field and making fast de-
cisions to stabilize patients. Arnold also said she loves
learning something new every day, the jack-of-all-trades

Medical Society of Metropolitan Portland

TOP LEFT: Brittany Arnold, MD, has skied and snowboarded since she was
young. A former competitive snowboarder, the sport last year took her to
locations across the West. Arnold is shown here on Mount St. Helens.

ABOVE: Arnold treks around Mount Hood on the Timberline Trail. This past
summer, she and a friend negotiated the 41-mile trail in just two nights.
Photos courtesy of Brittany Arnold

nature of emergency medicine and the human interac-
tions with patients and coworkers.

“l am very social and hate sitting still, so | really like
that in emergency medicine you get to talk to and in-
teract with the patients and your team members all day
long,” she said. “You're on your feet all the time. There's
never a boring day.”

When she graduates in June - after what hopefully
turns out to be a solid snowboarding season - Arnold
hopes to find a job in Portland. It's a tough market here,
but she said residents rotate through the local hospitals
and are able to make good career connections along the
way. She could see herself ultimately not only practicing
emergency medicine, but teaching it as well.

As for future outdoor adventures, Arnold, who's also
a map collector and accomplished photographer, said
she’d like to spend more time exploring Washington's
North Cascades. And while she might be up for the
Washington section of the Pacific Crest Trail, taking on
the 2,650 miles of the entire trail from Mexico to Canada
might be a tad much just now.

“I don’t think | want to do the whole PCT,” she said.
“That’s just too much time away from real life.” ™
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Physical Medicine &
\ Injury Rehabilitation

Multi-specialty health
clinic, with holistic and
conventional approaches.

Specializing in:
Osteopathic Manipulation
Workers’ Comp

Motor Vehicle Injuries

With over 25 years of experience
we can answer questions,

help patients file claims and 1%
paperwork, manage their claims i8S~ Gt B
and keep you informed of your JOHN TAKACS, DO
patient’s progress.

Let us handle this so you can
treat your patients for all of
their other health needs.

503-234-1531

AnthroClinic.com
5909 SE Division St
Portland OR 97206

Same day or next day
appointments available.

PUT YOUR MONEY WHERE
THE MIRACLES ARE.

|

vﬁ; OREGON R CARD

Oregon Rx Card is proud to support Children's Miracle
Network in helping local kids. A donation will be made to
your local CMN hospital each time a prescription is
processed through Oregon Rx Card.

Proud Supporter of:

Children’s
Miracle Network
Hospitals

Helping Local Kids

Visit www.oregonrxcard.com or call 503.490.9959 to receive free

For advertising information, contact Sarah Parker: 503-944-1124 or Sarah@msmp.org.

PRACTICE FOR SALE

DERMATOLOGY PRACTICE
FOR SALE - PORTLAND, OR.
Gross revenue $563,000, on just
21 doctor hours per week. 3,000
square foot, seller-owned build-
ing. Huge growth potential with
additional doctor hours.
Third-party appraisal available.
Offered at only $233,000. Con-
tact Medical Practices USA for
more information. info@Medical-
PracticesUSA.com. 800-576-6935.
www.MedicalPracticesUSA.com.

MEMBER BENEFIT

ANNUAL SALARY AND
BENEFIT SURVEY REPORT.
MSMP and Medical Society Staff-
ing have released their 2017 An-
nual Salary and Benefit Survey Re-
port. This annual benchmarking
tool captures medical office em-
ployee compensation and ben-
efittrends in the greater Portland
medical marketplace. Group
members of MSMP receive the
report free of charge. Cost to
MSMP individual physician mem-
bers is $100; non-members can
purchase the report for $250. To
order your copy, contact Janine@

cards for your patients.

Family Practice & Internal
Medicine Physicians

Pacific Medical Group is a busy, independent, private
practice with five provider-owned clinic locations
inthe Portland metro and surrounding area,

We are looking for dynamic providers to join
and expand our progressive practice,

+ Qutpatient only practices located in North Portland,
Beaverton, Oregon City, Tigard, and Canby

+ Opportunity to be a shareholder, and participate in an
incentive pay plan

« Competitive salary, sign-on bonus, and beneht package

« Fully automated EMR software

« Al Pacific Medical Group Clinics have received Recogni-
tion as a Patient-Centered Medical Home by the MCOA
and the State of Oregon

If you are seeking an oppartunity to build and grow a solid
practice that is both professionally satisfying and financially
rewarding, this may be the right cpportunity for you,

pacific

group

At Pacific Medical Group, our
mission is to make a positive
difference by providing patient
centered primary care and customer
focused service. In living our
values, we foster an enriching work
environment, provide leadership,
and collaborate with others in the
improvement of health.

To lean more about Pacific Medical
Group, please visit our website at
www.pacificmedicalgroup.com,

To apply, submit CV and cover letter to
Elaine Daugherty, HR Manager, by email:
careers@pacificmedicalgroup.com,

or fax: 503-914-0335.

www.MSMP.org « 503-222-9977

Medical Society of Metropolitan Portland

msmp.org or call 503-944-1138.

Staffing solutions that
work for Employers
and Candidates

503-227-2737
PDXstaffing.com
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MSMP greatly appreciates the generous donations
in support of the Physician Wellness Program.

$50,000
The Portland IPA

$30,000
The Portland Clinic Foundation
Women's Healthcare Associates, LLC

$10,000 - $14,999
OHSU Foundation, under the direction of Donald Girard, MD

$5,000 - $9,999
Ater Wynne Attorneys at Law
Hart Wagner Trial Attorneys
Metropolitan Medical Foundation of Oregon
Mary McCarthy, MD, and John Holloway

$2,500 — $4,999
Bradley Bryan, MD

$1,000 - $2,499
Jack Kron, MD, and Ruth Whitham
The Portland IPA
Steve Urman, MD
Thomas Welch, MD

The Medical Society of Metropolitan
Portland’s Physician Wellness Program
provides free confidential counseling
removing all barriers that typically
prevent physicians from seeking help.

¢ Appointment hours are flexible with physicians’
schedules in mind. Urgent appointments are
available.

+ No diagnosis is made; no insurance is billed;
no electronic record is created.

+ Psychologists are experienced in counseling
physicians, and offer eastside and westside

George Caspar, MD
locations.

Atul Deodhar, MD
Brenda Kehoe, MD
John Kendall, MD
Walter Krieger, MD, and Cathy Krieger

$500 — $999

Candice Barr and Judge Darryl Larson John Evans, MD, and Maryam Evans
Diana Bell, MD The Portland Clinic

Susan Denman, MD

* Open to all physicians and PAs at no cost.

+ No information disclosed to others without the
physician’s written consent.

* No role in disciplinary or fitness-for-duty

evaluations.

To schedule an appointment,
call our private wellness line at:

503-764-5663

in Community
www.msmp.org

Greg Esmer, DO

Anonymous
Richard Allen, MD
Bertram Berney, MD
James Biemer, MD
Amanda Borges

Tammily Carpenter, MD

(in memory of Dan
DeMerell, MD)

Eric Chang, MD
Maurice Comeau, MD
Mohamud Daya, MD

John Deeney, MD
Robert Dreisin, MD
Marcia Dunham, MD
Holly Easton, DO

Karen Elliott, JD
Lynn Friedmann, MD

Carmen Gaston

Devin Gattey, MD
Donald Girard, MD
Laura Greenberg, MD
Irvin Handelman, MD
James Hicks, MD

To $499

John Holland, MD and
Jacqueline Holland

Bill Honeycutt
Marcus Horenstein, MD
Linda Humphrey, MD
Anna Jimenez, MD
Amy Kerfoot, MD
Denny Le, DPM
Grant Lindquist, MD
John Lingas, MD
Tiffany McClean, DNP, PMHNP
Miranda McCormack, MD
John McDonald, MD
Sharon Meieran, MD
Samuel Metz, MD

Medical staff of Mid-
Columbia Medical Center
(in honor of Paula Lee, MD

and Kerry Proctor, MD)

Duncan Neilson, MD
JoAnne Nelson, MD

Raymond North, MD
and Carol North

Adam Obley, MD

Lydia Villegas, MD

Frank Palmrose, MD
Kenneth Paltrow, MD
Marianne Parshley, MD
James Peck, MD
Linda Pope
Richard Sandell, MD
Anushka Shenoy, MS
David Shute, MD
Bhawar Singh, MD
Robert Skinner, MD

Kenneth Stevens, Jr., MD

Deena Stradley

(in memory of Rob Delf, Jr.)
Jimmy Unger, MD (in honor

of Olof Sohlberg, MD)
David Wagner, MD
(in memory of
Patricia Wagner, MD)

R. Bastian, MD and
Barbara Wagner, MD

George Waldmann, MD

Reed Wilson, MD
Ati Yates, MD

Please consider a charitable donation
to the Wellness Program: www.mmfo.org


http://www.msmp.org/Physician-Wellness-Program
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